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Kerala Gazette No. 37 dated 23rd September 1969. 
PART I 

GOVERNMENT OF KERALA 


Agriculture (Forest) Department 

NOTIFICATION 


G. O. MS. No. 2129 /69 /AD . 

Dated , Trivandrum , 21st August 1969. 
In exercise of the powers conferred by section 39 of the Kerala Forest 
Act, 1961 (4 of 1962), the Government of Kerala hereby make the following 
amendment to the Madras Timber Transit Rules published under G.O.(MS) 
No. 2762|Agriculture dated the 26th November, 1955 , of the Government of 
Madras in the Fort St.George Gazette, dated the 11th January 1956, (Rules 
supplement to part I), as subsequently amerded , namely : 


AZIENDMEITT 
In the said rules, in rule 3, for the exceptions, the following shall be 
substituted , namely : 

" (vi) Notwithstanding anything contained in sub -rules (i) to (v), no 
permit shall be required for the removal of the following kinds of timber 
viz ., Jack , Cashewnuts, Casuarina , Puvarasu , Mango, Tamarind, Nattu 
punna , Anjili, Vaha species, Puvan , Konna , Thanni, Illuppu , Kodumpuli, 
Uthi, Margosa , Rubber Ficus species, Erithrina Indica (Murukku ) and 
Erithrina Lethosperma." 

By order of the Governor, 
N. R. PRABHAKALAN , 

Joint Secretary. 


G. 1875 


Korala Gazette No. 37 dated 23rd September 1959. 
PART I 

GOVERNMENT OF KERALA 
Development Department 

(Panchayat Special) 

NOTIFICATION 
No. 39936 /Pt; Spl. 1/69/DD . Dated , Trivandrum , 17th September 1969. 

The following draft of certain amendments to the Kerala Panchayats 
(Proceedings of Panchayat meetings and Committees, Rules, 1962, which the 
Government ofKerala propose to make in exercise of the powers conferred by 
Sections 43 and 129 of the Kerala Panchayats Act, 1960 (32 of 1960) , is 
hereby published for general information as required by sub-section (2 ) of 
section 130 of the said Act and notice is hereby given that the said draft will 
be taken up for consideration on or after 27-10-1969. 

Any objection or suggestion which may be received from any person 
with respect to the said draft before the date specified above will be consi 
dered by the Government. Objections and suggestions shall be addressed 
to the Development Commissioner and Secretary to Government, Develop 
ment Department, Secretariat, Trivandrum . 

DRAT AMENDMENTS 
In the said rules, after sub -rule (2 ) of rule 4 , the following sub-rule shall 
be inserted , namely : 

" (3 ) A copy of the notice issued under cub-rule (1 ) or sub -rule (2 ) 
shall also be affixed on the notice board of the Panchayat Office" . 

By order of the Governor , 
R. RAMACHANDRAN NAIR , 

Deputy Secretary . 


G. 1925 . 


Kerala Gazette No. 37 dated 23rd September 1969. 
PARTI 

GOVERNMENT OF KERALA 


Health (G ) Department 


NOTIFICATION 


No. 23602 /G2/69 /HD. 

Dated , Trivandrum , 4th September 1969 . 
In exercise of the powers conferred by section 2 of the Kerala Public 
Services Act, 1968 (19 of 1968 ) read with section 3 thereof, the Government 
ofKerala hereby make the following amendment to the Kerala Government 
Servants? Medical Attendance Rules, 1960, published as G. O. ( P ) No. 440 
dated 24th Jure , 1964, in Part I of the Kerala Gazette No. 48 dated 
8th December, 1964, as subsequently amended , namely :-- 

AMENDMENT 
In the said rules, in sub -rule (2 ) of rule 10, for the figure and word 
“ 7 days ” , the words one month ” shall be substituted . 

By order of the Governor, 

K. RAJAGOPALAN , 
Deputy Secretary . 


G 


1873 . 


Kerala Gazette No. 37 dated 23rd September 1969 . 


PART I 


GOVERNMENT OF KERALA 


Labour & Social Welfare (H ) Department 


NOTIFICATION 


No. 27268 /H4/69/ LSWD . 

Detrd , Trto inarum . 3rd September 1969. 
In the award of the Industrial Tribunal, Calicut, in respect of the 
Industrial Dispute Nos. 98/64 and 65/65 between Ms. Madura Company 
( Private ) Limited, Cochin -1 and the Cochin Commercial Employees Associa 
tion , Cochin - 1, published under Notification No. 13 ) 6 /14/69/LSWD dated 
the 18th April, 1969 , in Part I of the Kerala Gazette No. 30 dated the 29th 
July, 1969 at page 10 , in the sentence beginning with So no bonus for the 
year is allowe ?" and ending with " for the year 1963 64 " Omit “ no ” . 

By order of the Governor, 

M. DANDAPANI, 
Ex -Officio Foint Secretary . 


G ; 1911. 


Kerala Gazette No. 37 dated 23rd September 1963. 
PART 1 

COVERNMENT OF KERALA 
Labour & Social Welfare ( H ) Department 

NOTIFICATION 
No. 3535 /H1/69 /LSWD . 

Dated , Trivandrum , 11th September 1969 . 
The following proposals regarding the revision of minimum rates of 
wages which the Govern i ent of Kerala propose to make in exercise of the 
powers conferred by clause (b ) of sub -section (1) of Section 3 of the Minimum 
Wages Act, 1948 (Central Act 11 of 1948 ), as payable to the employees 
engaged in harvesting and threshing in the employnient in Agriculture in the 
State and in partial modification of notification No. 28178 /H1/68/LSWD 
dated 27-12-1968, is hereby published as required by clause (b ) of sub section 
(1) of section 5 of the said Act. 

Notice is hereby given that the proposals will be taken up for considera 
tion on or after 15-11-1969 and that any representation that may be received 
from any person with respect to the said proposal before the expiry of the 
above date will be considered by Government. All representations shall be 
addressed to the Secretary to Government, Labour and Social Welfare 
Department, Government Secretariat, Trivandrum . 

SCHEDULE 

Harvesting and Threshing 
1 /9th of the harvested paddy . Theerpu or Vellamkudi shall continue to 
be paid wherever it is in vogue, now . Workers shall be entitled to remunera 
tion , for carrying " Katta " if threshing ground is not provided at the rate 
of one for every 81 hectares of paddy fields. 

If the existing rates for all or any of the above agricultural operations 
are higher than the rates notified above, the higher rates will continue to be 
paid . 

By order of the Governor, 

M. DANDAPANI, 
Ex-Officio Joint Secretary , 


G. 1910 


Kerala Gazette No: 37 dated 23rd September 1969; 


PART I 


GOVERNMENT OF KERALA 


Labour cad Social Welfare ( H ) Department 


NOTIFICATION 
No. 24492/H4/69/LSWD. 

Dated , Trivandrum , 2nd August 1969. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management M. R. Raman Motor Service , Anthikad P. V., 
Trichur District a d their workmen represented by the Kanjani Motor 
Thozhilali Union , P. O. Kanjani received by Government on 10-7-1969 
is hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor, 

S. NAGARAJAN, 
Deputy Secretary: 


Ia the Laboar Coart, (Kerala State ) Quilon 

Camy : Trichur 
Dated this the 16th day of June, 1969, 

Present: 
Shri M. V. A. DIAS, B , A., B. L., M.S.T.R. , (Chicago) 

In 
INDUSTRIAL DISPUTE No. 61 of 1966 

Betw.en 

THE MANAGEMENT 
OF M.R. RAMAN MOTOR SERVICE , ANTHIKAD P. O., 

TRICHUR DISTRICT 

And 

THE WORKMEN 
or THE ABOVE CONCERN REPRESENTED BY THE KANJANI MOTOR 

THOZHILALI UNION , P. O. KANJANI 
Representations: 
Shri K. Balakrishna Menon , 

For the Union . 
Advocate , 

Trichur. 
Sri M. Venugopalan , 

For the Managemen !. 
Advocate , 
Trichur. 
1846 . 
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AWARD 
This is Industrial Dispute between the Management of 
M. R. Raman Motor Service , Anthikad P. O., Trichur District and the 
workmen of the above concern represented by the Kanjani Motor Thozhilali 
Union , P. O. Kanjani over " Dismissal of driver Shri C. A. Ali " referred 
to this Court for adjudication under Section 10 ( 1) (c) of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ) by the Government of 
Kerala in their o der, Health and Labour (HI) Department, G. O. Rt. 
No. 2329 /66 /HLD , Trivandrum dated 28-6-1966.4 

2. In pursuance of notice issued , the parties put in their respective 
statements. The union examined Sri C. A. Ali the dismissed workman 
under reference as WW 1, Sri K. K. Asokan resid ng in the neighbourhood 
of the workshop and shed attached to the Motor Service in Anthikad as 
WW 2 , Sri P. Nandajan of Chazhoor as WW 3 and Sri C. C Aravinda 
kshan of Chazhoor as WW 4 , and filed Exhibiis W1 to W3. The manage 
ment examined Sri M. R. Viswambharan , a partier of M. R. Raman 
Motor Service and the enquiry officer in this case as EW 1, and filed Exhi- . 
pits El and E 2 . 

3. The case of the union is that Sri C. A. Ali was employed as a 
driver in M. R. Raman Motor Service from 1-8-1961 on a daily wages of 
Rs. 4, that consequent oộ the workmen of the concern joining the Kanjany 
Motor Thozhilsli Union and demanding minimum wages and other ameni 
ties, the salary of Sri C.A. Ali was enhanced to Rs. 90 per mensem 
with a daily batta of Rs. 4 for every working day On 11-9-1965 while 
Sri C. A. Ali was driving. bus KLR 4382 on the Trichur - Anthicade route, 
a boy was run over and he succumbed to the injuries sustained by him , 
near West Fort, Trichur. It seems that Sri C. A. Ali was advised by Sri 
M.R. Viswanathan , a partner of the firm to abstain from driving for a 
couple of days.. On 19-9-1965 when Sri Ali repouted for duty, Sri 
M.R. Viswanadhan again asked him to wait till his brother Sri M. R. Vela 
yudhan came back from the hospital where he was an impatient. Sri Ali 
was therefore keeping away from work as directed by Sri M.R. Viswa 
nathan . It is also alleged that he used to report for duty on all days 
during the period . On 28-9-1965: a memo was served on him detailing 
certain misconducts alleged to have been committed by him . The charges 
levelled against Sri C. A. Ali in the charge sheet issued to him were des. 
cribed as, (1) that on 11-9-1965 while driving bus KLR 4382 on Trichur 
Kundolikkadavu route, one N. N. Soman showed his hand to stop the bus 
at Anthicad , but Sri Ali drove away without taking N. N. Som an as a 
passenger, and that later in the day , when Sri Soman questioned Sri Ali 
about it, the latter behaved in a very indecent manner ; ( 2 ) that on 
7-9-1965 at about 11.15 a , m , while Sri Ali was driving bus KLR 4382 from 
Trichur to Kundolikkadavu , one Kariath Gopalan wanted Sri Ali to take 
a tyre to the Office of the bus service at Anthicad , but Sri Ali refused to do 
soi (3) hat on 1-9-1965 at 2 p. m . , whije Sri Ali was driving bus 
KLR 4382 on the Trichur-Kundolikkadavu route , one V. M. Gopinathan 
showed his hand to stop the bus, but Sri Ali drove away without stopping 
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the bus ; (4 ) that after the incident on 11-9-1965 in which :: toy was 
killed , Sri Ali was absent from duty without leave or sanction till 28-5-1965 
and (5 ) that the conduct and behaviour of Sri Ali towards the passengers 
were indecent causing considerable durage to the fair name and cfficient 
running of the service. The union would bave us believe that Sri C. A. Ali 
is innocent of all the charges levelled against him . I: spite of the fact that 
Sii Ali furnished a written reply repudiating the charges le relled against hinu 
on 1-10-1965 , a domestic ensuiry was conducted on 21-11-1965 by the legal 
advisor to the Motor Service . Sri Ali was dismissed frim service wa 
22-11-1965 with retrospective effect. Arrears of pay and batta to the tunc 
of Rs. 89 due to Sri Ali for the month of September, 1965 has not been 
paid to him . The union contends that the dismissal is without bonafidcs 
and a clear case of victimization , that the enquiry alleged to have been 
conducted was only a " farce" , in violation of the principles of natural 
justice, that Sri Ali is innocent of all the charges levelled against him and 
that he was victimized for his trade union activities. The union requests 
that Sri Ali be reinstated in service with backwages. 

4. It is the case of the management that Sri C. A Ali was cmployed 
originally as a driver to work on days on which the permanent drivers were 
on leave, as a daily rated workmen , and that he was made a permanet 
driver only in 1965. It is alleged that all the allegati ns regarding refusal 
to take passengers as detailed in the charge -sheet issued to him are true , and 
that Sri C. A. Ali also abstained from work without leave or sanction from 
11-9.1965 to 28-9-1955 . A charge sheet was issued to him as the manage 
ment were receiving several complaints from the travelling public against 
Sri Ali, and the delay in issuing the charge sheet was caused by the fact 
that Sri M. R. Velayudhan the Managing Partner of the Motor Service 
happened to be an impatient in the hospital till 28-9-1965 . 

5. At the domestic enquiry conducted by Sri M.R. Viswambaran , one 
of the partners of the Motor Service, themisconducts alleged to have been 
committed by Sri Ali were explained to him and he pleaded not guilty to the 
charges . Sri K.Gopalan examined at the domestic enquiry as the first wit 
ness by the management spoke to the refusal of Sri Ali on 7-9-1965 to carry 
a tyre from Trichur to the office of the Motor Service at Anthicad . A report 
is seen to have been submitted by him regarding the misconduct on 7-9-1965 
itself. Sri K. Gopalan further stated that Sri Ali told him that he was not 
prepared to take the tyre whether it has to be conveyed to the workshop 
run by the M tor Service or any other place, and that he does not care 
whether or not the matter is reported to themanagement. Sri V. M.Gopi 
nath the second witness examined at the domestic enquiry by the manage 
ment stated that at 2 p . m . on 1.9-1965 Sri Ali refused to stop the bus 
when he showed the signal to stop the bus for boarding the bus to be con 
veyed to Kanjany. The matter was reported by him on 2-9-1965. The 
third witness examined by themanagement at the domestic enquiry is Sri 
Joseph Chalackal, a clerk attached to the office of the Motor Service, who 
speaks to the written report sent by Soman regarding the allegation that 
driver Sri C. A. Ali refused to stop the bus on 11-9-1965 at about 9 a . m . 
at Anthicad , that when questioned about it Sri Ali spoke to the said Soman 
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in an indecent manner, and that the written complaint in the matter was 
put in by Soman on 12-9-1965 . He further states that driver Sri C. A. Ali 
was absent from work without leave or sanction from 11-9-1965 to 28-9-1965. 
It is seen that the first two witnesses have been crous examined by Sri 
C. A. Ali, but he refused to cross- examine Sri Joseph Chalakal, the clerk 
attached to the M.R.Motor Service on the ground thar Sri N. N. Soman 
was not produced as a witness at the domestic enquiry . Sri C. A. Ali is 
seen to have examined one K. K. Asokan , one P. Prabhakaran , one 
M.K.Sudhakaran and one Aravindakshan at the domestic enquiry. Sri 
Asokan would have us believe that Sri Ali was seen waiting at or near the 
office of the Motor Service on almost all days from 11-9-1905 to 28-9-1965. 
The rest of the witnesses are examined are examined to make out that Sri 
C. A. Ali has not been refusing to take any of the passengers in the bus as 
alleged in the charge - sheet issued to him . 

6. The union has examined before this Court Sri. C. A. Ali the 
workman under reference as W. W.1, and 3 others as W W. 2 to W.W.4 . 
Sri K. K. Asokan , who was examined at the domestic enquiry and examined 
as W.W. 2 before this Court, would have us believe that Sri C. A. Ali 
was seen waiting at or near the Office of the Motor Service, Presumably for 
reporting for duty, from 11-9-1965 to 28-9-1965 . W. W. 3 P. Nandajan 
states that Sri. Ali was working as a driver in the M. R. Raman Motor 
Service for about 6 years. Sri. C.C. Aravindakshnan examined as W.W.4, a 
native of Chazhoor, would have us believe that Sri. C. A. Ali has not 
refused to take the said Soman in the bus on 11-9-1965 as alleged by the 
management. WW 2 to WW4 are casual witnesses, and in my opinion , the 
vague unconvincing evidence given by them cannot be relied upon to rebut 
the evidence adduced by the management at the domestic enquiry. 

7. It is the case of Sri. C. A. Ali that on the advice given by one of the 
partners of the Motor Service , in the wake of the incident in which a boy 
was knocked down and killed on 11-9-1965, he stayed away from work , and 
that he was surprised to receive the charge sheet on 28-9-1965. If in fact 
Sri. C. A. Ali was keeping away from work at theinstance or with the per 
mission of the management, it is highly improbable, that he 

would 
have reported for work or presented himself at the Office of the Motor 
Service on almost all days as alleged by him . I am inclined 
to believe the case of the 

management that Sri. Ali has been 
staying away from work from 11-9-1965 as he was involved in an 
accident in which a boy was knocked down and killed by the bus driven 
by him . I find no reason why the witnesses examined at the domestic enquiry 
to prove the charges levelled against Sri. C. A. Ali should not be believed 
in the absence of any particular reason as to why these witnesses should 
foist false charges against him . 

8. The Proceedings of thedomestic enquiry have been proved as Exhibit 
E. I by Sri.M. R. Viswambharan who conducted the domestic enquiry in 
this case . Exhibit E. 2 is the finding of the enquiry Officer on the basis 
of which Sri. C. A. Ali was dismissed from service . It is seen from Exhibit 
E. 1 that, the domestic euquiry has been conducted in keeping with the princi 
ples of natural justice. It hasbeen suggested by the union that the legal 
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advisor to the firm , Sri. M. Venugopalan , Advocate, Trichur, has been 
conducting the domestic enquiry. EW . I swears before Court that he is the 
one who conducted the enquiry, and that the deposition of the witnesses were 
taken down by the Advocate s clerk . The union has however failed to prove 
that come one else other than EW . 1 has been conducting the equiry : 
It is seen from the evidence on record that the charges levelled against Sri. 
C. A. Ali have been proved at the domestic enquiry . 

9. It is a well established principle of law that this Court will have no 
right to interfere with the decision taken by the management unless there 
is absence of bonafides on the part of the management or there is victi 
mization or unfair labour practice or a violation of any of the principles 
of natural justice at the domestic enquiry, or there hasbeen a basic crror of 
facts or there is a perverse finding . This court cannot sit in judgement 
over the findings of the management but will consider whether the view 
taken by the management is a possible view of the matter. Further , once it is 
found that the misconduct has been proved , the question regarding the 
quantum of punishment has to be left entirely to the discretion of the 
management, unless the quantum of punishment reflects want of bonafides 
on the part of the management. I find that none of the infi.mitiesdescribed 
above is present in the action taken by the management against driver 
Sri C. A. Ali, and that as such the action taken by the management cannot 
be interferred with . The dismissal of Sri C. A. Ali therefore stands justified . 
An award is passed accordingly . 

This award will comeinto force on the expiry of 30 days after its publi 
cation in the Government Gazette. 

M. V. A. DIAS, 

Presiding Officer. 

Appendix 
Witnesses examined on the side of the Union : 

wwi Sri C. A. Ali. 
WW2 K. K. Asokan . 
WW3 P. Nandajan. 
WW4 

C. C. Aravindakshan . 
Witness examined on the side of the Management : 

EW1 Sri M. R. Viswambharan . 
Exbibits marked on the side of the Union : 

Wi Suspension notice dated 28-9-1965 issued to Sri C. A. Ali. 
W2 Copy of explanation by C. A. Ali dated 1-10-1965 . 

W3 Dismissal order dated 22-11-1965 issued to g . A. Ali. 
Exhibits marked on the side of the Management : 

El Proceedings of Enquiry held against C. A. Ali . 
E2 Findings of the Enquiry. Officer. 


G. 1846 . 


Kerala Gazette No: 37 dated 23rd Septembe 
PARTI 

GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Departmen 

NOTIFICATION 
No, 23674 /H4 /69/LSWD. 

Daled , Trivandrum , 2nd Augu :t 1969. 
The award of the Labour Court, Quilon in respect of the dispu e 
between the Chief Administrative Officer , Messrs. Brunton & Co. (En ziners ) 
Ltd., Cochin - 1 and their workmen represented by the General Secretary , 
Brunton Company Shipyard Workers Union , Palluruthy, Cochin -6 received 
by Government on 3-7-1969 is hereby published under Section 17. ) the 
Industrial Disputes Act, 1947 (Central Act XIV of 1717 ) 

By order of the Gwenor, 

S. NAGARAJAN , 

Deputy Secretary 
In tho Labour Court, (Kerala State ) Quilon 

Camp : Ernakulam . 
Dated this the 11th day of June, 1969 . 

Prosent : 
Shri M. V. A. DIAS, B. A., B. L., M. S. I. R. (Chicago ) 

In 
INDUSTRIAL DISPUTE No. 35 of 1997 

Between 
THE CHIEF ADMINISTRATIVE OFFICER , 
Ms. BRUNTON & COMPANY (ENGINEERS) LTD ., Cochin - 1 

And 

THE WORKMEN , 
OF THE CONCERN REPRESENTED BY THE GENERAL SECRETARY, 
BRUNTON COMPANY SHIPYARD WORKERS UNION , 

PALLURUTHY, COCHIN -6 
Representations : 

Sri Joseph Franklin , 
Advocate, 

For the Union . 
Cochin - 6 
M /s. Menon & Pai, 
Advocates , 

For the Management . 
Ernakulam 


G. 1840 
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AWARD 
This is an Industrial Dispute between the Chief Administrative Officer 
the concern represented by the General Secretary, Brunton Company Ship 
yard Workers Union , Palluruthy, Cochin -6, over “ (1) Denial of employment 
to Shri V. J. Louis , (II) Discharge of the following 44 workmen 1. K. A. 
Baboo, 2. P. J. Job , 3. P. B. Jacob , 4. T.J. Xavier, 5. V A. George, 
6. V. T. Xavier , 7. M. P. Augustine , 8. V. T. Jocob ; 9. Joseph 
Xavier, 10. George Gunsalves, il. M. B. Antony, 12. Antony Siza, 
13. K P. Antony , 14. V. S. Joseph . 5. E. J. Thomas, 16. V. K. Antony, 
17. K. J. Jacob , 18. K. X : Joseph, 19. K. A. Xavier, 20. N. R. Xavier , 
21. T. V. Supri, 22 T. O Xavier , 23. M. C. Xavier, 24. Domini D : Şilya, 
25. Olyite Rodrigues, 26. Anzel Gonsalves, 27. P. J. Antony, 28 Augustine 
Paiva , 22. K. C. Peter , 30. K. P. Joseph , 31. V. A. Francis, 32. Francis 
Gonsalves, 33. K.M. Lawrence , 3+. N. A. Varghese . 35. R. V. Peter, 36 . 
P. F. Peter, 37. I. J. Xavier , 38. Antony Fernandez , 39. P. B Jacob , 
40. K. M. Mathew , 41. K. V. Perukunju , 12. M. K. Narayanan , 
43. Pippu , 44. Velappan ” , referred to this Court for adjudication 
under Section 10 (1) (c) of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) by the Government of Kerala in their Order, Health and 
Labour ( H ) Department, G. O. Rt: No. 1937 67/HLD Trivandrum dated 
12-5-1967. 

2. In pursuance of notice issued , the parties, put in their respective 
statements. The Union examined Sri K. A. Bavoo one of the discharged 
workmen under reference as W. W. 1 . 

3. It is the case of the uni n that Messrs. Brunton and Company 
(Engineers) Ltd., are engaged in the manufacture of boats, repair to ships 
and dredgers, e ci and have been regularly employing large number of 
workmen for the purpose , buthive also been discharging them from service 
at their will and pleasure without allowing the workmen to complete 240 
days of work within a period of 12 months in order to avoid payment of 
retrenchment compensation , and preventing them from acquiring other 
legitimate rights. In the case of Sri V. J. Louis, the union alleges that he 
was emp oyed continuously for more than one year in the factory, but was 
discharged from service, without assigning any reason , when he presented 
himself for work , after having been on leave on the recommendation of 
Employees State Insurance Medical Officer, Thoppumpady, with effect 
from 31-12-1965. The 44 workmen under reference were discharged from 
service when they demanded leave with wages for the year 1965 and security 
of service . 

4. According to the management, there is no continuous work avail 
able in the factory. The company is engaged only in the building of boats , 
and not repairing of ships etc. as claimed by the Union . The management 
has been engaging workmen when orders for boat building are received , and 
are constrained to discharge them when they are no longer required , consequ 
ent on completion of the work . Sri V. J. Louis was continuously absent from 
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work , and it was presumed that he had abandoned his cmployment. The 
management claims that when “ ver workmen are discharged after having put 
in 240 days of work or more , they are always paid retrenchment compensi 
tion . 

5. Today when the case was taken up for evidence , the parties rcprc 
sented that the dispute has been settled out of court, on the management 
agreeing to pay one month s wages in licu of notice and retrenchment 
compensation at the rate of 15 days wages for every completed year of 
continuous service or any part thereof in excess of six months to such of the 
discharged workers under reference who are eligible to get compensation 
under Section 25 F of the Industrial Disputes Act 1947 in full and final 
settlement of all their claims in the dispute. The partics rcqucst that an 
award be passed accordingly . 

6. In the result , an award is passed in terms of the memorandum of 
settlement presented by the parties , shown as annexure to this award . 

7. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 

M. V. A. Dias, 
Presiding Officer. 


Appendix 
Witness examined on the side of the Union . 
W. W. 1 : 

Sri K. A. Bavoo . 
Witness examined on the side of the Management: 

Nil . 
Exhibits marh ed on the side of the Union 

Nil . 
Exhitits marked or the side of the Management: 

Nil. 


ANNEXURE 


Befo e the Labour Court , Quilon 


INDUSTRIAL DISPUTE No. 35 OF 1967 . 


MEMORANDUM OF SETTLEMENT SUBMITTED BY THE PARTIES. 

1. The above dispute has been fully and finally settled out of court as 
follows: 

2. The Management has agreed to pay one month s wages in lieu of 
notice and retrenchment compensation at the rate of fifteen days wages for 
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every completed year of continuous service or any part thereof in excess of 
six months to such of the discharged workers named in the annexure to the 
order of reference who are eligible to get the same under Section 25 F of the 
Industrial Disputes Act, 1947 in full and final .ettlement of all their claims 
in the dispute . 

3. In view of the above settlement, it is humbly prayed that the 
Hon ble Labour Court be pleased to accept the same and pass an award in 
terms thercof. 

Dated this the 11th day of June, 1969 . 
for the Management: For BRUNTON & CO , ENGINEERS LTD . 
(Sd .) 

(Sd .) 

General Assistant. 
K. V R. SHENOI, 
MENON & PAI, 

Advocates , 
For the Management. 
For the Workmen : 

BRUNTON COMPANY SHIPYARD 
WORKERS UNION . 

(Sd .) 
General Secretary . 


Kerala Gazette No. 37 dated 23rd September 1969 : 
PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 265307H4/69/LSWD. 

Daled , Trivandrum , 30th July 1969. 
The award of the Labour Court, Quilon in rc pect of the dispute 
between the Contractor of Toddy Shop No. 14, Cherai and their workmen 
represented by the 

General Secretary, Ernakulam District, Chcthu 
Thozhilali Union , I.N.T. U. C. Office, Cochin - 2 received by Government 
on 25-7-1969 is hereby published under section 17 of the IndustrialDisputes 
Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary 
In the Labour Coort (Kerala State), Quilon 

Camp: Ernakulam 
Dated this the 9th day of July , 1969 

Present : 
SHRI M. V : A. DIAS, B. A., B. L., 4.S. I. R. (Chicago ) 

In 
INDUSTRIAL DISPUTE No. 8/68 

Between : 
THE CONTRACTOR 
OF TODDY SHOP No. 44 , CHERAI. 

And : 

THE WORKMEN 
OF THE ABOVE TODDY SHOP REPRESENTED BY THE GENERAL SECRETARY , 
ERNAKULAM DISTRICT CHETHU THOZHILALI UNION , 

I. N T. U. c . Office, COCHIN - 2 . 
Representations : 
Sri. V. U. Joseph , 
Advocate, 

For the Management. 
Ernakulam . 
Sri. M. V. Joseph , 
Advocate , 

For the Union 
Ernakulain . 
G , 1836 , 


Kerala Gazette No. 37 dated 23rd September 1969 
PART 1 

GOVERNMENT OF KERALA 
Labour agd Social Welfare ( H ) Department 

NOTIFICATION 
No. 24493 /H3/69/LSWD. 

Dated, Trivandrum , 2nd August 1969 . 
The award of the Labour Court, Quilon in respect of the dispute between 
(1) The President , Kodur Service Co - operative Bank Ltd., No. F. 1523, 
Post Kodur, Via . Angadippuram . (2) The Secretary , Kodur Service 
Co-operative Bank Ltd., No. 1. 1523, Post Kodur , Via . Angadippuram and 
their Workmen represented by the Joint Secretary , The Kerala State 
Co-operative Employees Association , 7/424 Mannarghat, P. O. Mann arghat 
received by Government on 10-7-1969 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor , 

S. NAGARAJAU , 

Deputy Secretary, 
in the Laboar Court (Kerala State), Quilon . 

Camp: --Palghat 
Dated this the 17th day of June, 1969 . 

Present 
SHRI M. V. A. DIAS, B. A., B. L.,M. S. I. R. (Chicago ) 

In 
INDUSTRIAL DISPUTE No. 25 OF 1968 

Between 

(1) THE PRESIDENT, 
KODUR SERVICE CO -OPERATIVE BANK LTD ., No, F- 1523, 

Post KODUR , VIA . ANGADIPPURAM . 

( 2 ) THE SECRETARY , 
KODUR SERVICE CO -OPERATIVE BANK LTD ., No. F. 1523 , 
Post Kodur VIA . ANGADIPPURAM . 

And 

THE WORKMEN 
or THE ABOVE BANK REPRESENTED BY THE JOINT SECRETARY, 
THE KERALA STATE CO- OPERATIVE EMPLOYEES ASSOCIATION , 
7/424 MANNARGHAT, Post MANNARGHAT. 

AWARD 
This is an Industrial Dispute between (1 ) The President, Kodur 
Service Co-operative Bank Ltd., No. f - 1523, Post Kodur, Via . Angadip 
puram (2 ) the Secretary , Kodur, Service Co-operative Bank Ltd., No. F 1523 

G , 1838 
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Past Kodur, Via . Angadippuram and the workmen of the above bank 
represented by the Joint Secretary, the Kerala State Co-operative Employecs 
Association , 7/424 Mannarghat, Post Mannarghat, over " Dismissal of 
Smt. K. Pathumma" referred to this Court for adjudication under Section 
10 (1) (c) of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) 
by the Government of Kerala in their Order, Health & Labour (H ) Depart 
ment, Trivandrum , G. O. Rt. 188/68 / HLD dated 9-2-1968. 

". In pursuance of notice issued , the union put in their claim statement. 
It is alleged that Smt. K. Pathumma who was appointed as a clerk in the 
bank with effect from 18-5-1965 was denied employment without any reason 
on 7-2-1967. Thereafter both the Parties to the dispute stayed away from this 
Court, and inspite of registered disposal notice being issued to both parties , 
they have not appeared before Court. A joint statement has now been sent 
to this Court stating that the dispute has been settled amicably between the 
parties, on the management paying Smt. K. Pathumma six month s wages. 

3. Since the matter has been settled amicably between the parties there 
is no Industrial Dispute now for adjudication before this Court. An award 
is passed accordingly . 

4. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 

M. V. A. Dias, 
Presiding Officer 


Kerala Gazetic No. 37 datca 23rd September 1969 
PARTI 

GOVERNMENT OF KERALI, 
Labcur and Social Welfare (11) Departmen : 

NOTIFICATION 
No. 23661/H2/69/LSWD . 

Dated, Trivardrum , 2nd August 1969 . 
The award of the Industrial Tribunal, Alleppey in rcpect of the dispute 
between the Group Manager, The Peermide Tea Co. Ltd., Fairfield P. O., 
Elappara and the workmen of the above concern represented by the 
General Secretary, High Land Plantation Labour Union , Llappara received 
by Government on 5-7-1969 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governo : 

S. NAGARAJAN , 

Deputy Secretary 
In the Court of the Industrial Tribunal, Alleppcy 
Dated this tlie 26th day of June , Nineteen hundred 

and sixty -nine 

Present 
SHRI K. P. M. SHERIFF , B , C., Di Li, 

Industrial Tribunal 
INDUSTRIAL DISPUTE No 10 OF 1965 

Between 

THE GROUP MANAGER , 
THE PERMADE TEA Co. LTD ., FAIRFIELD P. O., ELAPPARA . 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY 

HIGH LAND PLANTATION LABOUR UNION, ELAPPARA. 
Representations : 
Sri V. O. Abrahain , 
Advocate , 

For Management 
Kottayam 
Shri N. N. Elayath , 
Advocate , 

For Union 
Alleppey 

AWARD 
This Industrial Dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per order G. O. Rt. No. 

G. 1707 
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1740 /65 /HLD dated 1-5-1965 . The issue referred for adjudication is as 
follows : 
“ 1. Compensacion to the undermentioned employers on the abolition 

of transport system by bullock cart and starting Tractor system 

in Peermade Tea Co. Ltd. 
Name of workmen . - 1. Appavoonadan, 2. Assirvatham , 3. Rayappan , 
4. Chellaya ; 5. Kutty, 6. P. Chellaya , 7. Varkey, 8. Raghavan , 
9. Irulappan , 10. Narayanan , 

11. Atchuthan , 

12. S. Muthaya, 
13. Sankaralingam , 14. Damodhiran , 15. Varkey , 16. Velayudhan , 
17. Sankaran , 18. Narayana Pillai, 19. Kochitty , 20. Muthayakomar, 
21. Chodala , 22. Doraswamy, 23. Otchathevan , 24. Ramaswamy, 
25. Palaya, 26. Selvamony , 27. Raman ." 

2. The Highland Plantation Labour Union , Elappara , submitted 
their claita statement in which they have set up thcir case as follows: 

The dispute relates to the compensation to 27 employees consequent 
on the abolition of transport system by bullock carts and introduction of 
tractor transport system in Peermade Tea Company Limited . The 
employees concerned in this dispute are workmen employed under the 
Management. The transport of articles within the estates form an integral 
part of the plantation industry, viz ., transportation of tea leaves from the 
sites to the factory , transportation of other manure articles 
to the various parts of the estates and transportation of building materials, 
firewood and provisions, from one place to another within the estate . This 
transportation work was originally done by bullock carts and for this 
permanent workmen were employed by the management and the workmen 
were to provide themselves with carts and bullocks. The management also 
used to to snpply carts to the workmen concerned , but they realised 
the value of the carts in instalments from the wagas of the workmen . The 
workers were paid according to the trips they made , the rate for each trip 
being fixed previously . The workrnen referred to in the order of reference 
are under the direct control, supervision and discipline of the management. 
In the year 1957 a dispute was raised by the workmen concerned for the 
enhancement of rates of the trips . It was after 1957 the management 
began to make use of tractors for transportation purposes. By and by , the 
total carnings of the workmen began to suffer and several points of 
dispute arose between the Union and the Management On 24-6-1964 
the Union placed a charter of demands before the management and 
during the course of conciliation the management issued a notice on 
30-1-1965 stating that the transport system by bullock carts will be . 
completely discontinued after six months from the date of notice . Since 
then , the conciliation failed and this dispute was referred . During the stage 
of negotiation the Union has raised the question of bonus also which 
unfortunately was not referred for adjudication and the Union reserves its 
rightfor a further agitation on this issue. 

As a result of the decision of themanagement, the workers concerned 
were put to heavy loss and suffering . Some workers who were solely 
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depending on the transport work were thrown out of work . Those workers 
who were utilising the carts supplied by the management are entitleri 0 
get the carts for themselves since they were paying by instalm.ents the 
value of the carts. Other workers who were having carts and bullocks of 
their own had to dispose of them suddenly which caused them great loss. 

The Union concluded their statement with a prayer that an award 
may be passed allowing the following items of compensation ; 

1. Employees Nos. I to 5 and 7 to 9 should be given the carts they 
were using as they had already paid cost thereof in instalments by deduction 
in their wages . 

2. Employees Nos. 6 , 7 , 9, 14 , 20 and 21 who were haring only the 
transportation work are now thrown out of employment and so they should 
be employed in suitable post in the plantation . 

3. 25 % of the value of the bullock carts which are rendered unnec 
essary now , be given to the respective owners as compensation for the loss 
they sustained in the value of the carts. 

4. Since the stoppage of bullock cart system , works as a retrench 
ment of the employees as a particular set of workers are concerned , cach 
employee be paid half month s salary earned in the particular work for 
each year of their service . 

5. Those workers who are working in the estate now must be given 
enhanced wages so that it may be on a par with the average wages they were 
earning from the transportation work also . 

6. The rates of wages of the workmen were reduced after 1957 . 
The employees are entitled to be paid at the pre-1957 rates at least from the 
date of the demand of the Union and the amount shall be paid as arrears 
of wages. 

7. The employer shall be restrained from abolishing the afore 
mentioned bullock cart system till the afore-mentioned compensation is paid 
to the employees. 

8. Cost of the suit and other incidental reliefs : 

3. The Group Manager , Peermade Tea Co. Ltd., Fairfield P.O., 
submitted the reply stasement of the Management, the summary of which 
is as follows: 

The reference is without jurisdiction and the Tribunal has no jurisdic 
tion to adjudicate this dispute. The bullock cart transport system is done 
on contract and the persons to whom such contracts are given are contrac 
to s and not empl .yees of the employer. Persons Nos. 18. Narayana Pillai 
died in 1957, No. 19 Kochisty died before 1953 and No 20 Mithaya Konar 
settled his account on 5-4-1961 and died later , long before the reference and 
he cart transport contract system ceased during their death . The rclerence 
egarding them herefore, is bad and they are not entitled to any compensa . 
on as claimed by the Union . Persons Nos. 6 , 7 and 9 are not workers at 


all , but are outsiders doing the contract work . Nos. 1, 2 , 3, 4 , 5, 8 , 10 , 11, 
12, 13, 14 , 15 , 16 , 17 , 22, 23 , 24 , 25 , 26 , and 27 are registered workers as 
well as contractors on employer s estates. The employer also denies that 
they are members of the Union . Further , the employer does not carry on 
any " transport industry " . But it is admitted that transport of tea leaves, 
manures , firewood , provisions, building materials etc., is done in the 
employer s estates. All these are not transported by bullock carts. The 
concerned persons were transporting only some of the green tea leaves 
and other materials within the estates. The employer had owned and 
still owns lorries since 40 years and transport of goods and some of the 
green leaves were done by estate lorry. It is denied that the management 
was realising the value of the carts supplied to some of the workmen by 
instalments . The carts supplied to some of the workmen by the management 
were the tyre wheel carts and one rupee per day was realised for the 
maintenance only . The cart transport is done on contract basis and the 
contractors are not under the direct control, supervision or discipline 
of the employer . Th permanent workers in the estates as shown above are 
not denied any employment and they continue in their employment inspite 
of the termination of the transport contract. Therefore, there is no 
question of retrenchment as far as they are concerned and they are not 
entitled to any compensation . Most of the contractors were not doing the 
contract work themselves, but were engaging other persons to do the same. 
By the introduction of the tractor system the management has merely been 
adopting a faster, more efficient and cheaper method of transport, which 
change is within the absolute right and discretion of the management. 
Anyhow , the Union has not questioned the right of the management for 
introducing the same. There was a conciliation settlement dated 19-9-1964 
made before the Deputy Labour Officer, Peermade between the manage 
ment and the workmen regarding the same issues. All other issues except 
the question of compensation if any, payable to cart owners , whose work 
were to be terminated, alone was left open . Therefore the workmen are 
not entitled to raise any other claims other than compensation . On 30-3-1965 
a natice was issued to the cart contractors informing them that bullock 
cart transport under contractors will be completely discontinued six months 
after the date of noticc. The reference now is only for adjudication of 
compensation , but the employer asserts that no compensation is payable 
to the contractors . The workers, who were using the carts of the 
management, are not entitled to get the carts since they had never paid 
the cost of the carts in instalments otherwisc . No enhancement of 
wages can be inade as compensation and no claim for increase in contract 
rates can also be allowed . The Union is not cntitled to get any order 
restraining the management froin implementing the termination of the 
bullock cart system of transport. The Union is not entitled to any claim 
whatsocver and so the reference may be dismissed with costs. 

The management has given an annexure sho ving the 
workmen as per the reference and their satus etc., in the estate which is 
shown below : 


names of 


Industrial Dispate No. 10 of 1965 — Names of Workmen as per the Reference 


Name of Contractor Worker or 


Name of 
Driver 


No. in 

the 
reference 


Where employed Estate/Own 

Cart 


Regd . 
worker or 

not 


not 


(6 ) 


( 7 ) 


(1 ) 


( 2 ) 


1 . 


Appavoonadan 


2 . 


Assirvatham 


3 . 


Rayappan 


( 3 ) (4 ) 

(5 ) 
Regd . worker No. I Division Estate Cart 
Supervisor Pirmed 
Estate 

Own Cart 
Do. 

do . Estate Cart 

Own Cart 
Do. 

do . 

Estate Cart 

Own Cart 
Do. 

do . 

Estatc Cart 
do . 

do . 
Non -worker 

do . 

Own Cart 
do . 

do . 

Estate Cart 
Regd . worker 

do . 

do . 
Non -worker 

do . 

do . 

Own Cart 
Regd . worker Lonetree 

do . 
Estate 


Do. 


4 . 
5 . 
6 . 
7 . 
8 . 
9 . 


Chellaya 
Kutty 
P. Chellaya 
Varkey 
Raghavan 
Irulappan 


Chukran . Non 

worker 
Sundram 

do . 
Thankayan do . 
Chellappan do. 
Palaya 

do . 
Dassayan 

do . 
Rajarathinam do . 
Macasamy do . 
Owner himself do . 
Peter 

do . 
Kunjoonju do . 
Anthoney do. 
Thankan 

do . 
Engaged drivers do . 
from time to 
time 
do . 

do . 
do . 

do . 
do. 

do . 


10 . 


Narayanan 


11 . 
12 . 
13 . 


Atchuthan 
S. Muthaya 
Sankaralingam 


Do. 
Do. 
Do. 


do . 
do . 
do . 


do . 
do . 

do . 
(Voluntarily 
stopped work 
in April 64 ) 


( 1) 


(2) 


(3 ) 


(4 ) 


. (5) 


(6 ) 


(7) 


1.1 . 


Damodaran 


Regd. worker Lonetree 

Estate 


Own Cart 


15 . 


16 . 
17 . 


Varkey 
Velayudhan 
Sankaran 
Narayana Pillai 
Kochitty 
Muthaya Konar 


18." 


Engaged drivers Non 
from time to worker 
time 
do . 

do. 
dc . 

do. 
do . 

do . 
do . 

do . 
do . 

do. 
do . 

co . 


do . 
do . 
do. 
do . 
do . 
do . 


19 . 


20 . 


21. 


Chodala 


do . 


do . 


do. 


Do. 

do. 
Do. 

do . 
Do. 

do . 
Died in 1957 

do . 
Died in 1953 do. 
Died after 

do . 
1961 
Teo old and do . 

so did not 

register 
Regd . worker No. 2 Divi 

sion Lonetree 

Estate 
Do. 

do. 
Do. 

do . 

do . 
Do. 

do . 
Do. 

do . 
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22 . 


Doraswamy 


do. 


do . 


do . 


do . 
do . 


23 . 
24 . 
25 . 
26 . 
27 . 


Otchathevan 
Ramaswamy 
Palaya 
Selvamony 
Raman 


Dc . 


do . 
do . 
do . 
do. 
do. 


do . 
do . 
do . 


do . 
do . 
do. 
.do 
do . 


Note:-Names of Drivers given in the list are subject to confirmation by the Contractors as the drivers were 

changed by the contractors from time to time. However, the drivers had never workers employed 
by the Management. 
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4. The Union submitted an elaborate replication in which they have 
repudiated all the allegations of the Management as per their reply state 
ment and reiterated all their claims as per their claim staternent. 

5. The case came up for evidence and the Union cxamincd WW1 to 
WW5 and marked Exts . Wl to W3 and closed their evidence . The Managc 
ment examined MW1 to MW and marked Exis. MIto M37 scries and 
closed their evidence. The maiter was thereafter finally hcard . 

6. WW1 is Shri Otchathevan . The summary of his deposition is a3 
follows: 

I am a field worker in the Chcenthalar estate doing the transport work 
also by a bullock cart under Peermde Tea Company Since 30 years. I have 
got a cart and two bullocks. Everyday I am informed by the managerncat 
the details of the transport work I should do. I am doing the work of the 
estate alone, in my bullock cart. I am not entitled to keep away from work 
without the permission of the management. The management will take 
disciplinary action against me if I refuse to do the transport work . Such dis 
ciplinary action was taken against some workers in No. 3 divisica previously . 
We are given wages as per the number of trips we make in a day. An 
amount of one rupee tea annas was given per trip . But upto 1957 we 
were given two rupees and four annas per trip . We have demanded the 
arrears of the deducted wages from the management. I used to get on an 
average Rs. 75 to Rs.150 per mensem . Because of the abolition of the 
cart transport system my bullocks and the cart are now kept without any 
work . The cart and my bullocks had cost me Rs. 1,500 . At present if 
I sell I may perhaps get Rs. 600. There are nine members in my family 
who are my dependents. I am a member of the Union . In my division (No.2 ) 
there are 400 wirkmen out cf whom 350 are members of my Union. Ext: 
W1 is my petition to the Union for taking the necessary steps to redress my 
grievance. Ext. W2 series 1 to 5 are acccunt books connected with the cart 
transportation work done by me. We are entitled to get all the reliefs 
claimed for in our claim statement. 

I am not doing any other work other than the estate work . I do not carry 
tapioca in my bullock cart. Bhagyanathan kangany was dismissed for refus 
ing the cart transportation work in the estate. The said kangany was having 
a bullock cart of his own. I do not ka w where he is now . I do not know 
whether any action was taken against any other cartman . There are 5 lorries 
in the estate now .My cart driver was employed by me on wages. His dame is 
Kassimoney . Previous to him it was Thampi who was driving my cart. 
Thampi was given Rs. 60 per mensem by me. I am a field worker in the 
estate. My name is in the check rolls . Although I have tried to sell off my 
bullocks and cart nobody was prepared to purchase them . Workers 
Narayana Pillai, Kochukutty and Muthayya Konar are dead . Chudala 
will be 70-75 at present. Erulappan was discharged from the estate . 

The 
adjacent estates are Passuppara , Alampalli and Seminivalley estates. I do 
not know whether transportation work is done in those estates by bullock 
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carts cr by tractors. I have never gone to any other estate other than my 
estate. I do not know whether the tractors are used in other estates. 

7. WW2 is Shri Achuthan , another esta te worker. The summary of 
his deposition is as follows: 

I am a worker in Cheenthalar estate of Peermade Tea Company since 
18 years. I was looking after the estate work as well as the transportation 
work in the estate in bullock carts . I was expected to be present in the 
niuster every day with my cart . I had to carry on the work allotted to me 
by the conductor. If I refused to do the work disciplinary action will be 
taken against me. 

About 4 years back such disciplinary actions were 
taken in the 3rd Division against Bhagyan athan , Vanchipathan 
and Chudala . Everyone of them lost their job . The bullocks and 
the cart belong to me. I have expended about 1,300 rupees for the 
same. The cart itself was purchased by me for Rs. 700. We were not 
allowed to do any other work other than the work of the estates with the 
carts. If I sell it now I may get 100 or 150 rupees . I was not doing the 
transport work on contract. I was getting 26 days transportation work in a 
month . My monthly income was reduced by 150 rupees since the abolition 
ofthe said transport system . The rate of wages given to us for the 
transport work was reduced since 1957 . We have demanded for the 
reduced wages. Ext. W3 is my petition to the Highland Plantation Labour 
Ulion dated 20-9-1964 . There is a cart account bock for the work turned 
out by me. The reliefs soughtby us in our claim statement may be granted . 

I have entered the service in the year 1947. I was working in 
Lonetree estate under the same management. I am a registered worker . I 
am getting all the amenities granted to a registered worker in the estate . 
When I entered the service , green tea leaves were carried in bullock carts 
in the csiates. The wages were given as per the distance of the trips. I do 
potknow why action was taken against Chudala , Vanchipathan and 
Bhagyanathan . I am a member of of the R. S. P. Union . Before 1957 the 
rate of wages given to a trip was between 3 to 44 rupees. After 1957 the 
rate was reduced to Re. 1 and 8 annas. All the carts in the estate belong 
to the workers. No carts are owned by the management. I was running 
my cart by engaging drivers separately. My driver was Thankappan . I 
was paying Rs. 60 as monthly salary to Thankappan . The maintenance 
and repair of the carts were done by themanagement. But the maintenance 
chargea were deducted from our wages. One of my bullocks is dead now . 
The other one is much emaciated and may perhaps get Rs. 75 as its price. 
The Vice President of our Unior is Mr. Prabha , who is present in court 
today . I am not a kangany. 

. 8. WW3 is another cartman of the estate. The summary of his 
deposition is as follows: 

I was working in Cheenthalar No. I Division under Peermade Tca 
Company as a cartman and I had my own bullocks and carts. I was not 
having any other work in the estate and for a period of 10 to 16 years I 


was working as a cartman . I was staying in the estate line building. The 
cart and bullocks were kept in front of the linc building . Every day we 
were informed of the work to be done by us on that day by thc estate 
writer.. We were instructed to be present before the estate writer at 
6 a . m , on all days. I could not work according to my own will, and 
pleasure . If I absented myself or was late disciplinary action was taken 
against us. ( Q ) Is it right that you werd engaged on contract basis ? 
(A ) I have no contract work I was not doing any work for any other body 
with my bullock carts other than for the estate. Till 1957 we were given 
Rs. 2 per trip . Thereafter it was made Rs 1.75 per trip . Our demand is 
that we should get the deducted wages also . I have expended 1,500 
rupees for my bullock cait Now it may fetch only an amount of Rs. 500. 
I was present on all days except on Sundays. I was getting about 50 rupees 
per mensem from this work . I am a member of the R.S.P. Union and 
the Vice President is . Mr. Pr.:bha . Trip books were maintained by us to 
show how many trips we were making a day . can produce iny trip book 
My wife is working in the estate . I have two children . My wife is a 
plucker. She is staying in the line building. Sincemy wife is staying in the 
line building I am also staying with her. In the conciliation conference 
held before the Deputy Labour Officer, Peermade, the rangement has 
agreed to give work to those who were thrown out of work because of the 
abolition of the cart transport system . Now I am having work in the estate 
since two months. I am a registered worker there . My name is in the 
"check rolls. The management w is not having their own bullocks and curts. 
I am the son of Pampayan Kangany . It was he who purchased the bullocks 
and carts . My father is alive and he is living t Thirunelveli. He has 
terminated his work in the estate either in 1962 or 1963. Even at the time 
of my father, I was driving the cart The cart transport system was stopped 
on July . The next month , the trip book was returned . No action was taken 
aga nit me during my service as cartman . One Arumugham kangany and 
Bhagya : athan were convicted by the manage uent by dismissing them for 
not doing the work allotted to them .. But I do not know which sort of 
work was asked to be done by them . Even after thc abolition of the cart 
system I have not done any work for othe employers . There was a lorry 
in the estate since 10 to 13 years. I was staying in the estatc even before 
I wasmarried and it was with my 

father 
9. WW4 is Shri Erulappan , a blacksmith in the factory of the 
Peermade Tea Company . The summary of his deposition is as follows: 

I was a blacksmith in the factory of he estate . I was working as a 
cartman also . I was discharged from the factory work ince I bec me. old . 
I had two bullock carts with me, one belong to me and the other was supplied 
by the management. Both the pairs of bullocks belong to me. I am working 
as cartman since 1926. The cart was given to me by themanagement on the 
under standing that we should pay Rs. 20 per mensem aza nst the value of 
the same and there after the cart will be civen over to us as our own. The 
estate cart was given to me after 1952 and the amount of Rs. 20 was realised 
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from that time onwards. The cost of a cart"would be about Rs. 1,000 and 
the management has realised more than that amount. The repair of the cart 
may perhaps cost the managementto expend Rs. 40 per year. Both the carts 
were utilised only for estate purposes. Everyday work was allotted by the 
writer. We were not working on contract. After 1957 the trip charges were 
reduced . 

I was looking after the assembling oftea chests also . That was done on 
contract basis. Wewere getting 13 paise per chest. For smithy work I was 
gisen separate wages We were given notice of the introduction of tractors for 
transportation . I have terminated my service in the estate in the year 1965. 
But my accounts for the cart transport work were not settled . Now it is my 
son who is assembling tea chests on contract basis . My carts were driven by 
my sors and I was giving them monthly Rs. 55 to Rs. 60 as salary .Myson 
Thankın was taken in the estate service The other two drivers are not 
having any employement now . The management was having 8 carts with 
rubber tyres. The then Manager Mr. J M. Wilkee had promised to give us 
the carts which belong to the management after realisation of the amount 
from our wages.. 

10. WW5 is Shri Prabha who is the Vice president of the Highland 
Plantation Labour Union . The summary of his deposition is as follows: 

During the conciliation I was the General Secretary of the Union . I am 
the Office- bearer of the Union , who knows the details of the dispute more 
than any other body. I know the concerned employees personally . They are 
allmembers of the Union . No. 18 Narayana Pillai is even now alive, whose 
father s name was also Narayana Pillai. He died in the year 1957 and after 
his demise his son Narayanı Pillai was looking after the cart work . No. 18 
is the son Narayana Pillai. No. 19 Kochutty is dead . It is his wife who is 
looking after the cart work . No. 20 Muthayya Konar is alive . His father s 
namewas also Muthayya Konar. Usually the cart work is hereditary . The 
work turned out by the cartmen is an integral part of the work of the estate. 
They were working as per the instruction of the writer on every day given on 
the spɔt. These workmen were punished by the management, when they 
committed misconduct. They were not contractors They did not have any 
right to use the vehicles for other works. The management has now intro 
duced tractors for the transport system . Ext. W4 is the true copy of the 
charter of demands dated 24-6-1964. The copy of the memorandum of settle 
ment between the management and the union on 16-9-1964 is marked as Ext . 
W5. The compensation question of the cartman was deferred on that day . 
The letter sentby the Union to the management on 26-12-1964 in connection 
with the proposed abolition of the cart system is marked as Ext. W6. The 
management has issued a notice on 30-1-1965 stating that cart system will be 
stopped after Six months. The rates were reduce 1 arbitrarily after 1957. 

This witness has corroborated all the other witnesses regarding all the 
items of demands put forward by them . He has continued as follows : 

The carts now ,mynot fetch a good price and so we have demanded 
25 % of the price of the cart as compensation from the management. 
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Those workers who were having only the cart transport work are now 
totally out of work . Ext. W 7 is the copy of the statement showing the 
details of service arrears due to the concerned workmen The petitions 
filed by the workers before the Union on 23-6-1964 and 2-9-1964 were 
marked as Exts. W 8 and W9 respectively . 

The learned counsel for the Management cross- examined this witness 
claborately . The summary of the cross-eximination is as follows: 

The neighbouring estates are Scmnivalley , Chinnar and Alampally . 
There also transportation by lorry, tractor and bullock cart are being done 
even now . In the major number of estates in the neighbourhood trans 
portation is being done by tractors system at present. There also bullock 
carts were utiliscd for the transportation before the introduction of tractor 
system . ( Q ) Have you ever demanded compensation for the introduction 
of tractor system in any nther e-tate ? ( A ) The Union members in those 
estates have not filed any petition before us for the same. Therefore we have 
not demanded any compensation . I have got ten years service in the trade 
union field . But I have not come across any other instance of peyment of 
compensation for the abolition of cart system in any other estate except 
this estate. Two other unions have raised the same issue previously in this 
estate. There was a lorry working in this estate even y -ars back . The two 
other unions raised a dispute regarding the reduction of wages for the cart 
transportation introduced by the management in the year 1953. There was 
no other dispute there . Our demands are for the arrears of reduced wages 
due to the workmen concerned from the year 1957, for compensation for 
the abolition of cart transport system and also for getting the carts for 
which the value had been given by instalments deducted from the wages. 
The witness has asserted that from Ext. W2 series it is possible to show 
that the rates of trips were reduced since 1956 . He has also affirmed 
that some of the cartmen were punished for not complying with the 
managements directions. They were punished to the extent of loss of 
25 % of their wages. Anyhow , he admitted that it is not possible to 
produce any record to show the same. He has continued that the bullock 
cart transport system was in vogue in the estate for about 30 years. It 
was also affirmed that the cart owners were engaging separate drivers in 
their carts on monthly salary basis. It was also admitted that before 
Ext. W5 there was no settlement between this union and the management. 

11. MWI is Shri Karimkulathal, Supervisor in Cheenthalar estate. 
The summary of his deposition is as follows: 

I was a Kangany in Cheenthalar estate No. ! Division and I was 
working so for 25 years . Now since 4 years I am designated as a Supervisor. 
My father also was working in the estate. But now he is dead 
also a Kangany like me. - The Supervisors were g ven the right to cut 
fire-wood in the estate on contract basis and to deliver them in the factory. 

The fire-wood was delivered in 
There were written contracts for that. 

The cartmen 
bullock carts . There were about 8 such carts in the estate . 
were M /s. Kutty, Chellayyan , Rajappan , Raghavan , Varkey, etc. They 
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were utilising the services of the monthly salary drivers . 

I have used all 
these carts for carrying firewood and I have given the charges also to the 
cártmen . I was renting the cart from these cartmen for my use. For such 
renting ( f carts there was no necessity of getting any permission from the 
Management of the estate . Ext. Mi is the contract dated 15th July 1963 
for cutting firewood . There was no objection for taking the bullock carts 
outside the estate for work after the work of carrying green tea leaves. All 
persons used to take these carts on the basis of rent. 

Cross-- I am a confirmed supervisor. I have no records to show that I 
have rented out the carts from the cartmen for my work . I have not done 
any contract work outside the estate . 

12. MW2 is Shri B. K. George , Contractor, who is a native of 
Maliyankara - Vypinkara , Cochin . The summary of his deposition is as 
follows: 

I am a contractor in Cheenthalar Group estate since September 1946 . 
I am doing this contract work continuously . The work is construction of 
buildings, roads and other sundry works. I used to transport all the 

utensils necessary for the construction of buildings. Some materials used 
! o be supplied for the estates from the estate itself. There are bullock carts 
in the estate and they belong to the cartmen . There were somc carts 
belonging to the management also . These bullock carts were utilised for 
carrying green tea leaves to the factory . Now they are transported in 
lorries and tractors . I know the major number of persons in the reference 
order . They are having their own bullock carts . The tea green leaves 
were transported in their bullock carts. Some of them were employing 
their own drivers. Some of the concerned workmen are registered workers 
in the estate . I have utilised the carts belonging to these cartmen for my 
work . It was I who paid wages to them . I do not know whether the 
management had any objection for utilising the services of these bullock 
carts by me. 

I know Chudala, who is a pretty old man of 60 or 65. I 
know Palayyan also who is a registered worker in the estate . It was I who 
Hot him registered in the estate since 12 years . 

Cross:-There are records to show that I have been doing the said 
contract works in the estates. Out of the persons in the reference order 
some were driving the carts which belong to the management. There is no 
record to show that I have utilised the services of these cartmen for my 
work . The rates for my work were fixed between me and the cartmen . Ext. 
M2.is the contract book wherein I have put my signature at page 31. At 
page 33 my name is mentioned as B. K. Gcorge. I have also put my 
signature in the same page, which ismarked as Ext. M3. At page 40 also 
it is seen that I have entered a contract with the estate. The contracts 
mentioned at pages 56 and 57 are also regarding me, which is marked as 
Ext . M4. These contracts were special contracts and so there were written 
agreements. 
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13. MW3 is Shri Pampayan Kangany . The summary of his deposition 
is as follows: 

I was working in Cheenthalar estate as a field worker for ten years and 
as a Kangany for 26 years. Now I have no work in the estate. I have settici 
my accounts on 14-12-1962 and left the estate. I have got a discharge 
certificate given to me from the management, the true copy of wirich is 
marked as Ext.-M6. When I was working as a Kangany in the estate 
I had 4 carts with me. One of them belong to the management. When 
I settled my accounts I took with me one cart. I have given one tyre 
wheeled cart to my relative Kutty and another one to my nephew 
Chellayyan. The cart which was given to Kutty belong to the management . 
Both Kutty and Chellayyan are working in the estate now . 

These people 
are having the carts only from me. Before that they were not having 
any carts . I had taken licence for all the three carts which belong 10 ine. 
For the 4th one I had not taken a licence since it belongs to the munge 
ment. I used to take all the three carts belonging to me for work outside 
the estate and I used to get remuneration for the said work from the people 
outside. 

Cross:—Ihave been keeping these carts just near my line room . There 
were account books showing the accounts of trips : Since 1962 the accounts 
are entered in the name ofKutty and Chellayyan . In the said account books 
the work done outside ihe estate will not be entered . I used to go outside 
the estate for carrying tapioca and vegetables for the dealers within the 
estate. For taking the carts outside the estate no permis ion was sou ; ht 
from the management. Nobody was punished for taking their own carts 
outside the estate . 

14. MW4 is Shri C. M. Joseph , who is a Head Clerk in Peermada 
estate, Peermade . The summary of his deposition is as follo :ts : 

I am a Head Clerk since 9 years. I am working under themin gement 
since 19 years . The accounts of contract of bullock carts were maintrined 
by me. 

There were 8 carts with tyle wheels belonging to the manngement 
in the estate . In the Peermade Division there were 13 carts out of 
which 8 belong to the management and out of the rest one tyre cart belong 
to Pampayan Cangany and the other four belong to contractors Appaval 
Nadar "Kangany, Sushirvadham , Rayappan and Erulappan . Pampayan 
Kangany was examined as MW3. Hehad one tyre cart of his own and the 
another cart which belong to the management. One ordinary cart was 
taken by him to his native place The contractors purchased the bullocks 
by themselves . The carts of the estate were given to them on rental basis 
of Rs. 20 per mensem or Re. I per day . Wages were given to them on 
the basis of distance of trips. They were given one rupee 4 annas for an 
ordinary cart and one rupee 12 annas for a tyre cart per trip . Tile 
allegation of the Union that the rates of trips were reduced after 1957 is 
incorrect. The supe vision and control on the drivers of the carts were done 
by the cartmen themselves . The cart contrators were usually registered 
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workers in the estate. There were 18 ordinary carts in the Lonetrec 
Division and these were driven by the salaricd employees of the contractors. 
The management had no control over the carts or their drivers. The 
written statement filed by the Management is signed by the, then 
Manager Mr. Tailor. No. 6 in the list attached to it, viz., P. Chellaiah 
has started the cart work only after Pampayan kangany has left the estate 
after settling his accounts. There is another Chellayyan as No. 4. He has 
started work after the death of Arumugham kangany. No: 7 Varkey 
contractor is a pretty old man of 70 or more . He is not a registered worker 
in the estate. His son Peter is a worker in the estate. No. 9 Erulappan has 
settled his accounts and left the estate . He was the chest contractor and 
blacksmith in the estate. Now t.e son of Erulappan , Moni is the chest 
contractor . Cartman Narayanan is in the Lonetrce estate . No. 11 in the list 
is Achuthan who is a registered workman in the estate. No. 12. Muthayyan 
is a registered worker. No. 13 Sankaralingam . is also a registered worker 
in the estate . But since 1964 he has left the estate. He has not settled his 
accounts. No. 14 Damodaran is a registered worker in the estate. But he 
is not in the estate since three- four years . He is the son of No. 19 Kochitty. 
No. 15 Varkey was also a worker in the estate. He has left the estate after 
settling his accounts last month . No. 16 Velayudhan was a registered 
worker , but now he is not in the service . He has left the estate. No. 17 
Sankaran is also the son of No. 19 Kochitty . No. 18 Narayana Pillai was 
a registered worker as well as a cart contractor in the estate. He died in 
the year 1957. After the demise of Narayana Pillai his cart is driven by his 
son Vas . But it is in the father s account that the s ? n is carrying on the 
contract work . Vasu is a registered worker in the estate. No. 19 Kcchitty 
died in the vear 1953. But his wife Kalyani is running the cart work in his 

No. 20 Muth ayya Konar died in the year 1961. It is his son 
Madaswamy who is now looking after the contract work But Midaswamy 
is working under his fathr s name. No. 21 C odala is a cart contractor. 
But he is not a registered worker in the estate. He is more than 80 years 
old . That is why he was not registered. In the list Nos. 22 to 27 are register 
ed workers in the estate. Regirding the cart work the Kangany Union had 
made certain demands in the year 1957 . The Union s name was Peermade 
Taluk Estase Kanganies Association . The demands submitted on 24-9-1967 
ismarked as Ext. M7. As per the demand conciliation conferences were 
held by the Deputy Labour Officer, Peermade . The memorandum dated 
6-11-1957 is marked as Ext. M8. The group hospital is in the Lonetree 
estate . There is a birth and death register maintained . The death register 
is Ext. M9. At page 140 it is seen that Narayana Pillai is dead . It is 
No. 18 Narayana Pillai. 

At page 152 , i. e ., 8th July 1964 the death of 
Muth ayya Konar is recorded which is marked as Ext : M10 , who is No. 20 
in the list . In the estate, the Kanganies were given contracts for cutting 
firewood , cutting certain trees etc. There is a book maintained for 
entering the said contract agreement which is already marked as Ext. Mi. 
It is the contract book of Peermade estate . There is another contract book 
in the Lonetree estate. At page 12 a contract regarding B. K. George is 
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mentioned which is Ext. Mil. It is the same B. K. Gcorge who is 
mentioned both in Ext. M2 and Ext. M.11. At page 42 Ambrose and 
Madaswamy contractors had entered into agreements which is Ext. M12 . 
Page 43 is marked as Ext. M13 . It is all firewood contract. They were 
utilising the bullock carts of the cartmen for transporting the firewood in the 
cstatc . 

The wages due to this work were given to the cartmen by the 
contractors themselves. The management had no objection for giving the 
bullock carts to other people. There was a toll system in the estatc . For 
those carts which go outside, toll was realised . There was no toll realised 
from the cartmen of the estate for work in the estate . Nobody was punished 
for giving their carts to others. Bhagyanathan kangany was never 
punished for taking the cart without the permission of the management. 
He was punished for obstructing the transportation of tea green leaves in 
lorries. The copy of the dismissal order of Bhagyanathan is marked as 
Ext. M14. Two notices were issued to the cart contractors informing them 
of the proposed abolition of the bullock cart transport system . Those 
notices were for the periods of one month and six months respectively . 
The neighbouring estates of Cheenthalar estate are Semni Valley , 
Passupara , Alampalli , Kozhikkanam , Heliburia, Chinthar, Karinthiri, 
Kottamala and Vagamon estates. We have enquired to the managements 
of the said estates whether the cart contractors were given any compensa 
tion for introduction of the tractor / lorry transportation . We received a 
letter from Semini Valley estate on 9-9.1964 which is marked as Ext,MI . 
Ext. M16 is the reply received from Southern India Tea estates . Ext. 
MI7 is the reply received from Vagamon Travancore Tea Co. Ltd. Ext . 
M18 is the reply received on 8-9-1964 from Kothamala Tea Estate Ext . 
M19 is the reply obtained from TT.E. Company . 

Cross-- The summary of the cross-examination is as follows : 

The letter for which Ext. M15 to M19 replies were sent was issued by 
us at the time when the dispute arose. I am working within the office of the 
estate . I have no supervision in the field . I have got the records concern 
ing the field work and I have given my deposition basing on those records. 
I am the Head Clerk in the Peermade estate alone . There is another Head 
Clerk in the Cheenthalar Estate under the Company. I know No. 18 
Narayana Pillai who died in the year 1957. He was a subscriber in the 
Employees Piovident Fund Scheme. The amount of Rs.20 realised from 
the cartmen using the cart of the estate was for the maintenance of the carts. 
The cart contractors were given specified jobs on all days when they 
assemble in the muster . The estate carts, namely, the tyre wheeled carts 
were not allowed to be taken outside. 

15. MW5 is Shri A. B. Spence, who is the Group Manager of 
Chcenthalar group estates. This witness was examined elaborately both in 
the chief as well as in the cross-examinations. The summary of his deposi 
tion is as follows: 

I am the Group Manager of Checathalar Group Estates since 10 years 
and I have service in the Company for 40 years. I have started as Superin 
tendent on 29-2-1928 . The group of estates consist of Lonetree and Peermade 
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estates. Mr. Taylor was the Superinteadent of Lonetree estate and he left 
the service of the Company in March 1967. He was also acting as Group 
Manager in my absence during May to November 1965. It was Mr. Taylor 
who has submitted the reply statement in this case. There were 8 carts 
belonging to the Peermade estate used in No. 1 Division . Ticse carts were 
uscd by thc men employed by the contractors. These contractors were all 
check roll workers of the estate except Erulappan who was only a blacksmith 
and a chese making contractor . The said contractors employed others as 
cartmen and paid wages to them . Some of the contractors had their own 
carts with iron tyres . The rubber tyre carts were given from the Company 
to the contractors on an agreement that they should pay one rupee per day 
per cart provided the cart work on the day, but not exceeding Rs. 20 per 
men h . In 1952 the tyre carts were purchased by the Company at a rate 
of Rs. 800 per cara. The cart account ledger for 1963 pages 95 to 102. is 
marked as Ext, M20 scries. In Ext. M20 series the hire recovered from the 
cart and the expenditure is curred for maintaining ihe cart are entered . The 
bullocks and buffaloes which are driving these carts were supplied by the 
contractors themselves. There were 18 bullock carts in Lonetree estates 
which belonged to the contractors . l hesc carts were mainly used for 
transportation of green tea leaves, manure and firewood. The Company 
was owing a lorry since 40 years. Onc tractor was purchased by the 
Company in 1960. The tractor system of transportation was introduced in 
the estate in August 1965. We have given contracts of not only transporta 
tion , to the check roll workers, but also contracts of cutting firen ood . This 
was with a view that those workers should get something extra over and 
above their wages . 

On 23-3-1964 notices were given to the contractors 
before abolishing the bullock cart system of transporiation . Again on 
30-1-1965 also , another notice was given . The oflice copy of the notice 
dated 30-1-1965 issued from the Lon tree estate is marked as Ext, M21. 
The office copy of the notice dated 25-1-1965 issued from the Pee made 
estate is marked as Ext. M22 . The period of notice was six months from 
30-1-1965 . We 

not engaging contractors after 

1-8-1965 . 
Now the transportation is carried in lories and tractors . 
There was a dispute regarding the bullock cart matter in 1957 between the 
Manag ment acd the Peermade Ta uk Estate Kanganies Association . Ext 
M7 was a letter sent by them on 24-9-1957 . The dispute was settled by 
conciliarion settlement and Ext. M8 is a memoiandum of settlement. Ext. 
M23 is the copy of Ext. W5 sent to me by the Deputy Labour Officer. I 
have implemented the terms specified in Ext. W5 settlement. There was ro 
agreement regarding compensation to cart owners. The period of service 
shown in Ext. W7 is only imaginary . The statement regarding Lonefree 
estate is marked as Ext. M24 . Ext. M25 is the statement showing the year 
of contract ctc., in Peermade estate . Ext. M24 and Ext. M25 are truc and 
correct No loss of work was occasion d by the abolition of cart system 
since the majority of the contractors were registered workers in the estate , 
who are still working, except those who are dead . The Superintendent of 
Lonetree is appointed by the Government as birth and death registrar. The 
registers are filled in by the doctors employed frim time to time. Ext. M9 is 
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onc such register . Ext. M26 is the copy of a letter dated 23-12-1964 
addressed by me to the Deputy Labour Officer. The copy of the letter sent 
by me on 7-9-1964 to M /s. T. T. E. Company Ltd., ctc., is marked as Ext. 
M27 . The replies to Ext. M27 are already ma ked as Ext. 115 to M19 . The 
cipy of the letter dated 2-7-1964 sent by me to the Depury Labour Oil:cer 
with copy to the Union is marked as Ext.M28. Ext. M29 series arc parcs 25 
to 29 of the ledger kept in the name of Appavu Nadar . Ext. M30 series are 
pages 35 to 39 of the ledger kept in the name of Aashirvadam . Ext. M31 
series are pages 45 to 50 of the ledger in the name of Rajappan . Ext. M32 
series are pages 55 to 60 in the ledger kept in the name of Chellayya . Ext. 
M33 series are pages 65 to 70 of the ledyer in the name of Kutty . Ext. M34 
series are paged 75 to 79 in the name of Che layya . Ext M35 series are 
pages 85 to 89 in the name of Varkey. Ext. M35 series are pages 103 to 
107 in the name of Raghavan . Ext. M37 series are pages 191 to 195 in the 
nameof Erulappan. The accounts of all these people were settled , but in 
Ext. M35 a debit of Rs. 63.06 is shown which has been subsequently 
recovered from the check rol!. We have no control over ihe drivers of the 
carts . We have not taken at any time any disciplinary action over any 
cartman . Ext. M14 is the action taken by Air . Taylor on Bhagvanathan 
during my absence. his misconduct is mentioned in Ext. M14 . No action 
was taken against any carimen for using the cart outside. Sankaralingam 
No. 13 in the list, left the service voluntarily in 1964. Muthayya Konar . 
No. 20 left the service in 1961 and he subsequen ly died . But some of the 
accounts of the dead persons were continued in their own name at the 
request of their heirs. 

By the lengthy cross-examination of the learned counsel for the Union 
the veracity of the version of MW5 could not be discredited . 

16. The learned counsels appearing for the parties argued their cases 
succinctly and submitted elaborate argument notes. The learned counsel for 
the Union rebutted the points raised by theM.nagement, viz., that this is 
not an industrial dispute as the persons referred to are not workers , but 
contractors, that this is only a muncy claim and not an industrial dispute 
cognizable by this Tribunal, that the employer has absolute right to decide 
upon themeans of tran portation and workers are not entitled to question it, 
etc. The learned counsel for the Union asserted that the Management has 
no absolute right to introduce whatever means of transportation , thereby 
taking away the benefits enjoyed by the workers. He has added that 
modernisation of industry by introducing new and upto date mechanised 
means, is beneficial to the employer as it would incrrase efficiency and add 
to profits , but ihe rights of labour are not to be allowed to be jeopardised . 
He has pointed out that by the introduction of tractor transport system in 
the estates some workers are thrown out of employment and regarding others 
there is a substantial reduction in the emoluments they were getting. Toe 
learned counsel has pictured the contention of the Management that it is 
only a money claim etc., as unworthy of consideration . It is his case that 
the Tribunal is constituied to set le such inonetary claims arising in industry , 
in relation to conflicting labour-management relations. 
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17. Regarding the main point of employer- employee relationship , the 
learned counsel for the Union has affirmed that all the persons concerned in 
this dispute are workers as contemplated by the Industrial Disputes Act and 
are not contractors as asserted by the Management. He has cited the 
following rulings to substantiate his case, viz ., the rulings reported in 1968 
KLT 532, AIR 1956 S. C. 264, A. I. R. 1956 S. C. 388 and 1960 KLJ 1594. 
The learned counsel has unambiguously affirmed that out of the 27 persons 
referred to , 24 persons are admittedly workers having regular work in the 
plantation in addition to the transportation work According to him the 
work is strictly supervised and controlled by the management, that the carts 
are kept in the lines constructed by the employer , that the carts are not 
allowed to be taken out of the estate and that disciplinary action is taken 
against the workers. He would also admit that the cart is driven by persons 
who are paid by the workers themselves. He has also affirmed that the fact 
that the workers get assistance of men to drive cart does not militate against 
employer- employee relationship as is laid down in 1956 S. C. 264. The 
learned counsel has further pointed out that Ext. M14 would show that cart 
men were punished for offences committed by them . He has also vehemently 
asserted that the decision to stop the cart system of transport is virtually a 
violation of Ext. M8 conciliation settlement and so the employer is bound to 
give proper compensation , 

* 18 . Regarding the quantum of compensation he was referring to Ext. 
W7 statement filed by the Union which clarifies the various heads under 
which compensation is claimed and the amount in each head . 

19. Regarding workers who were not otherwise employed , the learned 
counsel has argued that they are entitled to get retrenchment compensation . 
He has also pointed out that only No. 19 is dead and Nos. 18 and 20 are 
even now alive. In his argument notes the learned counsel for the Union has 
elaborately dealt with the amountof compensation due to the workers under 
the various heads. 

20. The learned counsel for the Management has furnished his argu 
ment notes much before the Union has furnished and he has expatiated 
much on the various aspects of the case. Even at the outset the learned 
Counselhas affirmed that it is relevant to refer to Ext. W5 Memorandum of 
settlement wherein the only question left for further discussion was the 
question of compensation to bandy-men (cart owners). Therefore, accord 
ing to him no discussion was contemplated about cartmen who were not 
owners of cart and so the reference centres only on cart owners and those 
who employed by them . Hehas pointed out that this fact is borne out by 
Ext. W6 letter addressed to the management by the Uinon in which it is 
stated that the cait owners will be loosing a considerable position of 
thir income by the stoppage of the bullock cart transport system . The 
learned counsel for the Management has specifically pointed out that all the 
persons referred to in the reference order except Nos. 4, 5, 7 and 8 were 
owners of carts and the four persons mentioned above were running the 
estate owned rubber tyred carts. The learned counsel for the management 
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has elaborately dealt with the question , whcthcr thc carr owners are con 
tractors or employees. He has categorised the persons concerned into three 
classes. 
(1) Registered workers of estate who receive check roll wages for 

estate works done by them . They are employees of the 
Company and they are Nos. 1 to 5 , 8 and 10 to 20 and 22 to 
27. They were doing the transportation work on contract basis 

for making additional income. 
( 2) Cart owners who were on the estate as contractors doing the cart 

transport work . They are No. 6 , 7, 9 and 21. They engage 

either their own drivers or drive the carts themsclves. 
(3 ) Nos. 18, 19 and 20 who died , but their accounts were continued 

in the names of their licirs or nominees. These carts were 

driven by drivers engaged by the said nominees or heirs. 
21. Admittedly the majority of the cart-owners were registered workers 
who paid wages to their drivers and supervised and controlled them in their 
work . wwi and WW2 admitted the same in the cross- examination . No 
disciplinary action was taken by the management on the contractors for 
transporting goods for others without permission of the management, 
Ext. M14 would clearly point out that worker Bhagyanathan was punished 
for picketing lorries and not for doing transport work without the 
permission of the management. The allegations of the Union on this 
matter are all baseless and with out bonafides. Thi: Bhagya.athan was not 
a cart owner . 

The carts were utilised for transporting articles for other persons other 
than the Management which is proved by the testimony of MWI, MW2 
and MW3. Exts . MII , M12 and M13 w.uld also prove the same. MW5, 
the Group Manager has unequivocally aflirmed that there was no restriction 
or control imposed by themanagement on the cart owners in using the carts 
for outside work . After the Company s work they were allowed to engage 
the carts for other works. Regarding the cart owners who were doing only 
the transportation work , the state of affairs were the same. 

22. The learned counsel for the management has finally asserted that 
regarding the question of employer- employee relationship a regular worker 
agrees to work himself while a contractor agrees to get the work done either 
by himself or by other persons. To substantiate this position he has cited a 
ruling reported in 1959 KLJ at page 70. He has also cited some other 
rulings wherein it was held that if the management has no power to direct 
the manner in which the work is to be done, the person who does the work 
cannot be considered as worker, but a contractor. He has unambiguously 
affirmed that the Company did not exercise any such power , but such a 
power of supervision was exercised by the cart owners over their drivers. 
Therefore according to him the persons actually working were employed by 
the contractors and not by the management, i. e., the cart owners engaged 
their own drivers. He has also cited the famous Supreme Court rulings 
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reported in 1957 (1) L LJ 477 and 1961 (!) L L J 549. He has affirmed 
that by the cart transport, the result which has to be produced was the 
delivery of tea leaves. Whether it was to be delivered in bags or in a loose 
c ndition , was not prescribed by the management. Whether the cart was to 
be driven by the cart owner or by any driver was not directed by the 
management. The only result expected of by the management was quick 
transport of the articles. Therefore the manner in which the work was to be 
dune was neither suggested nor instructed by the management in this case . 

23. The Learned counsel for the management has been dealing with 
the compensation question claborately, meeting all the items of demand of 
the Union one by one. 

24. The question to be decided in this adjudication is whether the 27 
persons referred to in the reference order are entitled to arıy compensation 
owing to the stoppage of the bullock cart transport work in the estate by 
the introduction of tractor transport system . for deciding this point I 
should enter a finding whether these persons are to be considered as 
employees of the management or as independent contractors as contended by 
the management. 

25 . On a meticu ous scrutiny and an anxious consideration of the oral 
and documentary evidence adduced by the management and the union I am 
constrained to hold as follows: 

Admittedly the large majority of the persons concerned in this dispute 
are registered workers of the estate doing estate work . Only three or four 
persons were carrying on the bullock cart transport work alone, in the estate . 
Admittedly the said large majority of the personswere owning their own 
carts and were employing drivers of their own paying them monthly salary 
out of their own pickets. Even those few persons who were having only the 
transport work, were engaging separate drivers to drive their bullocks. 
It is admitted that wages for the trips were fixed by agreement of parties. 
The work to be done was to carry the green tea leaves from field to factory, 
the manner of which was admittedly not prescribed by the management. 
The persons concerned in this dispute can carry them in their carts driving 
the carts themselves or engaging other persons, in bundles or in a loose 
condition . The management was interested only in the result of the work , 
namely, quick transport of the leaves. 

26. The disputed points are ( 1 ) there was no freedom for the cart 
owners to utilise their cart for other work , and (2 ) the cart owners were 
punished by the management for misconduct. 

Regarding the first point the Union s witnesses, especially WW1 and 
WW2 and WW5, the Vice- President of the Union , have affirmed that the 
person involved in this case were not entitled to do any other work without 
the permission of themanagement. As against this evidence the evidence of 
MWI, MW2, MW3 and MW5 looms large. MWI is a worker of the 
estate who has unambiguously affirmed that he has rented out the carts for 
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carrying firewood for the estate , which work was done by him on a contract 
with the management. Any extent of cross- examination by the Icained 
counsel for the Union could not discredit the veracity of his version . 112 
is contractor Mr. Gcorge. Hehas declared that he was utilising the scrvices 
of these carts for carrying articles in and out the estate for the construction 
work undertaken by him on a contract basis with the management. To 
prove his contracts lie has marked Exts. M2, M3 and 114 ies ; cctively. 
MM 3 is one Pampayan Kangany, who has owned four caris out if which 
three belonged to him and onc to the management. He has categorically 
affirmed that he was engaging drivers who were paid by himself and he was 
also urilising these carts for doing transport work to others as well, afier the 
work of the estate . He has unambiguously affirmed that ſor taking the carts 
outside the estate no permission was sought for from the inanagement and 
nobody was ever punished for taking their cwn caits outside the estate.M14 
is the Head Clerk of the estate who has corroborated the cvidence of all the 
witnesses and MW5 Mr. A. B. Spence, who is the Group Manager of 
Cheenthalar Group Estates , has completely corroborated the versions of all 
other witnesses of the management. The preponderance of evidence adduced 
by the management both oral and documentary against the evidence of the 
Union would point out to the only conclusion that the persons concerned in 
the dispute were having freedom to do any work over and above the work of 
the estate , that they were prescribing themsel:es the manner of the work , 
that they were engaging their own employees to drive the carts and paying 
them and that they were having supervision and control over their drivers 
who had nothing to do with the management. Therefore theactualworkers, 
viz., the drivers had nothing to do with the management and the inter 
mediarics, viz ., the persons conceri ed in this dispute were working lot as 
employees of the management but as independent contractors. 

27. Regarding funishmentmeted out to the concerned persons for their 
misconduct, the only instance referred to by the witnesses of the Union is the 
disciplinary action taken against one Bhagyanathan , who was a worker in 
the estate. Ext. M14 is the true copy of the dismissal order scived on him 
on 13-9-1959. Ext. M14 speaks for itself. The worker was dismissed from 
service for wilful insubordination and disobedience and riotous or disorderly 
behaviour in the premises of the estate , etc., in that he picketted the lorry 
from loading it with green leaves and disobeyed the orders of the Superint 
endent to load the lorry and not to load the cart. Therefore the worker 
Bhagyanathan was dismissed from service for picketing the lorry and dis 
obeying the orders of the Superintendent and not for any offences committed 
by him in the matter of bullock cart transportation work . Further , the said 
Bhagyanathan was a regular worker in the estate. Therefore, the allegation 
of the Union that the management was taking disciplinary action against the 
persons concerned in the dispute, as an employer, for misconduct committed 
by them as cartmen cannot hold water . 

28. The ruling which is cited by both the parties to substantiate their 
cases is the ruling of the Kerala High Court reported in 1968 KLT 532. His 
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Lordship Justice Raghavan has dealt with the question of independent con 
tractor and einployer employee relationship in this case. 

His Lordship has 
been referring to and following the famous decision of the Supreme Court 
reported in A. I. R. 1957 S. C. 264 and A. I. R. 1958 S. C. 388. The 
ruling of the Supreme Court reported in 1957 AIR 264 is the ruling con 
nected with a case under the Industrial Disputes Act. 

His Lordship 
Bhagwati, J., has observed in the said decision that the prima facie test for 
the determination of such relationship between master and servant is the 
existence of the right in themaster to supervise and control the work done 
by the servant not only in the matter of directing what work the servant is to 
do , but also the inanner in which he shall do his work . It was also 
pointed out by His Lordship that " the nature or extent of control 
which is requisite 

to establish the relationship of eroployer and 
employee must necessarily vary from business to business , and the 
correct method of approach would be to consider whether there was due 
control and supervision by the employer having due regard to the nature of 
the work : the mere fact that a person is paid not per day but by the job 
does not make a person anytheless a workman : the question whether the 
relationship is one as between employer and employee or between master 
and servant is a pure question of fact: the broad distinction between a 
workman and an independent contractor lies in that while the former aerees 
himself personally to work , the latter agrees to get other persons to work." 

29. In the next decision reported in A. I. R. 1958 S. C. 388 His Lord 
ship Justice Subba Rao has iollowed the earlier decision of the Supreme 
Court already referred and has observed that the prima facie test for deter. 
mination of the relationship between the employer and employee is the 
existence of the right in the employer to supervise and control a work done 
by the employee, not only in the matter of directing what work the employee 
is to do, but also the manner in which shall do his work . 

30. In another decision of the Supreme Court reported in 1960 KLJ. 
1594 , which was referred to be the learned counsel for the Union , His 
Lordship Justice Hidayathulla has pointed out that an independent con 
tractor is charged with a work , and has to produce a particular result, but 
themanner in which the result is to be achieved is left to him : a servant, on 
the other hand , may also be charged with a work and asked to produce a 
particular result, but is subject to the directions of the master as to the 
manner in which the result is to be achieved . 

31. His Lordship Justice Raghavan referring to the aforementioned 
rulings has observed as follows: 

“ From these decisions what clearly emerges is that the main features 

or identifying marks that distinguish a worker from an indepen - 13 
dent contractor are that the latter is not controlled by the em 
ployer regarding the manner in which the work allotted to him 
is to be done ; and that he need not do the work personally , but 
may get it done by employing others .” 
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32. With the aforc-mentioned principle in mind when the instant case is 
scrutinised it can be seen that here are a set of persons who are asked to 
transport green leaves from the field to the factory ctc ., by the managen.cat, 
in bullock carts which cither belong to them or a : c rented out to them 
by themanagement. The management is not prescribing the manner in 
which how the leaves should be carried in the cart. The managcu.cnt has 
also not instructed the said persons i do the work themselves. In fact the 
management has nothing to do with the manner in which the leaves or any 
other materials are carried in the bullock carts. They are only interested in 
the result of the work and not in the manner of the work . The persons 
concerned , on the other hand, employ their own drivers and pay them 
themselves. The supervision and control over the drivers are executed by 
the concerned persons and not by the managernest. Therefore I hold that 
this is an apt case wherein the only conclusion to which I could come is 
that the persons concerned are not employees of the management, but are 
only independent contractors doing the work allotted to them cither by 
themselves or by engaging some others. 

33. The learned counsel for the Union has been making much ado about 
Ext. W5 settlement declaring that the management has treated these persons 
as their own workers by enteri g into a settlement with them . In Ext. 1V5 
settlement the management has agreed to register the workers engaged in 
bullock carts when the cart system is abolished provided they are physically 
fit for work . Regarding the persons concerned in this dispute , viz ., cait 
owners the matter of compensation was deferred at the instance of the 
Union . On a reading of Ext. W5 no reasonable person can come to the 
conclusion that the management has agreed that the bandy men (cart 
owners) are their own workers and has employer-employce relationship . 
Anyhow , MW5 Mr. Spence has categorically affirmed that all those drivers 
who were physically fit had been already registered as workers and even the 
Union witnesses have admitted so when they were examined before this 
court. Thus , practically there is no one left out among the concerned 
persons in this dispute, who are physically ſit but without having any regular 
work in the estate. When this is the possition in the catate any compensa 
tion demanded by the concerned persons for the introduction of the tractor 

port system , is out of question , since they were doing this work not as 
regular employees of themanagement, but as independent contractors pure 
and simple . 

34. In the light ofmy discussions above , I hold that the persons 1 to 27 
mentioned in the reference order are not entitled to any compensation on 
the abolition of transport system by bullock carts and starting tractor trans 
port system in the Peermade Tea Company Limited . 

35. I pass this award in terms specified above and this award shall come 
into force on the expiry of thirty days from the date of its publication in the 
Government Gazette . 
Alleppey , 

KP. M. SHERIFF, 
26-6-1969. 

Industrial Tribunal. 
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Appendix 
Witnesses examined on the Management s side: 
MWI Shri Karimkulathal. 
MW2 Shri B. K.George. 
MW3 Shri Pampayan Kargany . 
MW4 Shri C. M. Joseph . 
MW5 

Shri A. B. Spence. 

Witnesses examined on th : Workmen s side : 
WWI Shri Oacha Thevan . 
WW2 Shri Achuthan . 
WW3 Shri Chelliah . 
WW4 Shri Erulappan . 
WW5 Shri Prabha . 

Exhibits marked on the Management s side: 
Ext. Mi. Contract of firewood in No. 21 field dated 15-7-1963. 
Ext. M2. Contract Book of the estate - Page 31. 
Ext. M3. Du.. 

Page 33 
Ext M4. Do. 

Page 56 and 57 
Ext. M. Contract regarding transporting. 
Ext . M6. Di charge certificate dated 14-12-1962. 
Ext. M7. A letter dated 24-9-1957 from Kanganies Association to the 

management. 
Ext. M8 A copy of the memorandum of settlement dated 6-1-1967 
Ext. M9. Page 140 of the death register of the estate . 
Ext. MIO . Death register page 152. 
Ext. M11. Contract Book of Lonetree Estate - page 12 . 
Ext. M12 . 

Do. 
Ext. M13 

Do. 
Ext. M14 . Dismissal order issued to Packianathan Kangany. 
Ext. M15 . A letter dated 9-9-1964 from Semini Valley Estate to the 

management. 
Ext. M16 . A letter dated 9-9-1964 from Southern India Tea Estate to 

the management. 
Ext. M17 . A letter dated 8-9-1964 from Vagamon Travancore Tea 

Co. Ltd., to the management. 
Ext. M18 . A letter dated 8-9-196 1 from Kothamala Tea Estate , to the 

management. 
Ext. M19 . A letter dated 9-9-1964 from Travancore Tea Estate 

Company to the management. 
Ext: M20. Copy of ledger tyre cart account of Peermade Estate from 

January 1963 to July 1955 . 
Ext. M21. A copy of a letter da ed 30-1-1965 from the management. 
Ext. M22 . A letter dated 25-1-1965 from the management. 
Ext. M23 A lettet dated 17-9-1964 froin the Deputy Labour Officer 

to the parties. 


-page 42 . 
- page 43 . 
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Ext. M24 . A statement showing cart contractors etc. 
Ext. M25 . A statement showing the names ctc . of cart contractors. 
Ext. M26 . A copy of a letter dated 23-12-1964 from the management 

to Deputy Labour Officer, Peermade . 
Ext. M27 . A copy of a letter dated 7-9-1964 from the management to 

Travancore Tea Estate Co., and others. 
Ext. M28 . A copy of a letter dated 2-7-1964 from the management to 

the Deputy Labour Officer, Peermade. 
Ext. M29 . Copy of ledger account in the name of Appavoo Madan 

fiom January 1963 to August 1965. 
Ext. M30 . 

Do. Asirvatham from January 1963 to August 

1965 . 
Ext. M31. Copy of ledger account in the name of Rajappan . 
* Ext. M32 . 

Do. 

of Chellayya . 
Ext. M33 . 

Do. 

ofKutty . 
Ext. M34 . 

Do. 

of Chokayya . 
Ext . M35 . 

Do. 

of Varkey . 
Ext. M36 . 

Do. 

of Raghavan . 
Ext. M37 . 

Do. 

of Erulappan . 
Exhibits marked on the workmen s side 
Ext. Wi. A letter from 5 workers of Checnihalar Estatc dated 

20-8-1964 to the Union . 
Ext. W2. Cart Account Books - five in numbers . 
Ext. W3. A letter dated 20-9-1964 from 11 workers to the Union . 


G. 1707 . 


Kerala Gazette No. 37 dated 23rd September 1969. 
PART 3 

GOVERNMENT OF KERALA 
Labour and Social Welfaro (H ) Deparkıncat 

NOTIFICATION 
Nc. 26525 /H2/69/L.SWD . 

Dated, Trivandrum , 29th July 1969 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Management of M /s. Musaliar Industries Private Ltd., Quilont 
and the workmen of the above concern represented by the General Secretary , 
The A. T. K.M. Employees Association , (I. N. T. U.C.) Regd . No. 169/55 , 
Quilon received by Government on 25-7-1969 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor 

S. NAGARAJAN , 

Deputy Secrelary. 
In the Court of the Industrial Tribunai, Alleppey 
( Dated this the 22nd day of July , Nineteen hundred 

and sixty -nine) 

Present : 
SARI KÖP. M.SHERIFF , B. sq ., B. L., 

Industrial Tribunal. 
INDUSTRIAL DISPUTE No. 19 of 1966 . 

between 

THE MANAGEMENT 
OF M /s. MUSALIAR INDUSTRIES PRIVATE LTD ., 

QUILON -4 . 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY , 
THE A. T. K. M.EMPLOYEES ASSOCIATION (I. N. T. U. C. ) 

REGD . No. 169/55, QUILON . 
Representations : 
Shri N. Palpu , 
Advocate , 

For Management. 
Quilon. 
Shri C. M. Stephen , 
President , 

For Union . 
The A. T. K.M. Employees 
Association , 

Quilon . 
G. 1689 
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AWARD 


This Industrial Dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G. O. Rt. No. 2461/66 /HLD 
dated 11-7-1566 . The issues referred for adjudication are as follows: 
" (i) Wages to staff for the period of closure from 20-6-1966 as per the 

management s notice dated 18-6-1966 . 3 

( ii) Relief, if any , for strike period from 4-7-1966 ” . 
2. The General Secretary, A. T. K. M. Employees Association , submit 
ted the claim statement of the Union in which he has set up the case of the 
Union as follows: 

" A labour strikc had been on , in the Musalia : Industries Private Ltd., on 
18th June, 1966 , The reason for the strike way non -payment of arrears of 
wages for a long period. The staff was not on strike. But the staff was 
illegally locked out from 20-6-1966. The lock out was illegal since it was in 
contravention of Section 23 as a dispute between the Management and the 
staff was pending before the Industrial Tribunal. As a result of this illegal 
ok out the question of lock out w.ges came up as a matter of industrial 
dispute. The Labour Department interfered and an ag , eement was arrived 
at between theMinagement and the workers As per the ag eernent with 
the Unions the Management annou iced that the Factories wili be restarted 
on 4-7-1566. But tlicre was no agreement between the Management and 
staff . Therefore , the staff declared a strike from 1-7-1966 in consequence of 
and to meet the consequence of the illegal lock out. 

The Management clammed down a lock out notice against the staff 
on 18-6-1966 . Even when locking out the management did not care to pay 
up the arrears. The lock out was illegal being during the pendency of 
1. 3. 28 of 63. The General Secretary concluded the statement with a 
prayer that an award may be passed granting the wages for the period of 
closure from 24-6-1966 and the wages for the strike period from 4-7-1966 to 
11-7-1966 . 

3. The Management of Musaliar Industries Private Limited submitted an 
elaborate reply statement in which they have stated the history of the whole 
dispute before dealing with the issues, wherein thcy have pointed out the 
unfortunate rivalry betv.een the labour unions and how the siaff association 
comprising of clerks, maistries, watchers, drivere, ctc ., was cncouraging their 
own union of Labour Congress, having the same President for both the 
Organisations They have iso poi tedo i tha : the Staff Assacia ion was 
abetting and inciting the workers to strike work and to do all the unlawful 
activitits, ie , to obstruct the processed nuts beint taken out and also to 
obstruct the processing work of thic kernels in the various stages. The 
Management has unequivocully asserted th : the Staff Association was also 
on strike fiom 18-6-1966 onwards since they did no work but only pirtici 
pated in the picketi: g and o structing activities of the workers encouraging 
and inciting them . 


4. Regarding the issucs the Vangementissteed as follows: --- 

Issue No. 1 : " The strike i . six of the factories can nced fra : 5-6-1956 
whereas the strike starte in tlic licad Office on 16-6.1966 and is all the 
remaining factories from 18-6-966 onwa ds. I. is as a result of the strike 
and coinplere paralysation of work , that the manager.ct vas obli.cd to put 
up the nosic of closure with effect from 20-6-1966 . There was no de wand 
from any of the Unions or the Staff Association prior to 6-6-1966 for arrears 
of wages or for any other i ems which would lead into the strike. The Stuff 
abetted and aided the workmen in obstructing the removal of keri:els and it 
was donc pursuant to a cylostyled letter issued to each ember of the staff 
Association hy Shri C. M.Steachin , who is the President ofA.T.K.M. St.fr 
Association as well as the crai . Kasuandi Mazdoor Congress on 15-6-1966 . 
In the letter it wis state ! thit the only method to cocco the minilement, 
was to stop work in all the factories and to obstruct the movement of kernels . 
He has cany isseri the active suport of all the staff members for the strike 
and warned them not to go aziest he docision of the workers. Accordingly 
on 16-6-1966 all the workers and staff in the Head Office struck work !! 
on the 13th the encire staff and workers wenton strike." 

The Management has pointed out that Section 23 of the Industrial 
Disputes Act, prohibits 110t merely lock out but strike also during the 
pendency of adjudication procceuings. I. D. No. 28 of 1965 was pending at 
the time of ihe strike and so the strike was illegal. But the closure on 20th 
June 1966 was ia consequence of the strike and the Vanage. cnt is şerfectly 
within its right to close down the concern after notice and no wages or salary 
is in law payable to workers or staff xem bers. Such closing down is also , 
not lock out, as alleged in the Union s statement. 
... The Managerncnt has then pointed out that in the conciliation 
conference on 2-7-1966 all the parties were present including Shri 
Hassankutty , the Secretary of the Staff Association . But Shri Hassankutty 
left the conference withoutputting his signature in the agrement ar ived al, 
with ulterior motives , leaving the Secretary of Kerala Kasuandi Mazdoor 
Con ress to sign the settlement. It is the accı edited case of the Nanagement 
that ihe strike of th : staff was launched on 16th June 1966 and not in 
-4-7-1966 . 

The Management has firther contended that the total nimber of 
cashewnut iags in process in all the cashewnut factories when the direct 
action was commenced on 6-6-1966 was 9900 , valued at Rs. 14,35 000. In 
six ofthe ficories the removal of the processed kernels was obstructed on 
6th June 1966 , in the Head Office o 16-6-1966 and in the remaining 
20 factories on 18th Tun 1966. The deterioration caused to the kernels was 
enormous . Shelled but unpecled kernels which were left without processing 
were re, de cd alinust useless for further processing . A fair percentage of 
the shelled kernels became roten and was good only as chi ken feed or 
duck feed . The salvagable kern , ls were inſested with worms, live huge and 
cggs it side and could n y be o rketted as low quality Indian grade kernels . 
Atthe conciliatioac n erence on 2.7-1966 the Management had produce i 


about 4 lbs. of kernels as sample of the deterioration that had set in during 
the time of the strike. The President, Secretary and members of the Start 
Association were fully aware of the conditión of the kernels and inspite of 
the same, with a callous disreg ird unknown in trade union history, they 
continued picketing and lawless acts to ruin the concern . 

Thus it was the 
calculated , irresponsible and vindictive criminal acts of the workers and the 
staff members, that subjected the kernels to deterioration and successfully 
thwarted all the attempts of the Management to salvage the kernels. 
According to the Management the loss sustained by the Management is 
about five lakhs rupees over and above the claims in respect of the cxpcrted 
kernels which may arise and which have started coming in . The Manage 
ment has asserted with all force that Staff Association and its members and 
the workers and their trade unions, are liable to the Management for the 
entire loss sustained by the Management. 

Issue No.2 : After the settlement on 2nd July 1966 the factories reopened 
on 4th July 1966. But even after the reopening the staff continued the strike 
till the dispute was referred for adjudication . This strike is.uterly illegal 
since there was no provocation for the same and since ithas been deliberately 
imposed upon the Management debarring them from salvaging the major 
portion of the kernels left open at various stages in the various factories.. 

As far as the reference is concerned the Management has expressed that 
the formalities of a reference were not adhered to either by the Labour 
Department or the Government in the matter of referring the dispute for 
adjudication and the reference was done at the instance of the President of 
the Staff Association . 

TheManagement concluded with an affirmation that the Staff Associ 
ation and the members were doing all that is possible in their power to ruin 
the establishment and it is only just and reasonable that they should be held 
responsible for the enormo- is logs sustained by the Management. They have 
also made a prayer that the di pute may be dismissed with costs to them , 
since the staff members are not entitled to get any relief under both the 
issues. 

5. The A. T. K.M. Employees Association submitted an immediate 
replication in which they have repudiated all the assertions of the Manage 
ment as per their reply statement and reiterated their original demands . 

6. The case came up for evidence and the Association examined its 
Secretary Shri Hassankutty as WWI and marked Exts. Mi to M5 and closed 
their evidence. The Management examined MWI and MW2 and closed 
their evidence and the matter was partly heared and adjourned for further 
hearing when both the parties were absent and so the matter was taken up 
for award . 

7. WW1 is Shri Hassankutty. who is the Secretary of the A. T. K. M. 
Employees Association . In the chief examination as answers to leading 
questions WW1has deposed that the staff was not striking work on 18th 
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June 1966, that the factory was locked out from 20-6-1966 onwards becausc 
of the strike of the workers , that the staff were not sent out of work in 
previous labour strikes, that the workers have struck work because the 
Managementwas not paying them their arrears of wages inspite of their 
demands, that the staff also was having arrears of salary to be icalised frorn 
the management and that I. D. 28 of 1965 was ;:ending at the time of strike 
and lock out. Further in the chief examination this witness has affirmed 
that he has not participated in the conciliation conference held by the 
D. L. O. on 2-7-1966. He has also deposed that he does not know whether 
there was any discussion in the conference about the lock out. But he has 
admitted that the factories were reopened as per the settlement in the con 
ference. He has further deposed that the Management has not informed 
them about the withdrawal of the lock out and so the staff struck work from 
the reopening day upto 11-7-1966, since there was no decision regarding the 
wages during the lock out. 

This witness was elaborately cross-examined by the learned counsel for 
the Management. In the cross-examination he has admitted that the Staff 
Association and the Kerala Kasuandi Masdoor Congress are I. N. T. U.C. 
organizations and Mr. C. M. Steaphen is the President of both the organi 
zations. He has also admitted that there was inter union rivalry in the 
matter of enlisting workers. He has further admitted that themaisirics who 
are staffmembers may have some control over the workers. He has reposed 
that out of the 900 staff members in the various factories of Musaliar 
Industries there are a good number of drivers who can even paralyse the work 
in the establishment within a period of two or three weeks. WWI has then 
admitted that the kernels will be destroyed if it is kept in open shed for more 
than 7 days, especially during monsoon season . He has also admitted that 
in one factory on an average 50 bazs of cashewnuts will be processed in a 
day. Hehas marked the copy of notice dited 13-6-1966 issued by the 
Management as Ext. MI. He has also marked Ext. M2 which is a notice 
exhibited in the Head Office on 18-6-1966 . He has admitted that he has 
seen Ext. M2nosice in the Head Office . He has deposed that he does not 
remember whether any demand was placed before the Management im 
mediately before the strike on 6-6-1966 . To a leading question whether le 
can produce any evidence to show that the Management has committed 
arrears of salary or wages to the workers or staff before 6-6-1966 , the witness 
has answered that he cannot say whether salary or wages were not paid to 
the workmen or staff, but would say that such payments were made only 
by the pressure exerted by the Unions the Management. He has also 
admitted that he does not remember whetheriany cemands were placed 
before the Management before 6-6-1966 . WWI was ple- ding ignorance to 
so many questions of the leaned counsel of the Management and so when 
the counsel asked whether anybody who is in the know of things is to be 
examined by the Union , WWlt answered that no other witness is to be 
examined by the Union . He has affirmed that he does not kno v whether 
the workers struck work on 18-6-1966 , but he knows that the staff did not 
strike work . He has also deposed that he does not know whether the 
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workers obstructe:l movement of kernels from within the factory to the 
outside. 

Thiswitness was cross- examined on several days and on 8-3-1968 when 
the same question whether the workers obstructed movements of k -racls from 
inside the factory to the outside was put to him he has answeied that 
pursuant to the notice affixed in the Head Office that the factory is to be 
Closed on 20th June 1966 , kernels wire p rtially obstructed in certain 
factories. Hehas admitted that upto July 2na 1966 the kernels were left at 
the „tage of processing as on 18-6-1966 . He has also admitted that he was 
present during the conciliation conference held by the D. L. O. on 2-7-1966 
and he was the Secretary of the Staff Association at that time. Hehas 
further admitted that he has walke: out of th conference since the Manage 
ment was not discussing anything about the wages to the staff during the lock 

He has marked Ext. M3, which is a circular issued to the staff by . 
himself in the capacity of the Secretary . It was an exhortation for partici 
pating in a staff strike 

He has als marked a circular issued by the 
President of the Staff Association on 15-6-1966 and another circular dated 
13-4-1966 as Ext. M4 and M5 respectively . To a question whether the 
Cashew Mazdoor Congress and the Cashew Industries Staff Association 
have not jointly filed a statement before he Industria : Tribunal in another in 
dustrial dispute he pleaded ignoranc . His case is that the staff has struck 
work coiy from 1-7-1965 onwards. He has adınitted that the management 
has inforined them about the claims put forward by the American parties 
since the quality of (ho nuts which were exported after the strike were much 
below the standard . But he has pladed ignorance about the two claims worth 
65 thousand and odd dollars from the Acocrican parties. To a pointed ques 
tion w.ether the Staff Association has put forward any demand to the 
Management before the continuation o the str ke on 4-7-1966 he answered 
that the staff struck work from 1-7-1966 only bocause there was no under 
standing regarding the wages due to them during the lock our period . He 
has admited that I.D. 28 of 1965 was per ding before the ladusti 1 Tribunal, 
Alleppey , at the time of the strike and neither staff nor the workers obtained 
the sanction of the Industrial Tribunal to strike work . 

8. MW1 is Shri M. P. Narayana Menon , who is the District Labour 
Officer, Quilon . He has deposed that he does not know anything abont the 
labour disputes in Quilon in the year 1966. This witness was not cross 
examined . 

9. MW2 is Shri M. Ibrahimkutty, who is the Manager of Musaliar 
Indsutries Private Ltd., Kilikolloor, Quilon . He has d posed that there are 
26 factories under the concern , that oa 6-6-1966 strikewsdeclared in six 
factories, but before the strike no demaod was placed either by the staff or 
by the workers in the said factories, that there was obstriction in the said sis 
factories against taking out the processed kernels from the factories to the 
Head Office factory and this obstruction was caused b th by the workers as 
well as by the stafi. He has referred to Ext.Ml which has been sizned by him 
He has pointed out that on 16-6-1966 the workers and staff have refused to 
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work and thereafter from 18th onwards is all thc 26 factories the strikc was 
extended . H has also referred 10 Ext12 which was exhibited in the Head 
Office factory on 18-5-1966 wherei: the manazement has stated that the 
factories will be closed down from 20-6-1966 onwards because of the 
circumstances created by the taff and the workmen . He ha , also deposed 
about the conciliation concrence dated 2-7-1966 , the reopeniog of the 
factory on 4-7-1966 and the continuation of the strike of ine staff from 
4-7-1966 till the dispute was referred on 11-7-1966 He has pointed out 
that about 9900 bags of cashewnu s were under processing in the various 
factories which were worth fifteen lakhs of rupres. He has also referred to 
the processed kernels left open in the factories and in lorries when there was 
heavy rain . 

In the cross-examination he has affim icd that in the fust six fac orie :both 
the staff and the workmen were inder strike. He also affirmed that the 
staff had not put forward any demand for wages d ring the lock out. 

10. On a meticulous scrutiny and an anxious consideration of both the 
oral and documentary evidence adduced by the parties I am constrained to 
hold as follows: 

Issue No. 1 : The crux of the issue is whether the stail are entitled to get 
wages during the period of closure of the 26 fac :ories under theManagement 
from 20-6-1965 to 4-7-1966 . As pointed out above the contention f the union 
is that the staff did not strikework from 18-5-1906 as alleged by the Manage 
rent and it was only the workers who have srce work and since the 
Management closed the factories on 20-6-1956 debarring tlie staff from enter 
ing the factories to do work they are entitled to get the wages during the 
period of closure . The Uniɔn contends that it was an ilegal lock out of the 
factories by the management, especially since an industrial dispute between 
the management and their workmen was pending before the Industrial 
Tribunal, Alleppey, viz ., I. D. 28 of 1965, as per Se 33 of the I. D. Aut. 

11. The contention of the Management is that even on 6.6.1966 both the 
labour force as well as the staff struck work is in six of the factories and they 
were obstructing the management from carrying out the processed kernels 
from those factories to the Head ffice , and on 15-6-1966 the President of the 
Staff Association , who is none other than the President of the Kerala 
Ka uandi Mazdoor Congress one of the striking Unions, has issued a 
cyclostyled instruction to all the staff members wherein he has admonished 
some of the staff who were trying to forpedo the decisi n of the workmen 
and to encourage the movement of the kernels from inside the factories and 
bas warned other that the staff should understand the decis on of the workmen 
under the I. N. T. U. C. and they should never go against the interest of the 
workmen in their activities. Therefore, according to the Management the 
strike escalated in all the factories after the said cyclostyled letter was issued 
( Ext. M4) and on 16-6.1966 none of the staff were prepared to work in the 
offices and were really encouraging the ilegal activities of the workers, viz ., 
picketing and obstructing lorries carrying in raw nuts and carrying out pro 
cessed nuts etc., and therefore the Management has found it impossible to 
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carry on the work in the various factories . According to theManagement 
during that time about 9900 bags of nuts were under processing in the 
various stages in the factories and these nuts cost them Rs. 15 lakhs and 
since the staff as well as the workers were out to destroy them by strike as 
well as by other illegal activities, they were forced to close the concern by 
issuing a notice on 18-6-1966 even specifying at the outset in the said notice 
(Ext.M2) that the management is forced to close the concerns because of 
the hooliganism and a rocious activities of the workers and staff and that 
they will not be entitled to get any wages during the closure period . 
also pointed out by the management that Sec . 23 of the Industrial Disputes 
Act applies, also to illegal strikes, viz., strikes during the pendency of a 
dispute before the Tribunal between the parties . Thus, according to them 
since an illegal strike was imposed by the workmen including the staff on 
themanagement, they were forced to close down their concern . 

12. Now , taking into consideration the contentions of both the parties it 
is seen that the strike by the workers are admitted by both the parties. The 
reason alleged for the strike of the workers appears to be non - payment of 
arrears of wages by the management as per the version of the Secretary of 
the Associaticn, viz., WWI. But he has not stated that a charter of demands 
was submitted to the management before the strike was launched by the 
workmea , since he does not know about that.. Surprisingly the very same 
witness has admitted during the cross-examination that nothing was due 
from the management in the way of arrears either to the workers or to the 
staff although the payment was made by the management because of the 
pressure exerted on the management by the unions respectively ; so that the 
cause of action for the strike of even the workers , is notmade out by the 
Association . But since I am not directed by the Government to go into the 
legality of the strike of the labour I do not propose to go deep into the 
cause of action of the labour in this case. Anyhow , the dispute between 
the labour and the management was settled admittedly on 2-7-1966 in a con 
ciliation conference . Now , the crux of the matter is whether the staff has 
struck work as alleged by the management. The contentions put forward 
by the management in their statement as well as through their witness 
MW2 are that the staff had struck work even on 6-6-1966 in the six factories 
along with the workmen and 

were 

abetting and inciting the 
workmen to obstruct the carriage of processed kernels outside the factories 
and raw kernels inside the factoriez. Although these contentions are re 
butted by the Association and their witness WWI, Ext. M4 circular signed 
by Mr. C.M. Steaphen , who is the President of the Staff Association as well 
as the Mazdoor Congress, speaks for itself. It is an exhortation to the staff 
members to do all that is possible in the matter of helping the workers . 
There is also an admonition given to some of the staff who have been 
torpedoing the decision of the workers and were supporting the management 
for transporting cashews both processed as well as raw . He has also warned 
the staff that it is their duty to do everything in their power to help the 
agitation of the workmen . Thus, on going through Ext. M4 it can be seen 
that all the staff members were instructed by their leader to help and 
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support thc workmen in their activities of obstruction , pickcting ctc., If 
the staff members are bend upon encouraging such atrocious activities of the 
workmen within a factory the only way in safeguarding the interest of the 
industry and salvaging the perishable articles like cashew kernels on the 
part of the management, is, by closing the concern and allowing nobody to 
enter . But even the closing of these factories for a long time when the 
nuts processed at various stages are kept open at the various sheds of the 
factories, is highly detrimental to the interest of the management. Therefore, 
the natural inclination of the managementwould be to rcopen the factories 
as early as possible and complete the processing and to pack off the nuts . 
But because of the activities of both the workers and the staff the managc 
ment could not reopen the factories even if they wished for it. Taking all 
these together any reasonable person can come to the only conclusion that 
the strike and other activities of the labour force supported by the staff 
have caused the management to close the concerns till the dispute was 
settled . 


13. WW1 has admitted in his cross- examination that the obstruction of 
kernels from going out of factories etc., and such pressurising actions were 
meted out to the management by the labour force on previous occasions . 
also to achieve their demands Now , in this case, on any stretch of ina 
gination I cannot come to the conclusion that the staff members were inno 
cent in the matter of obstruction etc., caused by the labour force . There 
fore, although the Staff Association has not declared strike as such from 
18-6-1966 onwards, they were practically doing the same, resulting in more 
harm to the Management than had they been keeping quiet, outside the 
factory. Now , it is admitted that I. D. No. 28 of 1965 was pending at 
the time of this agitation . I. D. No. 28 of 1965 was a dispute between 
the Management and the Staff Association for a month s salary for another 
closure. As per Sec. 23 of the Industrial Disputes Act no workman who is 
employed in any industrial establishment shall go on strike in breach of 
contract during the pendency of proceedings before a labour court, tribunal 
or national tribunal and two months after the conclusion of such proceed 
ings. If so , the strike of the workmen including the staff during that period 
must be considered as illegal. As per Sec . 24 ( 3) a lock out declared in 
consequence of an illegal strike shall not be deemed to be illegal. Here , 
the lock out was declared in consequei.ce of an illegal strike and there was 
10 lock out before the strike. Therefore, the closure cannot be considered as 
illegal. 

14. In I. D. 28 of 1965 the Industrial Tribunal, Alleppey, has held that 
these cashew industrial establishments are seasonal pursuant to the decision 
of Their Lordships of the Kerala High Court, Hon ble Justice 
Mr. T. K. Joseph in O : P. Nos. 376 , 381 and 382 of 1957 reported in 1960 
KLT page 20 and also Hon ble Justice Mr. Vaidyalingam in O.P. No. 720 
of 1960 , wherein he has passed his judgment on 8-12-1961, marked in 
I. D. 28 of 1965 as Ext, M4. Therefore being seasonal industries the 
concerns are immune from the payment of compensation during lock outs 
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caused by the dearth of raw nuts etc. But in the instant case the closure is 
not caused by dearth of raw nuts, but by illegal strike and as pointed out 
above the management is not liable to be questioned for closing the concerns 
because of the illegal strike as per Sec. 23 and 24 (3 ) of the Industrial Dis 
putes Act. 

15. In the light of my discussio is above I hold that the staff members 
were participating in the illegal strike and so they are not entitled to their 
wages during the period of closure of the concerns froix 20-6-1966 upto 
4-7-1966 . 

16 Issile No. 2 : The Staff Association has unambiguously admitted 
that they went on strike from 4-7-1966 onwards because there was no 
decision as to the wages due to them during the lock out. It has come in 
evidence that Wwi, the Secretary of the Staff Association was present 
during the conciliation conference dated 2-7-1966 , but went out of the 
conference without signing the settlementand assigning any reason whatso 
ever atthat time. WWI would say when he was cross-examined , that he 
went out of the conference because there was no discussion regarding the 
wagęs due to the staff during the lock out period . At any rate it is admitted 
by the Staff Association that they have not put forward any written demand 
for thewages due to them during the lock out either on 4-7-1966 or before 
that. It is also admitted that they have not given any regular notice of 
strike. Although the matter was settled between the workers and the mana. 
gement and although all the factories were reopened after a period of two 
weeks from the date of closure, the regular strike of the staff, inspite of the 
presence of the workers ready for work , has caused havoc to the kernels kept 
waiting in the various factories of the concern . This strike went upto a 
period of seven days, ie. , till the matter was referred for adjudication on 
11-7-1966 . At any rate this action of the staff cannot be considered as 
just and reasonable . Admittedly this strike was also during the pendency 
of ID 28 of 1965 . Therefore, the strike of the staff from 4-7-1966 to 
11-7-1966 cannot but, be adjudged as illegal and since they have entered on 
an illegal strike the staff are not entitled to get any wages during that period 
also . 

17. Thus I pass my award in terms specified above, viz., that the emplo 
yees concerned in this dispute are not entitled to get any wages under issue 
No. 1 or any relief under issue No. 2 . This award shall come into force on 
the expiry of thirty days from the date of its publication in the Government 
Gazette . 
Alleppey, 

K. P. M. SHERIFF, 
22-7-1969. 

Industrial Tribunal. 


Appendis 
Witnesses examined on the Management s side: 
MWI. Shri M. P. Narayana Menon . 
MW2. M. Ibrahimkutty. 
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Wilnesses examined on the Workmen s size : 
WWI. Shri Hassankutty. 

Exhibits marked on the Management s side: 
xt. Mi. Copy of a notice dated 13-6-1966 issued by theManagement. 

M2. Copy of a notice dated 18-6-1966 issued by theManagement. 
M3. A circular dated 4-5-1965 issued by the General Secretary of 

the Union . 
M4. A circular dated 15-6-1966 issued by Shri C. M. Stcaphen . 
M5. A circular dated 30-4-1966 issued by Shri C. M.Steaphen , 
Exhibits marked on the Workmen s side : 

Nil 


59 


9 


9 


Kerala Gazette No. 37 dated 23rd September 1969 
PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare ( H ) Department 

NOTIFICATION 
No. 29251/H4/69/ LSWD . 

Daled Trivandrum 21st August 1969 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Management Giovanola Binny Limited , Penstock Factory Road , 
Cochin -6 , and their workmen represented by the General Secretary , 
Giovanola Binny Workers Union , Cochin - 2 . (2 ) The General Secretary, 
Giovanola Dinny Employees Union , I. N. T. U. c . Office, Cochin -2 , 
(3 ) The General Secretary Giovanola Binny Employees Association , 
Cochin -6 , received by Government on 13-8-1969 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947 ). 

By order of the Governor , 

M. DANDAPAITI, 

Joint Secretary. 
In the Court of the Industrial Tribunal, Alleppey 
Dated (this the 7th day of August, Nineteen hundred and 

Sixty - nine. 

Present: 
SHRI K. P. M. SHERIFF, B.Sc , B.L. 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 27 OF 1968 

Between 
M /S . GIOVANOLA BINNY LTD ., PENSTOCK FACTORY ROAD, 

COCHIN -6. 

And 

THE WORKMEN 
OF THE ADOVI CONCERN REPRESENTED BY : 
(1) THE GENERAL SECRETARY , GIOVANOLA BINNY WORKERS UNION , 

COCHIN - 2 ; 
(2) THE GENERAL SECRETARY , GIOVANOLA BINNY EMPLOYEES UNION , 

I. N. T. U. C. OFFICE , COCHIN - 2 AND 
(3 ) THE GENERAL SECRETARY, GIOVANOLA BINNY EMPLOYEES 

AssOCIATION , COCHIN - 6 . 
Representations : 

M /s . Menon & Pai, 
Advocates, 

For Management. 
Ernakulam 
GA 1849 
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Shri T. C. N. Menon , 
Advocate, 

For Union No. 1. 
Ernakulam 
Shri M. V. Joseph, 
Advocate , 

For Union No. 2 . 
Ernakulang 

AWARD 
This industrialdispute between the above parties was referred to this 
Tribunal for adjudication by Goverum nt as per G. O. Rt. 791/68/LSWD. 
dated 5-11-1968. Ihe issue referr:d for adjudication is “ Bonus for the 


year 1967" . 


2. Pursuant to summons the Management and the Union Nos. 1 and 2 
appeared. But the Union No. 3 remained absent inspite of accepting 
summons. Therefore the Union No. 3, viz., Giovanola Binny Employees 
Association was declared exparte . 

The Union Nos . 1 and 2 submitted their 
claim statements respectively. 

3. The case set up by Union No. 1 in their claim statement is as 
follows : 

The Management has paid to the workmen bonus equivalent to 4 % of 
their total emoluments for the year . This Union submits that bonus equi. 
valent to at least 10 % of the total emoluments are due to the workmen . 
The Union understands that the allocable surplus calculated as provided for 
under the Payment of Bonus Act will be more than sufficient to pay the 
bonus as demanded . The Management has not shown to the workmen any 
work -sheet or any other account , showing the allocable surplus and hence 
this union may be allowed to file an additional statement after the Manage 
ment has produced their balance-sheet, profit and loss accounts and other 
worksheets . 

The Union concluded with a prayer that another 6 % of the total 
earnings may be given to the workers over and above the 4 % already given . 

4. The contentions put forward by the No 2 Union as per their claim 
statement are as follows : 

The disbursement of 4 % bonus for the relevant year has no relation to 
the trading result of the Company for the year 1967. The Management 
Company was having a flourishing trade, during the relevant year and the 
maximum bonus provided under the Payment of Bonus Act ought to be paid . 
The Management has got the financial capacity to pay a higher percentage 
{bonus than what was given . 

The Secretary of Giovanola Binny Limited submitted the reply 
tatement of the Management in which it was contended as under : 

The working results of the Company for the year in question do not 
justify the payment of any bonus except what is due under Section 10 of the 
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Payment of Bonus Act, 1965. This bonus, viz., 4 % of the annual wages of 
salary , has already been paid . T )ic Company s balanc - cct and profit and 
loss accounts duly certified by the qualified auditors ,along with the works 
sheet prepared in terms of the Payment of Bonus Act, 1965 , have been 
furnished to the representatives of the Unions at the time of the conciliation 
proceedings before the Deputy Labour flicer , Cochin . The employees are 
definitely not entitled to any additional bonus. 

There is no allocable surplus at all for the year . In fact there is a 
deficiency as will be seen from the work -sheet. 

The Management concluded with a prayer that an award may be 
passed in terms of the contentions put forward by the Management 

6. Inspite of the fact that Union No. has requested for permission for 
submitting an additional statement after the reply statement of the Managc. 
ment, they have not submitted any replication despite the opportunities 
given to them . No. 2 Union also did not submit any replication whatsoever . 

7. The case cameup for evidence and the Management filed their annual 
report and accounts for the year 1967 which is printed and published and 
also the work -sheet in terms of the Paymänt of Bonus Act, 1965, showing the 
available surplus position for the year 1967 These documents were marked 
by agreement of parties as Exts. MIand M2 respectively . 

8. When the case carne up for hearing the learned counsel for the Union 
No. 2 submitted that he has no further claim for bonus and the learned 
counsel for No. 1 Union submitted that the case miv be decided in terms of 
the documents produced by the Management, vi .., Exts. Mlun: M2. 

9. Asper the profit and loss account for the year endd 31st December, 
1967 as shown in Ext. M1, the operating loss is Rs. 1,11.325 . But when the 
miscellancous income, interest receivid , profit on sale of assets and tax 
credit certificates are added together an amount of Rs. 1,83,329 is obtained 
from which when the operating loss is deducted the profit for the year is 
arrived at, viz ., Rs. 77,004 , to which when the provision made in previous 
years no longer required " is added , viz ., Rs. 1,38,513, the profit before 
taxation is arrived at , viz., Rs. 2,15,517 In Ext. M2 work - shect the amount 
of Rs. 2,15,517 is put up as net profit as per the profit and loss account. 
The deficiency as per Ext, M2 shown is Rs. 2,27,938 , which according to me 
apcears to be fully correct. The amount required for payment of minimum 
bonus at 4 % as per Section 10 of the Act is Rs 51,463. Therefore, it is 
clearly seen that the establishment can only pay bonus at the rate of 4 % as 
per the provisions of Section 10 of the Payment of Bonu : Act, 1965 which 
they have already paid . Thus I hold that the enployees concerned in this 
dispute are not entitled to get more than the minimum bonus as provided in 
Section 10 of the Payment of Bonus Act, which they have already received 
and so they are not entitled to get anything fuiiher as bonus from the 
Management for the year in question . 


10. I pass my award in terms specificd above and this award shall come 
into force on the expiry of thirty days from the date of its publication in the 
Government Gazette . 

K. P. M. SHERIFF , 
Alleppey , 
7-8-1969. 

Industrial Tribunal . 


Appendix 
Exhibits marked on the managements s side : 
M1. Annual report and accounts of the Company for the 


Ext. 


year 1967. 


M2. 
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Work -sheet in termsof the Payment of Bonus Act, 1965 

showing the available surplus position for the year 
1967. 


Kerala Gazette No. 37 dated 23rd September 1969: 
PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 28072 /H4 /69/ LSWD . 

Dated , Trivandrum , 14th August 1969 . 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Management of M /s. A. V. George & Co. (India ) (P ) 
Ltd. Cohin- [ 2. The Manager, M /s. Ancheril Agencies, Cochin I and their 
workmen represented by the General Secretary , Cochin Commercial 
· Employees Association , Cochin - I received by Government on 5-8-1969 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor, 

M.DANDAPANI, 

Ex-Officio Joint Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
(Monday , the 28th day of July , Nineteen hundred 

and sixty nine) 

Present: 
SRI R. K , VENU NAYAR , B. A .. B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 9/67 

Between 

1. THE MANAGER , 
M /s. A. V. George & Co. (INDIA ) (PrivaTE ) LTD ., 

COCHIN - 1 . 

2. THE MANAGER , 
M /s. ANCHERIL AGENCIES, COCHIN - 1 . 


And 


THE GENERAL SECRETARY, 
COCHIN COMMERCIAL EMPLOYEES ASSOCIATION , COCHIN - 1. 
Representation : 

Sri B. S. Krishnan , 
Advocate, 

For Management No I. 
Alleppey 
Sri V. N. Gopalakrishnan Nair, 
Advocate , 

For Management No II. 
Ernakulam . 
C. 1856 


Sri M. P. Menon , 
Advocate , 

For Union . 
Ernakulam . 

AWARD 
An Industrial Dispute existing between the above partics was referred 
to this Tribunal for adjudication by Government of Kerala as per order 
No. G. 0. Rt. 177/67/HLD dated 20-1-1967 of the Health and Labour 
( H ) Department. The issues referred are the following : 

1. Revision of basic wages . 
2 . Revision of D. A. 
3 . Reclassification and adjustment. 
4. Wellingdon Island Allowance . 
5. Provident Fund . 

6. Gratuity. 

2. The Union filed their statement with all the details testifying their 
demands. The management in their reply statement filed denied all these. 
Both parties filed documents also . 

3. The Union took a few adjournments to adduce oral evidence and on 
5-7-1969 when the case came up for evidence the Union s advocate has filed 
a statement. He says that the Union has adjusted the matters in dispute 
among themselves and that the Union is not interested in proceeding with 
the dispute. Hence there is no dispute to be proceeded with the reference is 
dismissed . 


Calicut, 
28-7-1969. 


R. K. VENU NAYAR , 
Industrial Tribunal, Calicut. 
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GOVERNMENT OF KERALA 
Labour and Social Welfaro (H ) Dopartmo : 

NOTIFICATION 
No. 28491/H4/69/LSWD . 

Daled , Trivandrum , 14th August 1969 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Personnel Manager, the Premier Tyres Ltd , 
Nalanda , Durbar Hall Road , Ernakulam and their workmen represented by 
the President, The Premier Tyres Staff and Workers Association , 
Kalainasseri received by Government on 7-8-1969 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (CentralAct XIV [ 1947) . 

By order of the Governor 

M. DANDAPANI, 
Ex -Officio Joint Secretary. 


Before the Court of the Industrial Tribunal, Calicut. 
(Monday , the 4th day of August , Nineteen 
hundred and Sixty - nine) . 

Present: 
SARI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut . 
INDUSTRIAL DISPUTE No. 19/69. 

Between 
THE PERSONNEL MANAGER , 
THE PREMIER TYRES LTD ., NALANDA, DURBAR HALL ROAD, 

ERNAKULAM 

And 

THE PRESIDENT, 
THE PREMIER TYRES STAFF & WORKERS ASSOCIATION , KALAMASSERI. 
Representation : 

M /s. Menon & Pai, 
Advocates, 

For Management. 
Ernakulam . 
Shri M.P. Menon , 
Advocate , 

For Union . 
Ernakulam . 


G 1850 . 


2 


AWARD 
Government of Kerala by Notification No. G.O.Rt. 281/69 /LSWD 
dated 18-2-1969 referred the above dispute for adjudication to this Tribunal, 
The only issue referred is " Confirmation of Shri M.Kesavan Nair, No.221” . 

2. The Union filed their statement and the case was posted for reply 
statement of the management. On 4.8-1969 when the case was taken up 
the parties filed a Joint Memorandum of Settlement settling the dispute 
under issue and prayed to pass an award in terms thereof. I accept the 
settlement and an award is passed in terms of the settlement given below as 
Annexure . This award shall come into force on the expiry of 30 days after 
its publication in the Government Gazette. 
Camp :Ernakulam , 

R. K. VENU NAYAR , 
4-8-1969. 

Industrial Tribunal, Calicut. 


ANNEXURE 
Before the Industrial Tribunal, Calicut 

I D. No. 19 of 1969. 
JOINT MEMORANDUM OF SETTLEMENT SUBMITTED 

ON BEHALF OF THE PARTIES. 
The matter referred for adjudication in the above dispute has been fully 
and finally settled as follows: 

1. The management agrees to confirm Sri M. Kesavan Nair as a 
Technician from 31st October, 1968 . 

2. The parties to suffer their respective costs. 

In view of the above settlement, it is humbly prayed that the Hon ble 
Tribunal be pleased to accept this settlement and pass an award in terms 
thereof. 
Dated this the 4th day of August, 1969. 

( Sd.) 
K.V.R. SHENOI, 
Advocate for the Management. 

(Sd . ) 
M. P. MENON , 
Advocate for the Union . 
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GOVERNMENT OF KERALA 

Abstract 
REGISTRATION DEPARTMENT- DELEGATION OF POWERS TO AHALGAMATEU 

SUB-REGISTRARS-- ORDERS Issued 


REVENUE (G ) DEPARTMENT 
G. O. ( P ) 460/RD . Dated , Trivandrum , 11th September 1969 . 
Read : 1. Letter No. El-13842 /68 dated 8-4-1969 from the Inspector 

General of Registration . 
2. Letter No. DA2/ V /Regn . /2-1 /115 dated 16-8-1969 from the 
Controller of Accounts , Kerala . 

ORDER 
In the circumstances stated by the Inspector General of Registration , 
Government are pleased to delegate the powers specified in the annexure, to 
the officers of the Registration Department. 

By order of the Governor, 
A.K.K. NAMBIAR , 

Secretary. 
Annexure 
DELEGATION OF POWERS TO THE OFFICERS OF THE 
REGISTRATION EPARTMENT 

Officers to whom the powers 
Sl. No. Items 

are delegated 
( 1) ( 2 ) 

(3 ) 
1. Signing or countersigning establish Amalgamated Sub-Registrars 

ment pay bills of District Registrars attached to the District 
Offices and salary bills of Sub Registrars Offices. 
Registrars when the District Regis 

trar is on tour or on leave 
Το 

The Inspector General of Registration , Trivandrum . 
The Director of Treasuries, Trivandrum . 
The Accountant General, Kerala (This issues with the concurrence 

of Finance Department) 
The Finance Department (vide, No. 44069/ Exp . 1/69 /Fin . dated 

1-9-1969). 
G. 1889A 
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കേരളഗവണ്മെൻറു്. 


Section ii 


ഫുഡ് ( സി ) ഡിപ്പാർട്ടുമെൻറ്. 


പരസ്യം. 


നമ്പർ-6010/ സി 2 /69 /ഫ്രഡ്. ഡി . തിരുവനന്തപുരം, 1969 ഏപ്രിൽ 28 . 

ഇൻഡ്യാ ഗവണ്മെൻറ വക ക്ഷ്യ - കാർഷിക - സാമൂഹ്യവികസനവും സഹ 
കരണവും ( ക്ഷ്യവകുപ്പു ) ന്യൂഡൽഹി, മന്ത്രി കാര്യാലയതിൻറ 1963 ഏപ്രിൽ 
16-ാം തീയതിയിലെ താഴെ പറയുന്ന 204 ( ഐ . ഇസഡ്. ഡബ്ലിയു ) (1 )/ 69 . 
പി . വൈ . II എന്ന നമ്പർ ഉത്തരവും പൊതുജനങ്ങളുട അറിവിനായി വീണ്ടും 
പ്രസിദ്ധപ്പെടുത്തുന്നു . 

ഗവർണ്ണരുടെ ഉത്തരവുപ്രകാരം, 

എസ്. ഗോപാലൻ, 
ജോയിൻറ് സെക്രട്ടറി . 


ഇൻഡ്യാ ഗവണ്മെൻറു 


ക്ഷ്യ - കാർഷിക - സാമൂഹ്യ വികസനവും സഹകരണവും മന്ത്രികാര്യാലയം. 


( ക്ഷ്യവകുപ്പ്) 


ഉത്തരവ് 


e 


ന്യൂഡൽഹി, 1969 ഏപ്രിൽ 18, 
ജി . എസ്. ആർ. 997. - ഇൻഡ്യയിലെ വിവിധ സംസ്ഥാനങ്ങളിൽ ഗോത 
മ്പിൻ ന്യായമായ വിതരണം ഉറപ്പു വരുത്തുന്നതിനു അങ്ങനെ ചെയ്യേണ്ടതു് 
ആവശ്യവും യുക്തവുമാണെന്നും കേന്ദ്രഗവണ്മെൻറിനും അഭിപ്രായമുള്ളതിനാൽ, 
ഇപ്പോൾ , അതിനാൽ 1955 - ലെ 

അവശ്യസാധന ആക്റു” (1955 - ലെ 10 
3-0ം വകുപ്പുമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് കേന്ദ്രഗവണ്മെൻറ് 
താഴെപ്പറയുന്ന ഉത്തരവു് ഇതിനാൽ പുറപ്പെടുവിക്കുന്നു, അതായതു 
1 . 

ചുരുക്കപ്പേരും, വ്യാപ്തിയും, ആരംഭാവം - (1 ) ഈ ഉത്തരവിനു 1969 ലെ 
മേഖലാന്തര ഗോതമ്പും ഗോതമ്പുൽപ്പന്നങ്ങളും കടത്തിക്കൊണ്ടുപോകൽ നിയ 
ആണ്) ഉത്തരവ് എന്ന് പേർ പറയാം. 

(2) ഇതിനു് ഇൻഡ്യ മുഴുവൻ വ്യാപ്തിയുണ്ടായിരിക്കുന്നതാണു്. 


6280 Eg: 


(3 ) ഇത് ഉടനടി പ്രാബല്യത്തിൽ വരുന്നതാണു . 
2. നിവചനങ്ങൾ.-- ഈ ഉത്തരവിൽ, സന്ദ. ഒത്തിൽ 

മററ വിധത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം - 

( എ ) കയറ്റുമതി എന്നാൽ ഒരു മേഖലയിലുള്ള ഏതെങ്കിലും .മലത്തു 
നിന്ന് അതിനു വെളിയിലുള്ള ഒരു സ്ഥലത്തേക്ക് എന്തു മാർഗ്ഗംമൂലം ആയാലും 
ശരി കൊണ്ടുപോവുകയോ, അഥവാ കൊണ്ടുപോകുവാൻ ഇടയാക്കുക ലാ ചെയ്യുക 
എന്നതമാകുന്നു. 

( ബി ) ബാഹ്യാതിത്തി പ്രദേശം എന്നാൽ, 

G) പശ്ചിമപാകിസ്ഥാൻ പ്രദേശത്തോട തൊട്ടുകിടക്കുന്ന പഞ്ചാബ് 
രാജസ്ഥാൻ, ഗുജറാത്ത് എന്നീ സംസ്ഥാനങ്ങളുടെയോ, അഥവാ 
(ii ) പൂർവ്വപാകിസ്ഥാൻ, 

പ്രദേശത്ത തൊട്ടുകിടക്കുന്ന പശ്ചിമ 
ബംഗാൾ , ആസ്സാംഎന്നീ സംസ്ഥാനങ്ങളുടെയോ, യൂണിയൻ പ്രദേശമായ ത്രിപുര 
യുടെയോ അകത്തു കിടക്കുന്ന അതിർത്തി പ്രദേശത്തുടനീളത്തിൽ പത്തു മൈൽ 
ബെൽട്ടിൽപ്പെടുന്ന പ്രദേശം എന്നർത്ഥമാകുന്നു. 

ഇറക്കുമതി എന്നാൽ ഒരു മേഖലയുടെ വെളിയിൽ നിന്നും അതി 
നകത്തുള്ളഏതെങ്കിലും ഒരു സ്ഥലത്ത്” ഏതു മാർഗ്ഗംമൂലമായാലും ശരി, കൊണ 
വരികയോഅഥവാ കൊണ്ടുവരാൻ ഇടയാക്കുകയോ ചെയ്യുക എന്നത്ഥമാകുന്നു. 

( ഡി ) സംസ്ഥാന ഗവണ്മെൻറു എന്നാൽ ഒരു മേഖലയിൽപ്പെട്ട ഏതെ 
ങ്കിലും സംസ്ഥാനത്തിന്റെ ഗവണ്മെൻറ് എന്നർത്ഥമാകുന്നതും, ഒരു യൂണിയൻ 
പ്രദേശത്തിന്റെ അഡ്മിനിസ്ട്രേററർ അതിലുൾപ്പെടുന്നതുമാകുന്നു. 

( ഇ ) ഗോതമ്പ് എന്നാൽ ഉടച്ച ഗോതമ്പും, ഗോതമ്പിൻറയും 

(1) പയറോ ബാർലിയോ ചേർന്നുള്ള ഏതൊരു മിശ്രണത്തിലാണാ 
ഗോതമ്പിന്റെ അനുപാതം നാലുശതമാനത്തിൽ കവിയുന്നത് അതിൻറയും ഏതെ 
ങ്കിലും മിശ്രണമോ, അഥവാ 

(i) മററു ധാന്യങ്ങളുടെയും ഏതൊരു മിശ്രണത്തിലാണോ ഗാത 
മ്പിന്റെ അനുപാതം രണ്ടുശതമാനത്തിൽ കവിയുന്ന " ആ . ധാന്യങ്ങളുടേയും ഏതെ 
ങ്കിലും മിശ്രണമോ അതും ഉൾപ്പെടുന്നതാകുന്നു. 

(എഫ്) ഗോതമ്പുൽപ്പന്നം എന്നാൽ മുഴുവൻ മാവായ ആട്ടാ അനന്തര 
ഫലമായുണ്ടാകുന്ന ആട്ടാ മയി 6 , സുജി അഥവാ റവ എന്നർത്ഥമാകുന്നു. 


( സി ) 


( ജി ) മേഖല എന്നാൽ, ഈ ഉത്തരവോടു ചേർത്തിരിക്കുന്ന പട്ടികയിൽ 
പ്രത്യേകം പറഞ്ഞിട്ടുള്ള മേഖലകളിൽ ഏതെങ്കിലും ഒരു മേഖല എന്നത്ഥമാകുന്നു. 

( എച്ച്) മേഖലാതിർത്തി പ്രദേശം എന്നാൽ, 
(1) മറെറാരു മേഖലയ്ക്കും അഥവാ 

(ii) ഉത്തരപ്രദേശസംസ്ഥാനത്തിന്റെ കാര്യത്തിൽ നേപ്പാൾ പ്രദേശ 
അത്തിനോ, തൊട്ടടുത്തു ഒരു മേഖലയ്ക്കകത്തു് അതിന്റെ അതിത്തിയിലുടനീളം ഉള്ള 
അഞ്ചുമൈൽ ബെൽട്ടിനകത്തുള്ള പ്രദേശം എന്നർത്ഥമാകുന്നു, 
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3 . 


ഗം തിൻമയും ഗോതമ്പപ്പന്നങ്ങളുടെയും ക. റവ..ിയും, പുറ 
മതിയും സം ബന്ധിച്ച് നിരോധനം - 1 , മാത വാളും, 

. ഗാ : 12 : റാ 
അഥവാ ബന്ധപ്പെട്ട സ് . സ്ഥാന ഗ ണൻ അഥവാ ) സംഗത ! പാ 
ഈ ആവശ്യാർത്ഥം 3.1 ന്ദ്രഗ 6 മെറിറ നാലോ പ്രാ 13 : സ്ഥ n : ന് 10 Te : !; 
നാലോ അധികാരപ്പെടുത്തപ്പെട്ട 2 ദ്യാഗസ്ഥനോ പെർമിററു കാര്യം പെർമിറാ 
നുസരിച്ചുമല്ലാത ഗോത നോ (192 ഥവാ ഏതെങ്കിലും ഗോസിപ്പന്നic :) :) റാ 
മതി ചെയ്യും. യാ കയററുമി ചെയ്യാൻ ശ്രമിക്കുകയോ അഥവാ ."മാമ. 3ി 
ചെയ്യാൻ സഹായിക്കുകയോ ചെയ്യാൻ പാടുള്ളത് . 
യാതൊരാളും, C C» ന്ദ്രഗവണ ബന്ധപ്പെട 

സം സ്ഥാന 
ൻറാ അഥവാ അതു സം (!തിപോറല , ഈ : ശ്യാർത്ഥം ) ന്ദ്രഗവ 
ണ്മെൻറിനാലോ പ്രസ്തു ) സംസ്ഥാന ഗവണ്മെൻറിനാലോ അധി.ാറടപ്പെട്ട 
ഉദ്യാഗസ്ഥനാനൽ കി ) പിറ പ്രകാരവും ഉപർമിറാൻ സാധിച്ചു ലാ . 
ഗോതമ്പോഅഥവാ ഏതെങ്കിലും ഗോതമ്പുപ്പന്നമോ നാമതി ചെയ്യുക , 
ഇറക്കുമതി ചെയ്യാൻ ശ്രമിക്കുകയോ അഥവാ ഇറക്കുമതി ചെയ്യാൻ സഹായിക്കുമ 
കയാചെയ്യാൻ പാടുള്ളതല്ല . 

എന്നാൽ, ( 1) -ാം ഉപഖണ്ഡ ത്തിലോ അഗവാ ( 2) -ാം ഉപഖണ്ഡിംലോ 
അടങ്ങിയിരിക്കുന്ന യാതൊന്നും തന്നെ (താഴെ പറയുന്ന സംഗതികളിൽ ഗാന 
വിറയോ, ഏതെങ്കിലും ഗോതമ്പുൽപ്പന്നത്തിൻറയാ കയറാമതിയേയോ ഇറങ 
മതി യോ സംബന്ധിച്ച് ബാധകമാകുന്നതല്ല : 

(i) ഗവണ്മെൻറ് കണക്കിലുള്ളത്; 

(ii ) മിലിററി ക്രെഡിറ്” നാട്ടുകൾ പ്രകാരവും 2 ലിറററി ഡിറ് 
നോട്ടുകൾ അനുസരിച്ചും ഉള്ളത്; 

(iii) ഇൻഡ്യൻ ഫുഡ്കോർപ്പറേഷൻമൂലം മാ അഥവാ ഇൻഡ്യൻ ഫഡ് 
കോർപ്പറേഷനു വേണ്ടിയോ ഉള്ളത്; 

(iv ) 1951 - ലെ റിലീഫ് സം സം ബന്ധിച്ച ഇൻഡോ- യു . എസ്, 
ഉടമ്പടി പ്രകാരം ദാനമായി 2 : 

ഭിന്നതും, ദുരിതാശ്വാസ പ്രവർത്തനങ്ങൾക്കായി 
ബന്ധപ്പെട്ട 

അമേരിക്കൻ വോളൻററി റിലീഫ് ഏജൻസിയുടെ നോമിനിക്ക് 
അയച്ചു കൊടുക്കുന്നതും ആയതു ; 

ദ 5 കാരണ്യ ഡെവലപ്പുമെന് അതോറിറ്റിയുടെ അധികാരം 
മൂലമോ അഥവ അധികാരപ്രകാരമോ ഉള്ളതു ; 

(vi) ഒരു യഥാ യാത്രക്കാരൻ അയാളുടെ യാത്രാസാമാനങ്ങളുടെ ഭാഗ 
മായിആകെ 13 ക ലോഗ്രാം ഭാവത്തിൽ കവിയാതെ ടകാണ്ടുപോകുന്നത്. 

ഗവണ്മെന് 
എന്ന് മാത്രമല്ല , ഈ ആവശ്യാതം അധികാരമുള്ള 
നൽകിയ പെർമിററു പ്രകാരവും ചെർമിററനുസരിച്ചും താഴെപ്പറയുന്നവ ഒരാൾ കയറ 
മതി ചെയ്യുകയോ ഇറ് മതി ചെയ്യുകയോ ചെയ്യുന്നതും നിയമാനുസൃതമായിരി 
ക്കുന്നതാണ്, 

( എ ) യഥാത്ഥ കാർഷികാവശ്യങ്ങൾക്കായുള്ള വിത്തു ഗോതമ്പ് അഥവാ, 

( ബി ) അങ്ങനെ കയററുമതി ചെയ്യാനോ ഇറക്കുമതി ചെയ്യാനോ ഉദ്ദേശി 
എന്ന ആൾ തൻറ ഗാമ 1 സ്ഥലത്തു വെച്ചു തന്റെ സ്വന്തം വീട്ടാവശ്യത്തിനായി 
അയാളുടെ വകയായ ഭൂമിയിന്മേലോഅയാൾ കൃഷി ചെയ്യുന്ന ഭൂമിയിന്മേലോ ഉൽപ്പാ 
ദിപ്പിക്കുന്ന ഗോതമ്പ്. 


സം സ്ഥാന 


4. 


4 . ഗോതമ്പാ അഥവാ ഗോതമ്പൽപ്പന്നങ്ങളോ മേഖലാതി തി 

പ്രദേശ 
ത്താ , അഥവാ മേഖ eiാധിപതി പ്രദേശത്തിനകത്താ കടത്തി കൊണ്ടുപോകുന 
തിലുള്ള നിയന്ത്രണം. ാം താ രാളും ഗോര്* മ്പേ രഥ വാ എതെങ്കിലും ഗോത 
മ്പൽപ്പന്നമോ- 

( എ ) മേഖലാതിതിക്കകത്തുള്ളഏതെങ്കിലും സ്ഥലത്ത് ആ പ്രദേശ 
ത്തിനും 

വെളിയിലുള്ള ഏതെങ്കിലും സ്ഥലത്തുനിനോ അഥവാ, 


( ബി ) മേഖലാതിത്തിയിലുള്ളഏതെങ്കിലും സ്ഥലത്തു നിന്നും അതിനക 
ത്തുള്ളമറേറതെങ്കിലും സ്ഥലത്തേക്കോ ഈ ആവശ്യാം അധികാരമുള്ള സംസ്ഥാന 
ഗവണ്മെൻറാ അഥവാ ആ , ആവശ്യാത്ഥം ആ ഗവ : ൻറിനാൽ അധ കാരപ്പെടുത്ത 
പ്പെട്ട ഉദ്യോഗസ്ഥനോ നാ : കിയ ഒരു പെർമ( ററു ” പ്രകാരവും, പെർമിററാസരിച്ച 
.മല്ലാതെ കടത്തിക്കൊണ്ടു പോകുകയോ, കടത്തിക്കൊണ്ടുപോകാൻ ശ്രമിക്കുകയോ 
അഥവാ കടത്തിക്കൊണ്ടു പോകാൻ സഹായിക്കുകയോചെയ്യാൻ പാടുള്ളതല്ല : 


എന്നാൽ, ഈ ഖണ്ഡത്തിൽ അടങ്ങിയിരിക്കുന്ന ാതൊന്നുംതന്ന 

നീപ്പാ 
ളിൻറെ ഒരു ഭാഗത്തുനിന്നും മറെറാരു ഭാഗത്തേക്കും 

അവയ്ക്കിടക്കുള്ള ഉത്തരപ്രദേശ 
ത്തിലെ പ്രദേശത്തുകൂടി ,. c ഗാ മ്പോ ഏതെങ്കിലും ഗോതമ്പൽപ്പന്നമോ കൊണ്ടു 
പോകുന്നതിനും, ബാധകമാകുന്നതല്ല . 


5 . 

ബാഹ്യാതിത്തി പ്രദേശത്തേക്കോ അഥവാ ബാഹ്യാതിത്തി പ്രദേശത്തി 
നകത്തോ ഗോ തമ്പോ ഗോതമ്പുൽപ്പന്നങ്ങളോ ന ക ടത്തിക്കൊണ്ടു പോകുന്നതിലുള്ള 
നിയന്ത്രണം. യാതൊരാളും, ഗോതമ്പാ 

അഥവാ ഏതെങ്കിലും ഗോതമ്പുൽപ് 
ന്നമോ- 


( എ ) ബാഹ്യാതിത്തിക്കകത്തുള്ള ഏതെങ്കിലും സ്ഥലത്തേക്കു , ആ പ്രദേശ 
ത്തിനും വെളിയിലുള്ളഏതെങ്കിലും സ്ഥലത്തു നിന്നോ, അഥവാ 

( ബി ) ബാഹ്യാതിത്തിന്നകത്തുള്ളഏതെങ്കിലും സ്ഥലത്തുനിന്നും അതിനക 
ത്തുള്ളമറേറതെങ്കിലും സ്ഥലത്തേക്കോ, 


ഈ ആവശ്യാതം അധികാരമുള്ള സംസ്ഥാന ഗവണ്മെൻറാ അഥവാ 
ആവശ്യാത്ഥം ആ . ഗവണ്മെൻറിനാൽ അധികാരപ്പെടു പ്പെട്ട ഉദ്യോഗസ്ഥനോ 
നൽകിയ ഒരു പെർമിച്ച പ്രകാരവും പെർമിററനുസരിച്ചുമല്ലാതെ കടത്തിക്കൊണ്ടു 
പോകുകയോ, കടത്തിക്കൊണ്ടുപോകാൻ ശ്രമിക്കുകയോ അഥവാ കടത്തിക്കൊണ 
പോകാൻ സഹായിക്കുകയോ ചെയ്യാൻ പാടുള്ളതല്ല . 


6 . 

അതിർത്തിപ്രദേശങ്ങൾക്കു ഒഴിവ്....... 4 -ാം ഖണ്ഡത്തിലോ, 5 -ാം ഖണ്ഡ 
ത്തിലോ അടങ്ങിയിരിക്കുന്ന യാതൊന്നും തന്ന താഴെ 

പറയുന്ന സംഗതികളിൽ 
അതതു സംഗതിപോലെ ഗോതമ്പാ അഥവാ ഏതെങ്കിലും ഗോതമ്പുൽപ്പന്നമോ 
കടത്തിക്കൊണ്ടുപോകു നീതു സംബന്ധിച്ച് ബാധകമാകുന്നതല്ല . 


(i) ഗവമെൻറ് കണക്കിൽ കൊണ്ടുപോകുന്നത് ; 

(ii) മിലിട്ടറി ക്രെഡിററ്റ് നോട്ടുകൾ പ്രകാരവും മിലിട്ടറി ക്രെഡിറ 
നോട്ടുകൾ അനുസരിച്ചും കൊണ്ടുപോകുന്നതു ; 
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(ii) മേഖലാതി ത്തി പ്രദേശത്താ അഥവാ ബാഹ്യാതിരി 

പദ 
ശത്തോഉള്ള ഒര: പട്ടണത്തിനകത്താ അഥറ: വി 13ിനകദൗത കാക 
ന്നത്; 


(iv) മേഖലാതിത്തി പ്രദേശത്തോ അഥവാ ബാഹ്യാം:11 ഗി 
നകത്താഉള്ള ഒരു യഥാ താമസക്കാരൻ വീട്ടാവശ്യ 13ിനവരി 3 :: സമയ 212 
മൊത്തം ഇരുപതു കിലോഗ്രാമിൽ കവിയാതെ കൊണ്ടുപോകുതു ; 

( v) ഇൻഡ്യൻ ഫുഡ് കോർപ്പറേഷനോ അഥവാ ഇൻഡ്യൻ ഫുഡ് കോപ്പ 
an ഷനുവേണ്ടിയോ കൊണ്ടുപോകുന്നത്; 


( i) 

1951 - ലെ റിലീഫ് സം സം ബന്ധിച്ച ഇൻ: ഡാ - യു . എസ്. 
ഉടമ്പടി 

പ്രകാരം ദാനമായി ലഭിക്കുന്നതും ദുരിതാശ്വാസ പ്രവർത്തി. വായി 
ബന്ധപ്പെട്ട്. അമേരിക്ക ( 3 

വോളൻററിറിലീഫ് ഏജൻസിയുടെ r നാമിനിക 
അയച്ചു കൊടുക്കുന്നതും ആയതു കൊണ്ടുപോകുന്നതു"; 

(vii ) മേഖലാതിത്തി പ്രദേശത്തോ അഥവാ ബാഹ്യാതി തി പ്രദേ 
ശത്താഉള്ള ഒരു വില്ലേജിൽ നിന്ന് വിൽപ്പനയ്ക്കു വേണ്ടി ഏററവുമടുത്തു 3 ധാന്യ 
ച്ചന്തയിലേക്കു (മണ്ടി -അങ്ങനെയുള്ളചന്ത അങ്ങനെയുള്ള 16കിലും ??? 
നകത്തോഅഥവാ പുറത്തോആയിരുന്നാലും വേണ്ടതില്ല , കൊണ്ടുപോന്നി ; 

( viii) ദണ്ഡകാരണ്യ ഡെവലപ്പ്മെന്റ് അതാറിററിയുടെ അധികാരം 
മൂലമോ അഥവാ അധികാരപ്രകാരമോ കൊണ്ടുപോകുന്നതു ; 

(ix ) യഥാർത്ഥ യാത്ര ക്കാരൻ ft:1 യാളുടെ യാത്രാസാമാന ങ്ങളുടെ 
ഭാഗമായി ആക അ ഞ്ച കിലോഗ്രാം ഭാരതതിൽ 

കവിയാതെയോ കൊണ 
പോകുന്നതു . 


ഒരു 


. പ്രവേശിക്കൽ, ശോധന , പിടിച്ചെടുക്കൽ മുതലായവയുള്ള അധികാരം. 
(1 ) ഒരു ഹെഡ്കോൺസ്റ്റബിളിൻറ പദവിയിൽ താഴെയല്ലാത്ത ഏതെങ്കിലും 
പോലീസുദ്യോഗസ്ഥനോഅഥവാ ഈ ആവശ്യാത്ഥം കേന്ദ്രഗവണ്മെന്റിനാലോ 
അല്ലെങ്കിൽ അധികാരമുള്ള സംസ്ഥാന ഗവണ്മെന്റിനാലോ അധികാരപ്പെടുത്തപ്പെട്ട 
മറേറതെങ്കിലും ആൾക്കോ ഈ ഉത്തരവ് അനുസരിക്കൽ ഉറപ്പു വരുത്തുന്നതിനായോ 
അഥവാ ഈ ഉത്തരവ് അനുസരിച്ചിട്ടുണ്ടെന്നു 
സ്വയം തൃപ്തിപ്പെടുത്തുന്നതിന 
വേണ്ടിയാ 


( എ ) 

ഗോതമ്പോഅഥവാ ഏതെങ്കിലും ഗോതമ്പുൽപ്പന്നമോ കയറ്റുമതി 
ചെയ്യുന്നതിനു വേണ്ടിയോ ഇറക്കുമതി ചെയ്യുന്നതിനു വേണ്ടിയോ ഉപയോഗിക്കുമ 
ന്നതോ അഥവാ ഉപയോഗിക്കാൻ ഉദ്ദേശിക്കുന്നതോ ആയ ഏതെങ്കിലും ആ ളെയോ 
അഥവാ ഏതെങ്കിലും ബോട്ടോ, മേ ട്ടോർ വാഹനമോ അഥവാ മറ്റു വാഹനമാ 
അല്ലെങ്കിൽഏതെങ്കിലും പാത്രമോ നിറുത്തുകയും ശോധനചെയ്യുകയും ചെയ്യുകയോ 
അഥവാ നിറുത്തുകയും ശോധന ചെയ്യുകയും ചെയ്യുന്നതിനു ഏതെങ്കിലും ആളെ 
അധികാര പ്പെടുത്തുകയോ ചെയ്യാവുന്നതും; 


( ബി ) ഏതെങ്കിലും സ്ഥലത്ത് പ്രവേശിക്കുകയും 
ശോധന 

ചെയ്യുകയും 
ചെയ്യുകയോഅല്ലെങ്കിൽ പ്രവേശിക്കുന്നതിനും ശോധനചെയ്യുന്നതിനും ഏതെങ്കിലും 
ആളെ അധികാരപ്പെടുത്തുകയോ ചെയ്യാവുന്നതും; 
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അയാൾ 


വാഹനങ്ങ 


( സി ) . ഏതു 

ഗോതമ്പോ, . ഗോതമ്പൽപ്പന്നമാ സം ബന്ധിച്ചാണ് ഈ 
ഉത്തരവിലെഏതെങ്കിലും വ്യവസ്ഥ ലംഘിക്കപ്പെടുകയോ, ലംഘിക്കപ്പെട്ടു:കാണ്ടി 
രിക്കുകയോ അഥവാ ലംഘിക്കുവാൻ പോവുകയോ ചെയ്യുന്നുണ്ടെന്നു 
സംശയിക്കുന്നത് അങ്ങനെയുള്ള ഏതെങ്കിലും ഗോതമ്പോ അഥവാ ഗോതമ്പൽപ്പ 
ന്നമോ അതു് ഏതു കെട്ടുകളിലോ, പൊതികളിലോ പാത്രങ്ങളിലോ ആണു കാണ 
നതു അവയോടു കൂടിയോ അഥവാ അങ്ങനെയുള്ള ഗോതമ്പോ അഥവാ ഗോത 
മ്പുൽപ്പന്നമോ അതുകൊണ്ടുപോകാൻ ഉപയോഗിച്ച മൃഗങ്ങളാടാ, 
ളോടോ ജലവാഹനങ്ങളോടോ ബോട്ടുകളോടോ അല്ലെങ്കിൽ മററു വാഹനങ്ങളോടോ 
കൂടിയോ പിടിച്ചെടുക്കുകയോ അഥവാ പിടിച്ചെടുക്കാൻ അധികാരപ്പെടുത്തുകയോ 
ചെയ്യാവുന്നതും, അതിനുശേഷം അങ്ങനെ പിടിച്ചെടുത്ത കെട്ടുകളോ പൊതികളോ 
പാത്രങ്ങളോ, മൃഗങ്ങളോ, വാഹനങ്ങളോ, ജലവാഹനങ്ങളോ, ബോട്ടുകളോ അഥവാ 
മററു വാഹനങ്ങളോ കോടതിയിൽ ഹാജരാക്കുന്നത് ഉറപ്പുവരുത്തുന്നതിനും, അങ്ങനെ 
ഹാജരാക്കുന്നതിനു മുമ്പുള്ള സമയമായ് ഭദ്രമായി സൂക്ഷിക്കുന്നതിനും ആവശ്യമായ 
എല്ലാ നടപടികളും സ്വീകരിക്കുകയോ അഥവാ 

സ്വീകരിക്കാൻ അധികാരപ്പെടു 
ത്തുകയോ ചെയ്യാവുന്നതുമാകുന്നു. 


( 2) 1898 - ലെ ക്രിമിനൽ നടപടി നിയമത്തിലെ (1898- ലെ 5) ശോധനയും 
പിടിച്ചെടുക്കലും സംബന്ധിച്ച 102-9, 1 03-9, വകുപ്പുകളിലെ വ്യവസ്ഥകൾ, 
സാദ്ധ്യമാവുന്നിടത്തോളം ഈ ഖണ്ഡപ്രകാർമുള്ള ശോധനകൾക്കും പിടിച്ചെടുക്കലു 
കൾക്കും ബാധകമാകുന്നതാണു്. 


8. ഉത്തരവിന്റെ പ്രാബല്യം. - ഈ ഉത്തരവിലെ വ്യവസ്ഥകൾക്കും, 
തല്ലാലം നിലവിലുള്ള മാറതെങ്കിലും നിയമത്തിൽ യോജിപ്പുകേടായി എന്നു 
തന്നെ അടങ്ങിയിരുന്നാലും, പ്രാബല്യമുണ്ടായിരിക്കുന്നതാണു്. 


9 . റദ്ദാക്കലും ഒഴിവും.-- മേഖലാന്തര ഗോതമ്പും ഗോതമ്പുൽപ്പന്നങ്ങളും കടത്തി 
കൊണ്ടു പോകൽ നിയന്ത്രണം) സംബന്ധിച്ച 1964 - ലെ ഉത്തരവും, ആയതു 
റദ്ദാക്കുന്നതിനു മുമ്പു് ചയ്തതോ അഥവാ ചെയ്യാതിരുന്നതോ ആയ കാര്യങ്ങളി 
ലൊഴികെ ഇതിനാൽ റദ്ദാക്കിയിരിക്കുന്നു. 


പട്ടിക 


[ഖണ്ഡം2 ( ജി ) നോക്കുക ) 


മേഖല -- മേഖലകളിൽപ്പെടുന്ന സംസ്ഥാനങ്ങളും യു »നിയൻ പ്രദേശങ്ങളും 


I. 


എന്നീ 


ജമ്മുവും കാഷ്മീരും, പഞ്ചാബ്, ഹരിയാന, ഉ ത്ത ര പ്ര 0 6 ശം , 

ബീഹാർ, മദ്ധ്യപ്രദേശ്, രാജസ്ഥാൻ, പശ്ചിമബംഗാൾ , (കൽക്ക 
ട്ടയിലെ റേഷൻ നിലവിലുള്ള പ്രദേശങ്ങളൊഴികെ) 
സം സ്ഥാനങ്ങളും ഹിമാചലപ്രദേശം, 

ഡെൽഹി, ചാണ്ടിഗാർ 
എന്നീയൂണിയൻ പ്രദേശങ്ങളും. 
മഹാരാഷ്ട്ര സംസ്ഥാനവും, ഗോവ , ഡാമൻ. ഡ എന്ന യൂണിയൻ 
പ്രദേശത്തിലെ ഗോവയിൽപ്പെടുന്ന പ്രദേശങ്ങളും. 


III . ഗുജറാത്ത് സംസ്ഥാനവും, ഗോവ , ഡാമൻ, ഡ്യൂ എന്ന യൂണിയൻപ്രദേശ 

ത്തിലെ ഡാമനും, ഡവം, ദാദ്രാ, നാഗർ ഹവേലി എന്ന യുണിയൻ 
പ്രദേശവും 


IV . ആന്ധ °റാപ്രദേശം, തമിഴ്നാട്, മൈസൂർ, കേരളം എന്നീ സംസ്ഥാന 

ങ്ങളും പോണ്ടിച്ചേരി എന്ന യൂണിയൻ പ്രദേശവും. 
v . ആസ്സാം, നാഗാലാൻഡ് എന്നീ സംസ്ഥാനങ്ങളും, മണിപ്പൂർ, ത്രിപുര 

എന്നീ യൂണിയൻ പ്രദേശങ്ങളും. 


VI. 


ഒറീസാ സംസ്ഥാനം. 


ആർ. ബാലസുബ്രഹ്മണ്യൻ, 
ഇൻഡ്യാ ഗവണ്മെൻറിൻ ജായിൻറ് സെക്രട്ടറി, 
നമ്പർ 2041( ഐ ഇസഡ്. ഡബ്ളിയു . ഒ 

(I) 11074169 പി . വൈ . II . 


Kerala Gazette No. 37 dated 23rd September 1969 . 
PART I 

Section ii 
GOVERNMENT OF KERALA 
Food (C ) Department 

NOTIFICATION 
No. 12654 /C3/69/Fd . D. 

Dated , Trivandrum , 21st August 1969 . 
The following notification No. G. S. R. Ess./Com./Sugar dated the 
29th July 1969 issued by Government of India ,Ministry of Food , Agriculture, 
Community Development and Co-operation (Department of Food) , New 
Delhi and published in the Gazette of India Extra-ordinary, Part II 
Section 3 sub -section (i) dated 29th July 1969 is hereby republished for 
general information . 

By order of the Governor, 
R. VASUDEVAN PILLAI, 

Deputy Secretary. 
Ministry of Food Agriculture , Community Development 
and Co-operation (Department of Food ) 
NOTIFICATION 

New Delhi, the 29th July 1969/ 

7th Sravana , 1891. 
G. S. R. Ess. Com./Sugar.-In exercise of the powers conferred 
by sub -section (3C) of section 3 of the Essential Commodities Act, 1955 , 
( 10 of 1955) , and in supersession of th : notification of the Government of 
India in the Ministry of Food, Agriculture Community De el pment and 
Co-operation (Department of Food ) No. G S. R. 764/ Ess. Com./Sugar dated 
the 5th March , 1969, the Central Governinent hereby determine the prices 
specified in columns (2) to (7 ) of Schedule I hereto annexed , as the prices 
payable for the Indian Sugar Standard ( ISS ) grades of sugar mentioned in 
the corresponding entry in column (1) thereof packed in A Twill new gunny 
bags and produced in 1968-69 by all vacuum pan sugar factories situated in 
the zones specified in the said column (2 ) to (7 ), that is to say, the factories 
specified in Schedule II hereto annexed and required to be sold by the 
Central Government under clause (f) of sub -section (2 ) of section 3 of the 
said Act. 

Provided that where a sugar factory is situated at a distance exceeding 
5 kilometres from the nearest railway station or an out-agency of the railway 
or from the godowns outside the factory not connected by rail , the producer 
may charge an additional one paise per quintal of sugar per kilometre 
beyond 5 kilometres of the distance between the sugar factory and such 
railway station or out-agency of the railway, in case of despatches by rail or 
between the sugar factory and such godowos in case ofdelivery ex-godowns. 


G 1790 


Explanation . - The prices specificd in columns (2) to (7) of Schedule 1 
Aforesaid include 

(i) Basic excise duty and additional excise duty in lieu of sales tax ; 
(ü ) charges on transport from factory godowns and loading of sugar 

at buyer s option on buyer s carts, lorries or other means of 
transport or into railway wagons at the railway station or 
siding generally used by the producer and include siding on 

wagon hauling charges ; and 
( iii) all other incidental charges including dunnage charges. 

SCHEDULE I 


Iss Grade 


Ex-factory price (Rs. per quintal) 
Zone I Zone II Zone III Zone IV Zone V Assam 
( 2 ) ( 3 ) (4 ) 

(6 ) ( 7 ) 


(5 ) 


143.76 163 60 
142.35 162.19 
141.67 161.51 


177.74 
176.32 
175.64 


153.75 
152.34 
151.66 


159.01 170.70 
157.60 169.28 
156.92 168.61 


. 


142.53 162-37 
141.30 . 161.14 
140.69 160.53 


176.51 
175.28 
174.66 


152.52 
151.29 
150.68 


157.78 169.47 
156.55 168.24 
155.94 167.62 


A -30 , B -30 and 

C - 30 
D - 30 
E - 30 
A -29. B -29 and 

C - 29 
D - 29 
E - 29 
A -28, B - 28 and 

C - 28 
D - 28 
E -28 
A - 27 , B - 27 and 

C - 27 
D -27 
E -27 


141.30 161.14 
140.26 160.10 
139.64 159.48 


175.28 
174.23 
173.61 


151.29 
150 24 
149 63 


156.55 168.24 
155.51 167.19 
154.89 166.58 


140.50 160.34 
139.46 159.30 
138.84 158.68 


174.48 
173 43 
172.82 


150.49 
149.45 
148.83 


155.75 167.44 
154.71 166.39 
154 09 165.78 


SCHEDULE II 


ZONE I 


1. Shree Khedut Sahakari Khand Udyog Mandli Ltd., Sardar Bag, 

Bardoli ; District Surat. 
2. Shri Madhi Vibhag Khand Udyog Sahakari Mandli Ltd., Madhi, 

District Surat. 
3. The Sahakari Khand Udyog Mandli Ltd., Gandevi via Bilimora, 

District Bulsar. 
4. Shree Bileshwar Khand Udyog Knedut Sahakari Mandli Ltd., 

Kodinar, District Amreli. 
5. Shree Una Taluka Sahakari Khand Udyog Mandli Ltd., Gir 

Gadhada Road , Una (Sorath ), District Junagadh . 


3 


6. The Saswad "Mali Sugar Factory Ltd , P. O. Malinagar, District 

Sholapur. 
7. The Brihan Maharashtra Sugar Syndicate Ltd., P. O. Shrcepur, 

District Sholapur . 
8. Yeshwant Sahakari Sakhar Karkhana Ltd., P. O. Akluj, District 

Sholapur. 
9 : The Ravalgaon Sugar Farm Ltd., P. O. Ravalgaon , District Nasik . 
10. Girna Sahakari Sakhar Karkhana Ltd., P. O. Dabhadi, Tal. 

Malegaon , District Nasik . 
11. Niphad Sahakari Sakhar Karkhana Ltd., P. O. Bhausaheb Nagar, 

District Nasik . 
12. The Godavari Sugar Mills Ltd., P. O. Sakarwadi, District Ahmed 

nagar . 
13. The Godavari Sugar Mills Ltd., P. O. Sakarwadi. District 

Ahmednagar . 
114. Shree Changdeo Sugar Mills Ltd., P. O. Changdeo Nagar, D strict 

Ahmednagar: 
15. The Maharashtra Sugar Mills Ltd., P. O. Tilaknagar, District 

Ahmednagar . 
16. The Kopergaon Sahakari Sakhar Karkhana Ltd., P.O. Kolpewadi, 

District Ahmednagar. 
17. The Belapur Co. Ltd., PLO . Harigaon , District Ahme nagar. 
18. The Pravara Sahakari Sakhar Karkhana Ltd. P. O. Pravarangar , 

District Ahmednagar . 
19 . Ashok Sahaka i Sakhar Karkhana Ltd., Ashoknagar, P. O. 

Shrirampur , District Ahmednagar. 
20. Ganesh Sahakari Sakhar Karkhana Ltd., Ganeshnagar, P. O. 

Rajangaon Khurd : District Ahmednagar . 
21. The Sanjivani ( Takli) Sahakari Sathar Karkhana Ltd., P : 0 . 

Kopargaon , District Ahmednagar . 
22. The Rahuri Sahakari Sakhar Karkhana Ltd., Shrishivajinagar, 

P. O. Rahuri Factory, District Ahmednagar : 
23. The Shrigonda Sahakari Sashar Karknana Ltd., Shrigonda , P. O. 

Belvandi, District Ahmednagar 
24. Sangameer Bhag Sahakari Sakhar Karkhana Ltd., Sangameer, 

District Ahmednagar . 
25. The Bhogavati Sahakari Sakhar Karkhana L d ., P.O. Shahunagar , 

District Kolhapur. 
26. The Kolhapur Sugar Mills Ltd., Kasaba Bavada , P : 0. Kolhapur , 

District Kolhapur 
27. Shree Panchganga Sahakari S khar Karkhana Ltd. , P. O. Icnal. 

karapji, District Kolhapur. 
28. Shice Warana Sahakari Sakhar Karkhana Ltd , P : O. Warana 

nagar. District Kolhapur. 
29 . Kumoni Kesari Sahakari Sakhar Karkhana Ltd., P. O. Koparade, 

District Kolhapur. 
30. Dudhganga Vedganga Sahakari Sakh :r Karkhana Ltd., Bidri, 

P. O. Mouninagar, District Kolhapur . 
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31. Walchandnagar Industries Ltd., P. O. Walchandnagar , District 

Poona . 
32. Shri Chhatrapati Shivaji Sahakari Sakhar Karkhana Ltd., P. O. 

Bhawaninagar, District Poona . 
33. TheMalegaon Sahakari Sakhar Karkhana Ltd , P. O. Malegaon 

B. K., District Poona . 
34 . Shree Someshwar Sahakari Sakhar Karkhana Ltd. , P. O. Nira, 

District Poona . 
35. Gangapur Sugar Mills Ltd., P. O. Raghunathnagar, District 

Aurangabad 
36. Krishna Sahakari Sakhar Karkhana Ltd., Rathare Budruk , P. O. 

Shivnagar District Satara . 
37. Shriram Sahakari Sakhar Karkhana Ltd., P. O. Phaltan , District 

Satara . 
38. The Phaltan Sugar Works Ltd., P. O. Sakharwadi, District 

Satara. 
39. Shetkari Sahakari Sakhar Karkhana Ltd., P. O. Sangli , District 

Sangli 
40. Terna Shetkari Sahakari Sakhar Karkhana Ltd., Thoki, Tal, and 

District Osmanabad . 
41. Kalambur Vibhag Sahakari Sakhar Karkhana Ltd., Kalambar, 

Taluk Kandhar , District Nanded . 
42. The Bidar Sahakara Sakkare Karkhane Ltd., Bidar, District Bidar. 
43. The Ugar Sugar Works Ltd., P. O., Ugar Khurd , District 

Belgaum 
44. Shri Hiranyakcshi Sahakari Sakhare Karkhane Niyemit, 

Sankeshwar District Belgaum . 
45. The India Sugars and Refineries Ltd., Hospet, District Bellary . 
46. The Bellary Central Co-operative Stores, Sugar Factory , Kampli 

P. C., District Bellary . 
47. The Salar Jung Sugar Mills Ltd., Munirabad , District Raichur. 
48. The Nizam Sugar Factory Ltd., Sbakarnagar, District Nizamabad. 
49. The Nizambad Co-operative Sugar Factory Ltd. , Nizamabad , 

District Nizamabad . 


ZONE II 


1. The Chodavaram Co-operative Agricultural-Industrial Society 

Ltd., Chodavaram , District Visakhapatnam . 
2. Anakapalle Co -operative Agricultural Industrial Society Ltd., 

P. O. Anakapalle, District Visakhapatnam . 
3. The Etikoppaka Co -operative Agricultural- Industrial Society 

Ltd., P. 0. Erikoppaka, District Visakhapatnam . 
The Thandava Co-operative Agricultural and Industrial Society 

Ltd., P. O. Payakaraopeta , District Visakhapatnam . 
5 . Sri Rama Sugars and Industries Ltd., Scethanagaram , District 

Srikakulam . 


4 . 
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6. Sri Rama Sugars and Industries Ltd., Bobbili, District Srikakulam . 
7. Amadalavalsa Co-operative Agricultural and Industrial Sicicty 

Ltd., Amadalavalasa P. O., District Srikakulam . 
8. The Kirlampudi Sugar Mills Ltd., Pithapuran , District East 

Godavari. 
9. Sri Sarvaraya Sugars Ltd., Chelluru , via Ramachandrapuram , 

District East Godavari . 
10. The Decan Sugar and Abkhari Co. Ltd., P. O. Samalkot, istrict 

East Godavari. 
11. The Andhra Sugars Ltd., Tanuku, District West Godavari. 
12 . The Palakol Co- operative Agricultural and Industrial Society Ltd., 

Palakol, District West Godavari. 
13 . V. V. S. Sugars ( Che Jeypore Sugar Co. Ltd.) P. O. Chagallu , 

District West Godavari. 
14 . Sivakami Sugars Ltd., Tanuku , District West Godavari. 
15. The K. C. P. Itd ., Vuyyuru , District Krishna . 
16 . Challa palli Sugirs Ltd., P. O. Challapalli, DistrictKrishna . 
17 . The Chittoor Co -operative Sugars Ltd. Chittoor , District 

Chittoor. 
18. The Deccan Sugar and Abkhari Co. Ltd., P. O. Pugalur Sugar 

Factory , District Thiruchirapalli . 
19. Cauvery Sugars and Chemicals Ltd., Cauvery Factory, Pettivaş 

talai, District Tiruchirapalli. 
20. Kothari Sugars and Chemicals Ltd., Kattur, Railway Station 

Lalgudi, District Tiruchirapalli. 
21 . EI. D. Parry Ltd., Nellikuppam P. O., District South Arcot. 
22. The South India Steel and Sugars Ltd., Mundiyampakkam , 

Villupuram Taluk , District South Arcot. 
23. Aruna Sugars Ltd., Pennadam , District South Arcot . 
24. Kallakurichi Co- operative Sugar Mills Ltd., P. O. Moon :il. 

thuripattu , Kallakurichi Taluk, District South Arcot. 
25. The Madura Sugars and Allied Products Ltl., Pandiarajapuram 

P. 0., District Maduari. 
26. The National Co-operative Sugar Mills Ltd., K -2731, Alanaga 

nallur Post, District Madurai. 
27. The Thiru Arooran Sugars Ltd., P. 0. Vadapathimangalam , 

District Tanjore . 
28 Amaravathi Co -operative Sugar Mills Ltd., A. K. Puthur P. O., 

via Kaniyur, District Coinbatore . 
29 . The Sakthi Sugar: Ltd., P. O. Appak - dal, District Coimbatore . 
30 . North Arcot District Co -operative Sugar Mills Ltd., Vadapudupet, 

Ambur P. O., District North Arcot . 
31. The Murugapp ? Sugar Co. (Private ) Ltd., Mailpatti, District 

North Arcot. 
32 . The Madurantakam Co-operative Sugar Mills Ltd. , P. O. 

Padalam , District Chingleput. 
93 ; The Salem Co -operative Sugar Mills Ltd., Mohanur, Via Karur 

(Namakkal Taluk ), District Salem . 
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34. The Travancore Sugars and Chemicals Ltd., Pamba River Factory, 

Thiruvalla P. O., District Quilon . 
35. The Mannam Sugar Mills Co- operative Ltd., No. 4324 , Pandalam 

P. O., District Alleppey : 
36. The Co-operative Sugars Ltd., Chittur, P.O. Menonpara , District 

Palghat. 
37 . New Horizon Sugar Mills Co. Ltd., Sacrur ( Ariour), Pondicherry. 
38 The Mysore Sugar Co. Ltd., Mandya , District Mandya . 
39. Pandavapura Sahakara Sakhare Karkhane Ltd., Pandavapuia , 

· District Mandya . 
40. Thungabhadra Sugar Works (Private) Ltd., Shimoga, District 

Shimoga 
41. Gauribidanur Sahakare Sakhare Karkhane Ltd., Gauribidanur, 

District Kolar . 
42. Jeypore Sugar Co. Ltd., Rayagada , District Koraput. 
43. The Aska Co-operative Sugar Industries Ltd., P. O. Aska , District 

Ganjam 


ZONE III 


. 


The Modi Sugar Mills (Prop . The Modi Industries Ltd., 

Modinagar , District Meerut . 
2. Ram Luxman Sugar Mills, P. O. Mohiuddinpur, District Mecrut. 
3. Jaswant Sugar Mills Lid . , Meerut City , District Meerut 
4 . Daurala Sugar Works , Daurala , District Mcerut. 
5. Diwaa Sugar and General Mills Private Ltd., Diwannagar, P. O. 

Sakhoti- Tanda , District Mecrut. 
6 . 

Mawana Sugar Works , Mawana District Meerut. 
7. The Bagpat Co- operative Sugar Mills Ltd., Bagpat, District 

Mccrut . 
8. The Simbhaoli Sugar Mills Pvt. Lid ., P. O. Simbhaoli, District 

Meerut 
9. The Upper India Sugar Mills Ltd., Khatauli, District Muzaffar 

nagar : 
10. Sir Shadi Lal Sugar and General Mills Ltd., Mansurpur, District 

Muzaffarnagar 
11. The Aritsar Sugar Mills Co. Ltd., Rohanakalan, P. O. Rohana 

Mills, District Mazaffarnagar . 
12 . The Upper Poab Sugar Mills LtI., Shamli , District Muzaffarnagar. 
13 . The Pannijec Sugar and General Mills Co., Panninagar District 

Bulandshahr 
14. Thc Morinda Co -operative Sugar Mills Ltd., Morinda, District 

Ambala 
15. The Jagajjit Sugar Mills Co. Ltd., Phagwara , istrict Kapurthala . 
16. The Malwa Sugar Milis Co. Ltd., Dhuri, District Sangrur . 
17. The Janta Co -operative Sugar Mills Ltd., Bhogpur P. o ., District 

Jullunder 
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18. The Doaba Co-operative Sugar Mills Ltd., Nawanshahr, District 

Jullundur 
19. The Batala Co-operative Sugar Mills Ltd., Batala, District 

Gurdaspur 
20. The Saraswati Sugar Mills , P. O. Yamunanagar, District Ambala . 
21. The Haryana Co-operative Sugar Mills Ltd., P. O. Rohtak , 

District Rohtak . 
22. The Panipat Co -operative Sugar Mills Ltd., P. O. Panipat, 

District Karnal . 
25. The Mewar Sugar Mills Ltd., Bhupalsagar, District Udaipur . 
24. The Ganganagar Sugar Mills Ltd., Sri Ganganagar P.O., District 

Sri Ganganagar . 
25. The Gwalior Sugar Co. Ltd. , P. O. Dabra , District Gwalior . 
26. The Jaora Sugar Mills Pvt . Ltd., Jaora , District Ratlam . 
27. Seth Govindram Sugar Mills, P. O. Mehidpur Road , District 

Ujjain . 
28. The Jiwaji Rao Sugar Co. Ltd., Dalauda, District Mandsaur . 
29. The Bhopal Sugar Industries Ltd .. Sehore, District Sehore . 

ZONE IV 
1. Shri Janki Sugar Mills and Co., Doiwala , District Dehradun . 
2. The Ganga Sugar Corporation Ltd. , Sabaranpur, District 

Saharanpur 
3. The Lord Krishna Sugar Mills Ltd., Saharanpur, District 

Saharanpur 
4. Kisan Co-operative Sugar Factory Ltd., P. O. Sarswa, District 

Saharanpur 
5. Rai Bahadur Narain Singh Sugar Mills Pvt. Ltd , Lhaksar, District 

Saharanpuram . 
6. The MahalakshmiSugar Mills Co. Ltd., Iqbalpur P. O., District 

Saharanpur . 
7. Shiv Prasad Banarsidas Sugar Mills, Bijnor , District Bijnor . 
8. Upper Ganges Sugar Mills Ltd., Seqhara , District Bijnor. 
9. The Dhampur Sugar Mills Ltd., P. O. Dhampur , District Bijnor . 
10. The Ajudhia Sugar Mills, P. O. Raja -ka -Sahaspur, District 

Moradabad 
11. Kundan Sugar Mills, Amroha, District Moradabad . 
12 . Raza Buland Sugar Co. Ltd., P. O. Rampur , District Rampur . 
13. H. R. Sugar Factory Pvt. Ltd., Bareilly , District Bareilly . 
14 . The Kesar Sugar orks Ltd., Baheri , District Bareilly . 
15 . Rosa Sugar Works of Carew & Co. Ltd., Rosa , District Shahja 

hanpur 
16 . L. H. Sugar Factories and Oil Mills Pvt. Ltd. , Pilibhit , District 

Pilibhit. 
17. The Kisan Co-operative Sugar Factory Ltd., Majbola , District 

Pilibhit. 
18. L. H. Sugar Factories and Oil Mills Pvt. Ltd., Kashipur, District 

Nainital. 
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19. The Bazpur Co -operative Sugar Factory Ltd., Bazpur, District 

Nainital. 
20. The Neoli Sugar Factory, Manpurnagaria , P. O. Neoli, District 

Etah 
21. The Oudh Sugar Mills Ltd., Hargaon , District Sitapur . 
22 . The Lakshmiji Sugar Mills Pvt. Ltd., Maholi, District Sitapur . 
23. The Seksaria Biswan -Sugar Factory Pyt. Ltd., Biswan , District 

Sitapur. 
24 . 

The Hindusthan Sugar Mills Ltd., Golagokarannath , District 

Kheri . 
25. The Gobind Sugar Mills Ltd., P. O. Aira Estate, District Kheri. 
26 . The Lakshmi Sugar and Oil Mills Ltd., Hardoi, District Hardoi. 


ZONE V 
1. The United Provinces Sugar Co. Ltd., Seorahi P. O., District 

Deoria . 
2. Shree Sitaram Sugar Co. Ltd., Baitalpur P. O., District Deoria . 
3 . 

Cawanpore Sugar Works Ltd. , Gauri Factory Branch , P. O. 

Gauribazar, District Deoria . 
4. Deoria Sugar Mills Ltd., Deoria , District Deoria . 
5. The Shankar Sugar Mills Ltd., Captainganj, District Dcoria .. 
6 The Vishnu Pratap Sugar Works ( Pvt.) Ltd., P. O. Rajabazar 

Khadda , District Deoria . 
7. Lakshmi Devi Sugar Mills (Pvt.).Ltd., Chhitauni, District Deoria. 
8. The Ishwari Khetan Sugar Mills Ltd., Lakshmiganj, District 

Deoria 
9. The Ramkola Sugar Mills Co. Ltd., Ramkola , District Deoria . 
10. The Maheshwari Khetan Sugar Mills Pvt. Ltd., P. O. Ramkola, 

District Deoria 
11. Cawnpore Sugar Works Ltd., Padrauna Factory Branch , P. O. 

Padrauna, District Deoria . 
12. Cawnpore Sugar Works Ltd., Kathkuiyan Factory Branch , P.O. 

Kathkuiyan , District Deoria . 
13. The Purtabpore Co. Ltd., P. O. Mairwa , District Deoria . 
14. Kamlapat Motilal Bhatni (Sugar Mille) Branch , P. O. Bhatni, 

District Deoria . 
15 . 

Saraya Sugar Mills Private Ltd., Sardarnagar, District Gorakhpur . 
16. Diamond Sugar Mills Ltd., Pipraich , District Gorakhpur. 
17 The Punjab Sugar Mills Co. Ltd., Ghughli, District Gorakhpur. 
18 . Miahabir Sugar Mills Pvt. Ltd. , P. O. Siswa Bazar, District 

Gorakhpur 
19. The Ganesh Sugar Mills Co. Ltd., P. O. Anandnagar, District 

Basti. 
20. The Madho Mahesh Sugar Mills Pvt. Ltd., P.O. Munderwa, 

District Basti. 
21. The Basti Sugar Mills Co. Ltd., P. O. Walterganj, District Basti. 
22 

The Basti Sugar Mills Co. Ltd. , Basti, District Basti. 


9 


23. Shree Anani Sugar Mills Ltd., Khalilabad , District Pasti . 
24. The Scksaria Sugar Mills Pvt. Ltd., P. O. Balhnan , District 

Gonda . 
25. The Nawabg inj Sugar Mills Co. Ltd., P. O. Sugar Factory , 

Nawabganj, District Genda . 
26. Balrampur Sugar Co Ltd., Balrampur Factory Branch , Balrampur 

P. O., District Gonda . 
27. Tulsipur Sugar Co. Lid., Tulsipur factory Branch , Tulsipur P. O., 

District Gonda . 
28 . RB. Lachmandas, Sugar and General Mills I vt. Ltd., P. O. 

Jarwal Road , D strict Bahraich . 
29 . The Burhwal Sugar Mills Co. Ltd., Burhwal, Distric. Barabanli . 
30 . Ramchand and Sons Sugar Mills Pvt. Ltd., Barabanki, District 

Barabanki. 
31. The Ratna Sugar Mills Co. Ltd., Shahganj, District Jaunpur . 
32. Kamlapat Motilal, Motinayar (Sugar Mills ) Branch , P. O. Muti . 

nagar, District Faizabad . 
33. Lohat Sugar Works of the Durbhanga Sugar Co. Ltd., Lohat P.O., 

District Darbhanga . 
34 . Sakri Sugar Works of the Du bhanga Sugar Co. Lid ., Sakri P. O., 

District Darbhanga. 
35 New India Sugar Mills Ltd., Hassanpur Road , P. O. Hassanpur 

Sugar Mills, District Darbhanga . 
36. Ryam Sugar Co. Ltd., Ryam Factory P. O., District Darbhaga . 
37. Samastipur Central Sugar Co. Ltd., Samastipur Factory Branch , 

P O. Samastipur, District Darbhanga . 
38. Belsund Sugar Co. Ltd., Righa P. O. District Muzaffarpur. 
39. The Motipur Sugar Factory Pvt. Ltd., Motipur, District 

Muzaffarpur. 
40. The Sitalpore Sugar Works Ltd., P. O. Garaul, District 

Muzaffirpur . 
41. Shree Hanuman Sugar and Industries Ltd , Motihari, District 

Champaran . 
4 . Motilal Padampat Sugar Mills Co. Private Ltd., Majhaulia , 

District Champaran . 
43. Champaran Sugar Co Ltd., Chanpatia Factory Branch , P. O. 

Chanpatia , District Champaran . 
44. Shree Krishna Gyanoday Sugar Ltd., Lauriya P. O., District 

Champaran . 
45. North Bihar Sugar Mills Ltd., Bagaha, P. O. Naraipur, District 

Champaran. 
46. The New Swadeshi Sugar Mills Ltd., Narkatiaganj, District 

Champaran . 
47. Harinagar Sugar Mills Ltd., P. O. Harinagar , Distrit Charnparan 
48. The Sugauli Sugar Works Pvt. Ltd., P. O. Sugauli , D.strict 

Champaran . 
49. Champaran Sugar Co. Ltd., Barrah Factory Branch , P. O. 

Barachakia, District Champaran . 
G. 1790 
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50. New Suvan Sugar Mills, P. O. Siwan , District Sarun . 
51. The Behar Sigar Works Branch of the Industrial Corporatio:2 

Ltd. , Pachrukhi District Saran . 
52. Shree Krishna Gyanoday Sugar Ltd., Hathua , P. O. Mirganj, 

District Saran . 
53. Bharat Sugar Mills Ltd., Sidhwalia P. O., District Saran . 
54. Cawanpore Sugar Works Ltd., Marhowarah Factory Branch , 

Maihowrah P. O., District Saran . 
55. Sasa Musa Sugar Works Pvt. Ltd., Sasa Musa P. O., District 

Saran . 
56. The Vishnu Sugar Mills Ltd. , P. O. Vishnu Sugar Mills , 

Gopalganji , District Saran . 
57. Shri Krishna Gyanody Sugar Ltd., P. O. Siwan , District Saran . 
58 . Guraru Chini Mills , P. O. Guraru Mills, District Gaya . 
59 . Mohini Sugar Mills Ltd., P. O.Warisaliganj, District Gaya . 
10. South Bihar Sugar Mills Ltd., Bihta , District Patna . 
61. Rogtas Industries Ltd., P. O. Dalmianagar, District Shaha. 
62 The Ramnugger Cane and Sugar Co. Ltd., Plassey P. O., District 

Nadia . 


ASSAM 
The Assam Co -operative Sugar Mills Ltd., P.O. Barua Bamungaon , 
Sub-division Golaghat, District Sibsagar . 

(No. 2-3 /68 - S . PY.) 

( Sd .) 
K. L. PASRICHA, 
Joint Secretary. 


Kerala Gazette No. 37 datel 23rd September 1969 . 
PART I 


Sectlon ii 


GOVERNMENT OF KERALA 


Health ( D ) Department 


NOTIFICATION 


No. 51724 /D2/69/HD. 

Daled, Trivandrum , 171h September 1969. 
The Notification No. F1-25 /67- D dated 16-1-1969 of the Government of 
India ,Ministry of Health , Family Planning and U. D. (Department of 
Health , F. D. & U.D.), New Delhi, published in the Gazette of India 
Part II , Section 3 (11) dated the 25th January , 1969 under Serial Order 
No. 325 is republished below for general information . 

By order of the Governor , 
K. N. MADHAVAN NAIR , 

Deputy Secretary . 


No. T. 1-25 /67- D 


GOVERNMENT OF INDIA 


Ministry of Health , Family Planning & U.D. 
(Departmentof Health , F.D. and U. D.) 

New Delhi, the 16th January 1969 : 


NOTIFICATION 
In exercise of the powers conferred by sub -section ( 2) of section 1 of the 
Drugs and Cosmetics (Amendment) Act, 1964 ( 13 of 1964) the Central 
Government hereby appoints the 1st day of February , 1969 , as the date on 
which sections 25 and 26 and the First Schedule referred to in section 31 of 
the said Act shall come into force . 

( Sd .) 
L. K. MURTHY, 

Under Secretary. 


G 1912 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Water & Power (Electricity ) Department 

NOTIFICATION 
No. 9510 /eli /W & P /68 . 

Dated, Trivandrum , 17th September 1969 
S.R.O. No.368/69. - The Government of Kerala hereby make the 
following amendments to the Rules and conditions for issuing licences to 
Electrical contractors, for granting certificates of competency etc., under 
rule 45 of the Indian Electricity Rules , 1956 , published under Notification 
No. ELI-500 /57-4 /PW dated 6-2-1953 in Part I of the Gazette dated 
11-2-1958 , with effect from the 1st day of October, 1969, namely : 


AMENDMENTS 
In the said rules, 
(1) for clauses (a ) (b ) and (c) of rule 2, the following clauses shallbe 

substituted , namely : 
“ (a) The Chief Electrical Inspector to Government who shall be 

the President. 
(b ) The Electrical Inspector (South ) who shall be the Secretary . 

(c ) The Electrical Inspector (North )” . 
(2 ) in rule 40 , for the words " without notifying in writing to the 

Electrical Inspector or his Assistant or local Sub D vision Officer 
of the Kerala State Electricity B yard or the Licensing Engineer in 

charge of the area ” the following shall be substituted , namely : 
" without notifying in writing to the Chief Electrical Inspector to 
Government or the Electrical Inspector or the Assistant Electrical 

Inspector or the Junior Electrical Inspector in charge of the area" . 
(3) in_rule 51, for the words figures brackets and abbreviations 

“ (Deputy Chief Engineer) Kerala State Electricity Board , P. B. 
No. 65, Trivandrum - l" the word “ Trivandrum ” shall be substi 

tuted . 
(4 ) In the forms B , C , E , F and H , for the words “ Kerala State 

Electricity Board " , the words " Office of the Chief Electrical 

Inspector to Government" shall be substituted . 
(5) In the forms D and G for the words " Secretary, Licensing Board, 

P. B. 65, Trivandrum - 1” the words " Secretary , Licensing Board , 
Office of the Chief Electrical Inspector , Trivandrum " shall be 
substituted . 

By order of the Governor, 
K. P. VISWANATHAU NAIR , 

Secretary . 


G. 1905 . 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Public Works (Transport- B ) Department 

NOTIFICATION 
G.O. & t. 1130 /69 / PW . 

Dated, Trivandrum , 18th September 1969 . 
S. R. O. No. 369/69. - In exercise of the powers conferred by section 22 
of the Kerala Motor Vehicles Taxation Act , 1963 (24 of 1963) and in partial 
modification of Aotification (9) No. 18998 /63 /PWTB ! dated 28-6-1963 
published as S. R. O. No. 612/63 in the Gazette Extraordinary of the same 
date , the Government of Kerala hereby order that the tax for the quarter 
ending 30-9-1969 in respect of Vehicles K. L. C. Nos. 594 , 595 , 1610 , 1785 , 
1799. 2016, 2212 2340, 2612 and 2844 belonging to the Srce Rama Bus 
Service shall be paid on or before 30-9-1969 . 

By order of the Governor , 
N. DIVAKARA KUZUP , 

Assistant Secrciaty . 


C. 1919 


Kerala Gazette No. 37 dated 23rd September 1969. 
PANT I 

Section iv 
GOVERNMENT OF KERALA 
Public Works ( Transport- 3 ) Department 

NOTIFICATION 
G. O. Rt. 1131/69/PW : 

Dated, Trivandrum , 18th Seplember 1969 . 
S. R. O. No. 370 /69. - In exercise of the powers conferred by Section 22 
of theKaia Motor Vehicles Taxation Act, 1963 (24 of 1963) and in partial 
modification of Notification ( 9 ) No. 18993 /63/PW / TB2 dated 28-6-1963 
published as S. R. O. No.62/63 in the Gazette Extraordinary of the same 
date the Government ofKerala hereby order that the tax for the quarter 
ending 30-9-1969, in respect of vehicles K. L. E. 4535 and K. L. E. 5178 
belonging to the Thodupuzha Taluk Motor Workers Co -operative Society 
Limited N.K. 28 , Thodupuzha shall be paid on or before 30-9-1969. 

By order of the Governor , 
N. DIVAKARA KURUP , 

Assistant Secretary : 


G. 1920 
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Section iv . 


கேரள அரசு 


வளர்ச்சித்துறை 


[பஞ்சாயத்துத்தனி] 


விளம்பரம் 


ஜி . ஓ . எம் . எஸ். 249/ 68/ டிடி . 

திருவனந்தபுரம் , 1968 ஏப்ரல் 16 . 
எஸ் . ஆர் . ஓ . எண் . 146/68.--- 1960- ன் கேரள பஞ்சாயத்துச் சட்டத்தின் 
( 1960 - ன் 32 ) பிரிவு 129 உடன் வாசிக்கப்பட்ட பிரிவு 39 - ன் துணைப்பிரிவு ( 2 ) 
மூலம் வழங்கப்பட்ட அதிகாரங்களைப் பயன்படுத்திக்கொண்டும் , நிலவில் 
இருக்கும் விதிகளை ஒதுக்கி வைத்துக்கொண்டும் , கேரள அரசு இதன் மூலம் கீழ்க் - 
காணும் விதிகளை உருவாக்கியுள்ளது . மேற்படி சட்டத்தின் 130 -வது துணைப்பிரிவு 
( 2 ) மூலம் தேவைப்படப்பட்டதற்கிணங்க ஏற்கனவே இவை பிரசுரம் செய்யப் 
பட்டுள்ளன . 

விதிகள் . 


1. சுருக்கத்தலைப்பு மற்றும் பொருத்தம்.- ( 1 ) இவ்விதிகள் 1968- ன் 
கேரள பஞ்சாயத்து ஊழியர். நடத்தை விதிகள் என அழைக்கப்படலாம் . 

( 2 ) சட்டத்தின் 33 - ம் பிரிவின் துணைப்பிரிவு 1- ன் கீழ் நியமிக்கப்பட்ட 
நிர்வாக அலுவலர்கள் மற்றும் வெளிநாட்டுத்துறைப் பணியாளர் பற்றிய 
நிபந்தனையின் படி பஞ்சாயத்தின் கீழ் பணி புரியும் அரசு பணியாட்களைத் தவிர . 
கேரள மாநிலத்திலுள்ள பஞ்சாயத்துகளின் எல்லா அலுவலர்களுக்கும் , 
பணியாட்களுக்கும் அவை பொருந்தும் . 

2.1 உரை விளக்கம்.- இவ்விதிகளில் , சந்தர்ப்பம் மாறாகத் தேவைப் 
பட்டாலன்றி . 

( எ ) சட்டம் எனில் , 1960- ன் கேரள பஞ்சாயத்துச் சட்டம் ( 1960- ன் 
32-வந ) எனப் பொருட்படும் . 

( பி ) மாவட்ட பஞ்சாயத்து அதிகாரி எனில் சட்டத்தின் பிரிவு 48- ன் 
துணைப்பிரிவு ( 2 )-ன் கீழ் அவர்களுக்குரிய அதிகாரங்களைப் பயன்படுத்தி 
அரசாங்கத்தால் நியமிக்கப்பட்ட மாவட்ட 

பஞ்சாயத்து அதிகாரி 
எனப்பொருட்படும் ; 

( சி ) நிர்வாக அலுவலர் எனில் சட்டத்தின் 33 -வது பிரிவின் (1 )-ம் 
துணைப்பிரிவின் கீழ் நியமிக்கப்பட்ட நிர்வாக அலுவலர் எனப் பொருட்படும் . 

( டி ) பஞ்சாயத்து ஊழியரின் குடும்ப அங்கத்தினர் எனில் 
( i ) பஞ்சாயத்து ஊழியர் ஒருவருடன் வசிப்பவரோ 

அல்லாத 
வரோவான அவருடைய மனைவி , குழந்தை அல்லது மாற்றாந்தாயின் குழந்தை , 
மற்றும் பஞ்சாயத்து ஊழியர் ஒரு பெண்ணாய் இருக்கும் காரியத்தில், அவருடன் 
வசிக்கும் அவளது கணவன் மற்றும் அவளைச் சார்ந்திருக்கிறவர் , மற்றும் 

G. 1368, 


( ii ) அவருடைய அல்லது அவளுடைய மனைவியின் வேறு ஏதேனும் 
உறவினர் அவருடன் வசிக்கும்போது . ஆனால் பஞ்சாயத்து ஊழியரிடமிருந்து 
சட்டப்படி பிரிக்கப்பட்ட மனைவி அல்லது கணவனோ அல்லது ஏதேனும் விதத்தில் 
அவரை அல்லது அவளைச் சார்ந்து வாழாதக்குழந்தை அல்லது மாற்றாந்தாயின் 
குழந்தையோ அல்லது பஞ்சாயத்து ஊழியரிடமிருந்து அவர்களது பாதுகாப்புப் 
பொறுப்பினைச் சட்டப்படி இழந்தவர் உட்படாது . 

( இ ) பஞ்சாயத்து ஊழியர் எனில் நிர்வாக அலுவலர் அல்லாத 
பஞ்சாயத்தின் வேறு ஏதேனும் அலுவலர் அல்லது பணியாள் என்பதுடன் 
தற்போது வெளிநாட்டுப்பணியிலுள்ள அத்தகைய ஏதேனும் அலுவலர் அல்லது 
பணியாட்களும் உட்படும் . 

( எப் ) ஆண்பால் எனப் பொருட்படும் சொற்கள் சந்தர்ப்பங்களுக் 
கேற்ப பெண்பாலினையும் கொண்டதாகக் கருதப்படவேண்டும் . 

3 . பொது .-- எல்லா பஞ்சாயத்து ஊழியர்களும் எல்லா சமயவும் முற்றிலும் 
நேர்மையும் கடமை ஈடுபாடும் பேணவேண்டும் . 

4. நன்கொடை பணிக்கொடை மற்றும் பிரிவு.-- இவ்விதிகளில் மாறாக 
வகை செய்யப்பட்டாலன்றி பஞ்சாயத்து ஊழியர் எவரும் மாவட்டப்பஞ்சாயத்து 
அதிகாரியின் முன் அனுமதியின்றி அவரது உறவினர் அல்லாத நபரிடமிருந்து 
ஏதேனும் நன்கொடையோ, பணிக்கொடையோ , பரிசோ அவர் சார்பாகவோ 
அல்லது வேறு ஏதேனும் நபரின் சார்பாகவோ அவரது . குடும்பத்தில் ஏதேனும் 
அங்கத்தினர்கள் நேர்முகமாகவோ மறைமுகமாகவோ ஏற்றுக்கொள்ளவோ 
அல்லது ஏற்க அனுமதிக்கவோ கூடாது . 

5 . நன்கொடை ஏற்பதை ஊக்குவிக்காதிருத்தல்.- பஞ்சாயத்து ஊழியர் 
ஒருவர் எந்த நபரிடமிருந்தும் பாராட்டு நன்கொடையாக அற்ப விலையுள்ள 
பூக்கள்., கணிகள் , அல்லது அவை போன்ற சாதனங்களை ஏற்றுக்கொள்ளலாம் . 
ஆனால் அம்மாதிரி நன்கொடைகள் அளிக்க முன் வருவதை ஊக்குவிக்காதிருக்க 
எல்லா பஞ்சாயத்து ஊழியர்களும் முயற்சி செய்யவேண்டும் . 

6. கல்யாணப்பரிசு .-- பஞ்சாயத்து ஊழியர் அவரது தனிப்பட்ட நண்பரிட 
மிருந்து ஓர் காரியத்தின் எல்லா சூழ்நிலைகளுக்கும் ஏற்ப தகுதியான விலை 
மதிப்புள்ள கல்யாணப்பரிசு ஏற்கவோ அல்லது அவரது குடும்ப அங்கத்தினரை 
ஏற்க அனுமதிக்கவோ செய்யலாம் . எல்லா பஞ்சாயத்து ஊழியர்களும் அவ்வாறு 
பரிசுகள் கொடுக்க முற்படுவதை ஊக்குவிக்கா திருக்க நன்முயற்சி எடுத்துக் 
கொள்ள வேண்டும் மற்றும் அவ்வாறு ஏற்பது அல்லது ஏற்க அனுமதிப்பதை 
மாவட்ட பஞ்சாயத்து அதிகாரிக்கு அறிவிக்கவேண்டும் என்பதுடன் மாவட்ட 
பஞ்சாயத்து அதிகாரி தேவைப்பட்டால் பரிசுகள் நன்கொடையாளர்களுக்குத் 
திருப்பிக் கொடுக்கப்படவேண்டும் . 

7. தனிப்பட்ட சந்தர்ப்பங்களில் நன் கொடைகள் ஏற்றுக்கொள்ளுதல். 
ஒரு பஞ்சாயத்து ஊழியர் ஒரு நபரிடமிருந்து தகுந்த விலைமதிப்புள்ள நன் 
கொடையினை தகாத தீங்கு அளிக்காமல் மறுக்க முடியாவிடின் அதை அவர் 
ஏற்றுக்கொள்ளலாம் , ஆனால் மாவட்ட பஞ்சாயத்து அதிகாரி தனிப்பட்ட 
ஆணைவாயிலாய் வேறு விதமாகக் கட்டளையிட்டாலன்றி அதனை முடிவு செய்யும் 
காரியமாகத் தீர்மானிக்கும் பொருட்டு மாவட்ட பஞ்சாயத்து அதிகாரியிடம் 
ப்படைக்கவேண்டும் . 
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8. | இலவசமாக வாகனங்களை உபயோகிப்பதில் கட்டுப்பாடு . - எந்த 
பஞ்சாயத்து ஊழியரும் வேறு நபர்களுக்குச் சொந்தமான வாகசங்களா அல்லது 
மிருகங்களை வழக்கமாக உபயோகிக்கவோ அல்பது வாடகைக்கு விடப்படும் 
வாகனங்களில் இலவசமாகப் பயணம் செய்யவோ கூடாது . 

9. பஞ்சாயத்து ஊழியர்களைக் கௌரவிக்கும் பொது வைபவங்கள் .- 
இவ்விதிகளில் வேறு விதத்தில் வகை செய்யப்பட்டிருப்பது தவிர , திருவாக 
அதிகாரியின் முன் அனுமதியோடல்லாது பஞ்சாயத்து மாழியர்கள் யாரும் .- 

( எ ) ஏதேனும் வாழ்த்து இதழ் அல்லது பிரிவுப்பேருரையின் பெற்றுக் 
கொள்ளவோ , ஏதேனும் திறமைக்குரிய பரிசு ஏற்கவோ அல்லது அவரை 
கௌரவிக்கும் ஏதேனும் 

பொதுக் 

கூட்டத்திலோ உபசரிப்பிலோ 
கொள்ளவோ, அல்லது 

( பி ) வேறு ஏதேனும் பஞ்சாயத்து ஊழியர் அல்லது பஞ்சாயத்துப் 
பணியினை ஆண்மையில் துறந்த ஒரு நபருக்கு அளிக்கும் வாழ்த்து இதழ் அல்லது 
பிரிவுப் பேருரையில் அல்லது திறமைக்குரிய பரிசில் பங்குகொள்ளவோ; அல்லது 
அத்தகைய பிற பஞ்சாயத்து ஊழியர் அல்லது நபரைக்கௌரவிக்கும் பொதுக் 
கூட்டம் அல்லது உபசரிட்பில் பங்கு கொள்ளவோ , அல்லது 

(சி ) வேறு ஏதேனும் பஞ்சாயத்து ஊழியரின் பணி அல்லது ஏதேனும் 
காரணத்தை முன்னிட்டுப் பஞ்சாயத்துப் பணியினைத் துறந்த ஒரு நபரின் 
சேவைகளை நினைவு கூருமாறு செலவு செய்யும் பொருட்டு திரட்டப்படும் நிதியில் 
பங்குகொள்ளவோ கூடாது . 

10. ராஜினாமா பேரம் .--பஞ்சாயத்துப் பணியிலிருந்து ஒருவர் ஏதேனும் 
பதவியினை - ராஜினாமா செய்வதற்காக அல்லது வேறு ஒருவரின் நலனுக்காக 
விடுப்பு ( லீவு) எடுப்பதற்காக எவ்வித பண ஏற்பாட்டிலும் பஞ்சாயத்து ஊழியர் 
எவரும் ஈடுபடக்கூடாது . இவ்விதி மீறப்படுமாயின் அந்த ராஜினாமா அல்லது 
விடுப்பின் பயனாக செய்யப்பட்டுள்ள ஏதேனும் பெயர் நியமனம் அல்லது 
நியமனம் நியமன அதிகாரியால் ரத்துச் செய்யப்படும் என்பதுடன் அவ்வாறான 
ஏற்பாட்டில் ஈடுபட்டுள்ள இப்போதும் பதவியிலிருந்து வரும் அத்தகைய 
கட்சியினர் பணியிலிருந்து நீக்கம் செய்யப்படுவதற்கு உரித்தான ஒழுங்கு 
நடவடிக்கைகளுக்கு ஆளாவார்கள் . 

11 . கடன் கொடுத்தலும் கடன்வாங்கு தலும்.- (1 ) பஞ்சாயத்து 
ஊழியர் யாரும் , 

( எ ) கடன் கொடுத்தல் அலுவலில் நேரடியாகவோ மறைமுகமாகவோ 
ஈடுபடுதல் , அல்லது 

( பி ) மாவட்ட பஞ்சாயத்து அதிகாரியின் முன் அனுமதியின்றி அவரது 
அதிகாரத்திற்குட்பட்ட தல எல்லைக்குள் நிலமுள்ள ஏதேனும் நபருக்கு பணம் 
கடன் கொடுத்தல் , அல்லது ஏதேனும் நபருக்கு வட்டிக்குக் கொடுத்தல் ; அல்லது 

( சி ) சாதாரண அலுவல் நிலையில் ஒரு பாங்கில் அல்லது நிலையான 
ஒரு தொழில் நிறுவனத்தில் சேமித்தல், அவருக்குக் கீழ்ப்பட்ட அல்லது உயர்ந்த 
ஏதேனும் நபர் அல்லது அவரது அதிகார எல்லைக்குட்பட்ட வேறு யாரேனும் 
ஒருவரிடம் கடன் வாங்கவோ அல்லது பணஞ்சார்ந்த கடப்பாட்டுக் 
குள்ளாகவோ , அல்லது 

( டி ) மாவட்ட பஞ்சாயத்து அதிகாரியின் முன் அனுமதியின்றி , 
பஞ்சாயத்து ஊறியரின் காரியத்தில் விலக்கப்பட்டுள்ள தன்மையிலுள்ள 


மாவட்ட 


ஏதேனும் கொடுக்கல் - வாங்கலில் அவருடைய குடும்ப அங்கத்தினர் எவரையும் 
ஈடுபட அனுமதிக்கக்கூடாது . 
எனினும் , 

( i ) பஞ்சாயத்து ஊழியரின் அதிகார எல்லைக்குள்ளாக அவர்களுக்கு 
நில உடமையிலிருந்தாலும் தனிப்பட்ட ஊழியர்களுக்குச் சம்பள முன்பணங்கள் 
கொடுப்பதை ( பி ) உட்பிரிவு தடுப்பதாகாது ; 

( ii ) தனது நண்பர் ஒருவரிடமிருந்து , வட்டியின்றித் தற்காலகடனாக 
மாத்திரம் சிறு ஒரு தொகை பெறுவதையோ அல்லது நம்பிக்கையான ஒரு 
வணிகரிடம் நியாயமான வரவுகணக்கு வைத்துக்கொள்வதையோ ( ஸ் ) உட்பிரிவு 
தடுப்பதாகாது . 

(iii) கூட்டுறவுச் சட்டத்தின் கீழ் அல்லது அதுபோன்ற ஏதேனும் 
சட்டத்தின் கீழ் பதிவு செய்யப்பட்டதோ பதிவு செய்ய்யப்பட்டதாகக் கருதப் 
பட்டதோவான ஒரு கூட்டுறவுச் சங்கத்துடன் ஒரு பஞ்சாயத்து ஊழியரின் 
தொடர்புகளின் காரியம் பொருந்துவதில் , இந்த துணைவிதி டயரக்டரின் , 
தனிப்பட்ட அல்லது பொதுவான ஆணை மூலம் கட்டளையிடும் அத்தகைய 
தளர்த்துதல்களுக்கு உட்பட்டிருக்கவேண்டும் . 

( iv ) பாங்கு அல்லது தொழில் நிறுவனத்துடன் அலுவலக சம்பந்த 
மாகத்தொடர்பு கொள்ள வேண்டிய ஒரு பஞ்சாயத்து ஊழியரை அத்தகைய 
பாங்கு அல்லது தொழில் நிறுவனத்துக்குப் பணஞ்சார்ந்த கடப்பாட்டின் கீழ் 
தன்னை ஈடுபடுத்திக்கொள்ள ( R ) உட்பிரிவு அனுமதிக்காது . பாங்குடனோ 
அல்லது தொழில் நிறுவனத்துடனோ அம்மாதிரி தொடர்ப்புகொள்ள 
ஒரு 
பஞ்சாயத்து - ஊழியர் எண்ணுவதாயின் , அவர் 

முதலாவதாக 
பஞ்சாயத்து அதிகாரிக்கு தெரியப்படுத்தி ஆணைகள் பெறவேண்டும் . 

( 2 ) துணைவிதி ( 1)-ன் ஏதேனும் ஏற்பாடுகளை மீறச் செய்யும் தன்மை 
யிலுள்ள அலுவல் இடத்தில் ஒரு பஞ்சாயத்து ஊழியர் நியமிக்கப்படவோ 
மாற்றப்படவோ செய்யும்போது அவர் உடன்தானே மாவட்டப்பஞ்சாயத்து 
அதிகாரிக்கு சூழ் நிலைகளை அறிவிக்கவேண்டும் , பின்னர் மாவட்ட பஞ்சாயத்து 
அதிகாரியால் பிறப்பிக்கப்படும் ஆணைகளுக்கேற்ப நடக்கவேண்டும் . 

குறிப்பு . - மேற்காணும் விதியில் நிலம் எனும் சொல்லில் வீட்டுச் 
சொத்து உட்படும் . 

12, கூட்டுறவுச் சங்கத்திலிருந்து கடன்வாங்குதல்.--பஞ்சாயத்து ஊழியர் 
அவர் 

உறுப்பினராகவுள்ள ஒரு கூட்டுறவு சங்கத்திலிருந்து பணம் கடன் 
வாங்கு தலை விதி 11 - ல் அடங்கியுள்ள ஒன்றும் தடை செய்வ தாகாது , எனினும் 
கடன் வாங்குதல் ஆள் பிணையத்தின் மீதாயின் ஜாமீன் நிற்பவர் அவருக்குக் 
கீழ்ப்பட்ட ஒரு பஞ்சாயத்து ஊழியராயிருக்கக் கூடாது . 

13 . பணம் கடன் கொடுத்தல் மற்றும் கடன் வாங்குதல் குறித்துள்ள 
தடை ( 1) பணம் கடன் கொடுத்தல் மற்றும் கடன் வாங்குதல் குறித்துள்ள 
தடை எல்லா கடன்கள் , பற்றுகள் , முன்பணங்கள் , அல்லது மிகக் குறைந்த 
நிரக்குகளிலோ போதாத 

கைமாறுக்காகவோ சரக்குகள் , வழங்கல் அல்லது 
இடவசதி அளித்தல் மற்றும் மட்டு மீறிய விலைகளில் 

சொத்து விற்பனைகள் 
ஆகியவற்றிற்குப் பொருந்தும் . 
* T () ( 2 ) 

பணம் கடன் கொடுக்கும் பஞ்சாயத்து ஊழியர் ஒருவர் தனக்கு 
லாபமோ தற்பயனோ இல்லாமல் காரியம் நிறைவேற்றுபவராக, ஆட்சியாளராக 
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அல்லது பொறுப்பாளராக செயர்படும் காரியத்தில் தடையில் ஒரு தத்தும் 
பாதிக்காது . 
( 3 ) 

பணம் கடன் கொடுத்தல் அலுவலை பரம்பரைத்தொழிலாகக் 
கொண்ட ஒரு கூட்டு இந்துக்குடும்பத்தைச் சார்ந்த ஒரு பஞ்சாயத்து டாழியர் 
இத்தடையிலிருந்து விலக்களிக்கப்பட்டவராவார் , எனினும் அந்த அவையில் 
அவர் தீவிர பங்கெடுப்பவராய் இருக்கக்கூடாது . 

14 . ஆசிரியர்கள் மாணவர்களுடன் பணம் சம்பந்தப்பட்ட தொடர்புகள் 
வைப்பதற்குத் தடை.- கல்வி பயிற்றுவிப்பதில் ஈடுபட்டுள்ள ஒரு பஞ்சாயத்து 
ஊழியர் ஏதேனும் மாணவருடனோ முன்னாள் மாணவருடனோ அல்லது மாணவர் 
அல்லது முன் மாணவரது பெற்றோருடனோ இரட்சகர்த்தாவுட ே , அல்லது 
அவர் பணிபுரியும் நிறுவனத்திலுள்ள சிப்பந்தி அல்லது பணியாளருடன் பணம் 
சம்பந்தமான ஏதேனும் தொடர்பு கொள்ளுதல் தடை செய்யப்பட்டுள்ளது . 
இவ்விதியின் நோக்கத்துக்காக ஒரு பஞ்சாயத்து ஊழியரின் பாவராக 
இருப்பதை நிறுத்தி இரண்டு வருடகாலம் கழிந்துவிட்ட ஒருவர் முன்னாள் 
மாணவர் எனக்கருதப்படமாட்டார் : 

15.. வீடு மற்றும் விலைமதிப்புள்ள சொத்து வாங்குதல் மற்றும் விற்பனை 
செய்தல்.- ஒரு ஒழுங்கான வியாபாரியுடன் அல்லது விதி 16 - ன் கீழ் அனுமதிக்கப் 
பட்ட நல்லண்ணத்துடன் நடத்தப்பட்ட கொடுக்கல் வாங்கல் காரியம் தவிர , 
பஞ்சாயத்து ஊழியரின் அலுவலக அதிகாரியின் எல்லைக்குள்ளாக வசிப்பவரோ 
அசையாச் சொத்து கைவசம் வைத்திருப்பவரோ வியாபாரம் நடத்துபவரோ வான 
ஏதேனும் நபருடன் ஆயிரம் ரூபாய்க்குக் கூடுதலான விலைமதிப்புடைய அசையும் 
அல்லது அசையாச்சொத்தினை விலைக்கு வாங்க , விற்க அல்லது வேறு விதத்தில் 
கைமாற்றம் செய்ய எண்ணும் ஒரு பஞ்சாயத்து ஊழியர் அவரது எண்ணத்தை 
மாவட்ட பஞ்சாயத்து அதிகாரிக்கு அறிவிக்கவேண்டும் . அந்த அறிவிப்பில் 
எல்லா சூழ்நிலைகளும் , கொடுக்க முன்வந்ததோ அல்லது தேவைப்பட்டதோவான 
விலையும் , விற்பனை அல்லாத கைமாற்றம் செய்யும் காரியத்தில் கைமாற்றும் 
விதமும் குறிப்பிடப்பட்டிருக்கவேண்டும் ; மற்றும் அதன் பின்னர் பஞ்சாயத்து 
ஊழியர் மாவட்டப் பஞ்சாயத்து அதிகாரியால் பிறப்பிக்கப்பட்ட ஆணைகளின்படி 
செயல்படவேண்டும் . 

எனிறும், தமது அலுவலாட்சிக்குட்பட்ட இடம், மாவட்டம் அல்லது தல 
எல்லையிலிருந்து வெளியேறப்போகும் பஞ்சாயத்து ஊழியர் எந்த 
அதிகாரிக்கும் குறிப்பீடு செய்யாமல் , பொதுமக்களிடையே அசையும் சொத்தின் 
பட்டியல்களைப் பொது சுற்றறிக்கை செய்வதன் மூலம் அல்லது பொது ஏலத்தில் 
விற்பனை செய்வதன் மூலம் முடிவு செய்யலாம் . 

16.. அசையாச் சொத்து கைப்பற்றுதல் அல்லது வாங்குதல்.--பஞ்சாயத்து 
ஊழியர் , நல்லெண்ணத்துடன் ஆன உறைவிடநோக்கத்திற்காக அன்றி , மாவட்ட 
பஞ்சாயத்து அதிகாரியின் முன் அனுமதியின்றி இந்தியாவின் எந்த 
பாகத்திபேனும் ஏதேனும் அசையாச் சொத்து விலைக்கு வாங்கவோ நன்கொடை 
யாகப் பெறவோ கூடாது . 

17 . வாணிக நோக்கங்களிற்காக நிலம் வாங்குவதற்கு அனுமதி நல்கக் 
கூடாது.- வருவாய் வசூலித்தலுக்காக வேலைக்கு அமர்த்தப்பட்ட அல்லது அது 
சம்பந்தப்பட்டவரோ, நீதி நிருவாகம் சம்பந்தப்பட்டவரோவான ஒரு நபர் 
கேரள மாநிலத்தின் ஏதேனும் பகுதியில் வாணிக நோக்கங்களுக்காக நிலம் 
வாங்குவதற்கு எவ்விதத்திலும் அனுமதி நல்கப்படக்கூடாது . 


18 . சொந்த பாத்தியதையினைக் கைப்பற்றுதல் அல்லது அனுபோகத்தினைச் 
சொத்துக்களின் 

பேரில் வகை செய்வதற்குக் கட்டுப்பாடு.- அசையாச் 
சொத்துக்கள் கைப்பற்றுதல் மற்றும் அனுபோகத்தின் மீதான கட்டுப்பாடுகள் 
அத்தகையச் சொத்தின் பேரில் தனக்குரிய ஏதேனும் பாத்தியதையினைக் 
கைப்பற்றுதல் மற்றும் அனுபோகத்தின் மீதான கட்டுப்பாடுகள் அத்தகைய 
சொத்தின் பேரில் தனக்குரிய ஏதேனும் பாத்தியதையினைக் கைப்பற்றுதல் மற்றும் 
அனுபோகத்திற்கும் மற்றும், ஒரு பஞ்சாயத்து ஊழியர் மற்றேதேனும் நபரின் 
பேரில் அத்தகைய சொத்தின் கைப்பற்றுதல் மற்றும் அனு போகத்திற்கும் 
பொருந்தும் , ஆனால் ஒரு பொறுப்பாளராக , காரியம் நிறைவேற்றுபவராக , 
அல்லது ஆட்சியாளராக மாத்திரம். ஒரு பாத்தியதையினைக் கைப்பற்றுதல் 
அல்லது அதன் அனுபோகத்திற்குப் பொருந்தாது . 

19 . இரண்டாவது ஒரு வீடு வாங்குவதற்கு மாவட்ட பஞ்சாயத்து 
அலுவலரின் அனுமதி பெறல் வேண்டும்.-- ஏற்கனவே ஒரு வீடு அல்லது இடம் 
சொந்தமாக உள்ள ஒரு பஞ்சாயத்து உழியர் மாவட்ட பஞ்சாயத்து 
அதிகாரியின் அல்லது அனுமதி நல்கும் உரிமை ஒப்படைக்கப்பட்ட அதிகாரியின் 
அனுமதியின்றி வேறு வீடு அல்லது வீடுவைக்கும் நோக்கத்திற்காக இடமோ 
வாங்கக்கூடாது. 

20 . முதலீடுகள்.- ( 1, முதலீடுகளில் பஞ்சாயத்து ஊழியர் ஈடுபடக் 
கூடாது . இத்துண ... நியின் நோக்கங்களுக்காக , வழக்கமாக வாங்குவது மற்றும் 
விற்பதுமான , இழிமுறையில் மதிப்பு மாறும் பிணையங்களில் முதலீடுகளில் ஈடு 
பட்டிருப்பதாகக் கருதப்படவேண்டும் . 

( 2 ) பஞ்சாயத்து காழியரின் அலுவலகப் பொறுப்புக்களை நிறைவேற்று 
வதில் தொக கொடுக்கக்கூடிய அல்லது வசப்படுத்தக்கூடிய ஏதேனும் 
முதலீடுகள் செய்ய அவர குடும்பத்திலுள்ள எந்த உறுப்பினரையும் பாக்கு 
விக்கவோ அனுமதிக்கவோ கூடாது . 

குறிப்பு. - ஒரு பிணையம் அல்லது முதலீடு மேற்குறிப்பிடப்பட்டிருக்கும் 
தன்மையிலுள்ளதா என்பது பற்றி ஏதேனும் கேள்வி எழுமாயின் அதன் மீது 
மாவட்டப்பஞ்சாயத்து அதிகாரியின் நீர்ப்பே இறுதியானதாயிருக்கும் , 

21. பஞ்சாயத்து சொத்தின் விற்பனை அல்ல - குத்தகை . - டைரக்டரின் 
அனுமதியின்றி பஞ்சாயத்துக்குச் சொந்தமான சொத்தை அப்பஞ்சாயத்தில் 
பண்புரியும் ஏதேனும் பஞ்சாயத்து வழியர் வாங்கவோ அல்லது ருத்தகைக்கு 
எடுக்கவோ கூடாது . 

ஒரு பஞ்சாயத்தள்ள தேனும் மாரியரின் கைவசமுள்ள அல்லது 
கைப்பற்றிய * 3 சயா 

சொர்சின் பிதா கட்டுப்பாடு.-- தாழ் நிலைப் 
ப J லுன்பாபாழியர்கள் . தற்செயலான மற்றும் unf; சிப்பந்திகள் தவிரவுள்ள 
ஒவ்வொரு பஞ்சாயத் ாழியரும் , அவரால் பல்யாது வரது குடும்ப அங்கத் 
தியர்களால் காலாகாலத்தில் கௌசமாக்கும் அல்லது கைப்பற்பதற் செய்யும் 
எல்லாஅயாச் சொத்து பற்றிய . று மமொழி ஒன்று முறைப்படியான அதிகாரி 
மூலம் மாவட்ட பஞ்சாயத்து அதிகாரிக்கு நல்வேண்டும் . எந்த மாவட்டத்தில் 
அல் மாரியத்தில் சொத்து அமையப் பெற்றுள்ளாது என்றும் மாவட்ட 
பஞ்சாயத்து அதிகாரியின் தனிப்பட்ட அல்லத பொது ஆ வாயிலாய்த் 
பேப்பட்டுள்ள கூடுதலான தகவலும் அந்த உறுதி மொழியில் குறிப்பிடப் 
பட்டிருக்கவேண்டும் . 


குறிப்பு.-- ஒரு பஞ்சாயத்து ஊழியரின் பெயரில் அல்லது அவரது 
குடும்பத்தில் வேறு ஏதேனும் உறுப்பினர்களின் பெயரில் இந்தியாவில் எங்கேனும் 
இருக்கும் அல்லது கைப்பற்றியுள்ள எல்லா அசையாச் சொத்தும் அந்த உறுதி 
மொழியில் இடம் பெற்றிருத்தல் வேண்டும் . இயன்ற மட்டும் பின் இணைப்பு ஏ 
நமூனாவில் தேவைப்படும் எல்லா விவரங்களும் இதில் , அடங்கியிருத்தல் 
வேண்டும் . 

83. சொத்து அறிக்கைகள் சமர்ப்பித்தல்.- (1) தாழ் நிலைப்பணியிலுள்ள 
ஊழியர்கள் , தற்செயலான மற்றும் பணி சிப்பந்திகள் தவிரவுள்ள எல்லா 
பஞ்சாயத்து ஊழியர்களும் ஒவ்வொரு வருடமும் ஜனுவரி 15 - ம் தேதிக்குப் 
பிந்தாமல் முன் காலண்டர் வருடத்தின் கடைசியில் அவருக்குச் சொந்தமான 
எல்லா அசையாத சொத்தையும் அல்லது அதில் அவருக்குரிய பாத்தியதை 
யினையும் காண்பித்து பின் இணைப்பு ஏ யில் தரப்பட்டுள்ள நமூனாவில் ஓர் 
அறிக்கை முறைப்படியான அதிகாரி மூலம் மாவட்டப் பஞ்சாயத்து அதிகாரிக்கு 
சமர்ப்பிக்கவேண்டும் . 

( 2 ) ஏதேனும் வருடத்தில் பஞ்சாயத்து ஊழியர் ஏதேனும் அசையாச் 
சொத்தினை அல்லது அசையாச் சொத்தின் மீதான பாத்தியதையினைக் கைப் 
பற்றவோ, உரிமை விடவோ அல்லது வேறு விதத்திலோ செய்யா திருந்தால் பின் 
இணைப்பு ஏ - ல் தரப்பட்டுள்ள நமூனாவில் அறிக்கை சமர்ப்பிப் 
பதற்குப் பதிலாகப் பின் இணைப்பு பி - லுள்ள நமூனாவில் ஒரு சான்றிதழ் 
சமர்ப்பிக்கலாம் . 

( 3 ) பஞ்சாயத்து ஊழியரின் பெயரில் அவரது கணக்கிலோ அல்லது 
பொறுப்பாளராக , காரிய நிருவாகியாக அல்லது ஆட்சியாளராகக் கைப்பற்றிய 
அல்லது பதிவு செய்யப்பட்டதோ அல்லது அவரது குடும்பத்திலுள்ள ஏதேனும் 
உறுப்பினரின் பெயரில் பதிவு செய்யப்பட்டதோ அல்லது அவர்களின் கைவச 
மாக்கப்பட்டதோ மேலாண்மையிலுள்ளதோவான எல்லா அசையாச் சொத்தும் 
வருடாந்தர அறிக்கையில் உட்பட்டிருக்கவேண்டும் . 

( 4 ) தப்பு வழி நடத்தும் எந்த முயற்சியும் அல்லது முழுவதும் சரியானது 
மான தகவல் அளிக்கும் காரியத்தில் உள்ள எவ்விதத் தவறுதலும் சம்பந்தப் 
பட்ட ஊழியரை ஒழுங்கு நடவடிக்கைக்குரிய தண்டனைகளுக்குள்ளாக்கும் . 

( 5 ) பஞ்சாயத்து ஊழியருக்கு முதல் தடவையாக பணிப்பதிவேடு எழுத 
ஆரம்பிக்கும்போது பின் இணைப்பு ஏ யிலுள்ள நமூனாவில் அவர் அறிக்கை 
சமர்ப்பிக்கவேண்டும் . அவரது பணிக்காலத்தில் அசையாச் சொத்து அறிக்கையில் 
மாற்றம் வரும்போது அவ்வப்போது அவர் அறிவிக்கவேண்டும் . 

கம்பெனிகளின் உயர்வு மற்றும் மேலாண்மை.- (1 ) பஞ்சாயத்து 
ஊழியர் யாரும் ஏதேனும் கம்பெனியில் அல்லது ஒன்றுக்கொன்று உதவும் 
சங்கத்தில் அல்லது கூட்டுறவுச் சங்கத்தில் சம்பளத்துடன் வேலை ஏற்கவோ 
அல்லது நிலையான சம்பளத்துடனோ கமிஷன் அடிப்படையிலோ ஏதேனும் 
இன்ஷூரன்ஸ் கம்பெனியில் அல்லது சங்கத்தில் ஏஜென்டாக பணிபுரிவதையோ 
ஏற்கக்கூடாது . 

( 2 ) எந்த பஞ்சாயத்து ஊழியரும் , நிர்வாக அலுவலரின் முன் 
அனுமதியுடன் ஒன்றுக் கொன்று உதவும் சங்கத்தின் அல்லது 

கூட்டுறவுச் 
சங்கத்தின் மேலாண்மையின் பங்கு கொள்ளலாம் , எனின் அதற்கான கைம்மாறு 
ஒன்றும் ஏற்றுக்கொள்ளக் கூடாது . 
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அலுவலரின் முன் 


( 3 ) எந்த பஞ்சாயத்து ஊழியரும் நிர்வாக 
அனுமதியுடன், கூட்டுறவுச் சங்கங்களின் உயர்வில் பங்கு கொள்ளவும், ஏதேனும் 
கூட்டுறவுச் சங்கத்தில் பதவி வகிக்கவோ, அதன் மேலாண்மைக்காக நியமிக்கப் 
பட்ட ஏதேனும் குழுவில் செயலாற்றவோ , அவர் செய்யும் ஏதேனும் பணிக்கு 
அதிலிருந்து ஊதியம் ஏற்கவோ செய்யலாம் . 

( 4 ) துணை விதி ( 2) அல்லது துணைவிதி ( 3) -ன் படி ஏதேனும் காரியத்தில் 
அனுமதி நல்குமுன் பஞ்சாயத்து ஊழியரால் ஏற்றெடுக்கப்பட்ட வேலையை 
அவரது அலுவலக வேலைகளுக்குக் குந்தகமின்றி செய்வார் என நிர்வாக அலுவலர் 
தாமே திருப்தியுறவேண்டும் . 

25 . தனித் தொழில் அல்லது வேலை.- (1 ) ஒரு பஞ்சாயத்து ஊழியர் 
அரசாங்க வேலைகளைத் தவிரவுள்ள ஏதேனும் தொழிலில் * ஈடுபடவோ 
மற்றேதேனும் வேலையை ஏற்றெடுக்கவோ கூடாது . 

( 2 ) அதன் மூலம் பஞ்சாயத்து ஊழியரின் அலுவலக வேலைகள் பாதிக்கப் 
பட்டதாயின் சமூக அல்லது அறத்தன்மையிலுள்ள வேலையை 

அல்லது 
இலக்கியமோ கலையோ சம்பந்தப்பட்ட கௌரவ வேலையை ஏற்கலாம் . ஆனால் 
பஞ்சாயத்து அல்லது நிர்வாக அலுவலர் எந்தச் சமயமும் அதன் அவரது 
கருத்திற்கு விரும்பத்தக்கதல்லாத ஏதேனும் வேலையை ஏற்றெடுப்பதைத்தடை 
செய்யவோ அல்லது கைவிடும்படி தேவைப்படவோ செய்யலாம் . 

26 . காண்ட்ராக்டர்களுடன் பணம் சம்பந்தப்பட்ட கொடுக்கல் 
வாங்கல்கள்.- எல்லா பஞ்சாயத்து ஊழியர்களும் , பஞ்சாயத்து காண்ட்ராக்டர் 
களுடனோ அல்லது ஏதேனும் விதத்தில் பஞ்சாயத்தின் கீழுள்ள ஏதேனும் துறை 
சார்ந்த வேறு ஏதேனும் . நபருடனோ எவ்வகையிலும் பணம் சம்பந்தமான 
கொடுக்கல் வாங்கல்களில் தொடர் கொள்வது தடை செய்யப்பட்டுள்ளது . 
27 . இன்சால்வென்சி.-- மற்றும் வழக்கமான கடன்பட்டிருக்கை.- 

ஒரு பஞ்சாயத்து ஊழியர் இன் சான் வென்று தீர்ப்புக் கூறப் 
பட்டிருந்தாலோ அறிவிக்கப்பட்டிருந்தாலோ அல்லது எப்படிப்பட்ட சூழ்நிலை 
களிலும் இரண்டு வருட காலத்திற்குள்ளாகத் திரும்பக்கொடுக்கமுடியாத 
தொகைக்குக் கடன் பட்டிருந்தால் அல்லது அவரது சம்பளத்தின் ஒரு பகுதி 
கடனுக்காக ஜப்தி செய்யப்படவோ, அல்லது தொடர்ச்சியாக இரண்டு வருட 
காலத்திற்கு இது போன்று ஜப்தி செய்யப்படவோ , அல்லது சாதாரண 
சூழ்நிலையில் இரண்டு வருட காலத்திற்குள் அவரால் திரும்பக் கொடுக்க முடியாத 
தொகைக்கோ ஜப்தி செய்யப்பட்டிருந்தால் , அவர் சாதாரண சிரத்தையுடன் 
செய்யும்போது எதிர்பார்க்க முடியாத அல்லது அதில் அவருக்கு எவ்வித 
கட்டுப்பாடும் இல்லாத சூழ்நிலைகளின் விளைவு என்றும் , விணான அல்லது 
ஒழுக்கங்கெட்ட பழக்கங்களினால் ஏற்பட்டதில்லை என்றும் அவர் ருசுப்படுத்தினா 
லன்றி அவர் இவ்விதியை மீறிய தாகக் கருதப்படுவார் தாம் இன்சால்வென்றென 
தீர்ப்புச் செய்யப்படவோ அறிவிக்கப்படவோ விண்ணப்பிக்கும் ஒரு பஞ்சாயத்து 
ஊழியர் அவரது கடன்பட்டிருக்கையினை உடன்தானே நிர்வாக அலுவலர் மூலம் 
மாவட்ட பஞ்சாயத்து அதிகாரிக்கு அறிவிக்கவேண்டும் . 

28 . மத்தியஸ்தர்களாக பஞ்சாயத்து ஊழியர்கள் .-- (1 ) ஒரு பஞ்சாயத்து 
ஊழியர் அவரது அடுத்த அதிகாரியின் அனுமதியின்றி அல்லது மத்தியஸ்தரை 
நியமிக்கும் அதிகாரம் உள்ள நீதிமன்றத்தினால் மத்தியஸ்தராக செயல்பட 
கட்டளையிட்டாலன்றி எந்த காரியத்திலும் அவர் மத்தியஸ்தராக செயலாற்றக் 
கூடாது . 
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( 2 ) பஞ்சாயத்து ஊழியர் பதவி வகிக்கும் ( ஏதேனும் நீட் வழங்கப்படும் 
பதவி அல்லது நிர்வாக பதவி அனுசரித்து ஏதேனும் வடிவில் அயாமும் 
வரவிருக்கும் ஏதேனும் காரியத்தில் அவர் மத்தியஸ்தராக செயலாற்றக்கூடாது . 

( 3 ) பஞ்சாயத்து ஊழியர் வாதத்துக்கிடையான தனிப்பட்ட வேண்டு 
கோளின்படி மத்தியஸ்தராக செயலாற்றினால் அவர் கட்டணம் ஏற்கக்கூடாது . 

( 4 ) சட்ட நீதிமன்றத்தின் நியமனம் மூலமாக அவர் செயல்புரிந்தால் 
பணி ஒழுங்குமுறை விதிகளில் அடங்கியுள்ளது ஏதுவாயினும் நீதிமன்றம் 
தீர்மானிக்கும் கட்டணத்தை ஏற்கலாம் . 

எனினும் அக்கட்டணம் முழுவதையுமோ அதன் ஒரு பகுதியையோ 
பஞ்சாயத்தின் கணக்கில் வரவுவைக்கவேண்டுமென மாவட்ட பஞ்சாயத்து 
அதிகாரி ஆணையிடலாம் : 

29. பணித்துறைச்சார்பான பத்திரங்கள் அல்லது தகவல் அனுப்புதல்.- 
இதன் சார்பாக டயரக்டர் அல்லது நிர்வாக அலுவலரால் பொதுவாகவோ 
அல்லது தனியாகவோ அதிகாரம் அளிக்கப்பட்டாலன்றி , பஞ்சாயத்து போழியர் 
அவரது அலுவலகவேலையின்போது அவரது கைவசம் வந்த அல்லது அவ்வேலைகளை 
நிர்வகிக்கும் போது தயார் செய்யப்பட்டதோ அல்லது அலுவலக வாயிலாகவோ 
வேறு விதத்திலோ சேகரிக்கப்பட்டதோவான ஏதேனும் பத்திரம் அல்லது 
தகவலை வேறு ஏதேனும் பஞ்சாயத்து ஊழியருக்கோ வேறு ஏதேனும் தல 
அதிகார தாபன ஊழியருக்கோ அல்லது அதை ஏற்க அதிகாரம் இல்லாத அரசு 
பணியாளருக்கோ , அலுவல் அல்லாத நபருக்கோ அல்லது அச்சகத்திற்கோ 
நேரடியாகவோ மறைமுகமாகவோ அனுப்பக்கூடாது . 

30 . அரசாங்க வெளியீடுகள் அல்லாதவைக்குக் கட்டுரைகள் கொடுத்தல்.- 
டயரக்டரின் அனுமதியுடன் , பஞ்சாயத்து ஊழியர் , ஏதேனும் பத்திரிகை 
இதழ்க்கு அல்லது அது போன்ற வெளியீடுக்கு விஞ்ஞானம் , இலக்கியம் அல்லது 
தொழில் நுட்பம் சம்பந்தமான கட்டுரைகள் கொடுக்கலாம் , எனினும் அவ்வாறு 
ஏதேனும் கட்டுரைகள் வெளியிடுவதற்கு அனுப்பப்படும் முன்னர் அது இரகசிய 
முறையிலுள்ள எந்த தகவலையும் வெளியிடுவதாகாது , என்றும் , அவ்வெளியீடு 
எவ்விதத்திலும் பஞ்சாயத்தின் நிருவாகத்தையோ அரசாங்கத்தையோ திக்கு 
முக்காடச்செய்வ தாகாது என டயரக்டர் தாமே திருப்தியுறவேண்டும் . 

31. அச்சகத்துடன் தொடர்ப்பு .--பஞ்சாயத்தின் முன் அனுமதியுடன் 
அல்லது முன் அனுமதி நடப்பில் தந்தாலன்றி எந்த பஞ்சாயத்து ஊழியரும் 
ஏதேனும் செய்தித்தாள் அல்லது வேறு கால முறை வெளியீட்டை முழுவது 
மாகவோ பாகமாகவோ உடமையில் வைத்திருக்கவோ அல்லது நடத்தவோ 
அல்லது பதிப்பித்தலிலோ மேலாண்மையிலோ பங்குகொள்ளக் கூடாது . 
அனுமதி பஞ்சாயத்தின் விருப்பப்படி பின்வாங்கப்படுவதற்கு உரித்தானதாகும் . 

32. பத்திரங்கள் வெளியிடுவதில் மற்றும் அல்லது அச்சகத்திற்குச் செய்தி 
அனுப்புவதில் கட்டுப்பாடு .-- ( 1 ) பஞ்சாயத்து ஊழியர் அவரது பெயரில் 
பிரசுரிக்கப்பட்ட ஏதேனும் பத்திரத்தில் அல்லது அவரது பெயரில் அச்சகத்திற்கு 
அனுப்பப்பட்ட செய்தியில் அல்லது அவர் ஆற்றிய ஏதேனும் பொது சொற் 
பொழிவில் 

( எ ) பஞ்சாயத்துக்கும் அரசாங்கத்திற்குமிடையேயுள்ள தொடர்புகள் , 
அல்லது 
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( பி ) மத்திய அல்லது மாநில அரசுக்கு இந்திய மக்கள் அல்லது 
அவர்களுள் ஏதேனும் பிரிவினருக்கு மிடையேயுள்ள தொடர்ப்பை கெடுக்கக் 
கூடிய அறிக்கை அல்லது கருத்து வெளியிடக்கூடாது . 

( 2 ) பஞ்சாயத்து ஊழியர் ஒருவர் தமது பேரில் ஏதேனும் பத்திரம் 
பிரசுரிக்க அல்லது அவரது பெயரில் அச்சகத்திற்கு ஏதேனும் அறிவிக்க அல்லது 
துணை விதி ( 1 )-ன் மூலம் விதிக்கப்பட்ட தடையுத்தரவுகளை செயல்படுத்துவதில் 
சந்தேகம் உளவாக்கும் அறிக்கைகள் அடங்கிய ஏதேனும் பொது 

சொற் 
பொழிவாற்ற எண்ணினால் அவர் பிரசுரிக்க எண்ணும் பத்திரத்தின் அல்லது 
அவர் அறிவிக்கவிருக்கும் செய்தியின் அல்லது அவர் ஆற்றயிருக்கும் சொற் 
பொழிவின் ஒரு வரைவு நகல் டயரக்டருக்கு சமர்ப்பிக்கவேண்டும் மற்றும் 
டயரக்டரின் அனுமதியோடல்லாது பத்திரத்தைப் பிரசுரிக்கவோ, செய்தி 
அனுப்பவோ அல்லது சொற்பொழிவாற்றவோ கூடாதென்றும் , ஏதேனும் 
மாற்றங்கள் உண்டுபண்ண வேண்டுமென அவர் கட்டளையிடுவ தாயிருந்தால் 
அத்தகைய மாற்றங்கள் உண்டுபண்ணவேண்டும் . 

விளக்கம் .--பஞ்சாயத்தினால் அங்கீகரிக்கப்பட்ட சங்கத்தில் அல்லது 
தொழிலாளர் சங்கத்தில் பொறுப்புள்ள பதவி வகிக்கும் பஞ்சாயத்து ஊழியர் 
அவர்களின் தேவைகள் அல்லது குறைகள் 

சம்பந்தமான காரியங்கள் 
சம்பந்தமான ஏதேனும் அறிக்கை வெளியிடுவதையோ அச்சகத்திற்கு செய்தி 
அனுப்புவதையோ தடை செய்வதற்கு இவ்விதிகள் கருதப்படவில்லை. 

33. சட்டப்பேரவை உறுப்பினர்களுடன் தொடர்பு.--பஞ்சாயத்து 
ஊழியர் சட்டப்பேரவையின் வினாக்களில் அல்லது சர்சையில் தமக்குரிய ஏதேனும் 
குறையினை ஒரு விஷயமாகக்கொண்டுவரும் நோக்கத்துடன் சட்டப்பேரவையின் 
ஏதேனும் உறுப்பினரை அணுகக்கூடாது . அவ்வாறு ஏதேனும் வெளிப்படுத்தினால் 
29- வது விதியினை மீறியதாகக் கருதப்படும் . 

34. கமிற்றியின் முன்னிலையில் சான்று .--பஞ்சாயத்து ஊழியர் - நிர்வாக 
அலுவலரின் முன் அனுமதி பெற்றாலன்றி பொதுக் கமிற்றியின் முன்னிலையில் 
சான்று நல்கக்கூடாது . சான்று கொடுப்பதில் பஞ்சாயத்தின் அல்லது மாநில 
அல்லது மத்திய அரசின் கொள்கையையோ முடிவையோ குறை கூறக்கூடாது . 

35. அரசியலில் ஈடுபடுதல் .-- அரசாங்கத்தின் ஏதேனும் பொது அல்லது 
தனி ஆணைக்குட்பட்டு , பஞ்சாயத்து ஊழியர் ஏதேனும் அரசியல் கட்சியிலோ 
அரசியல் ஈடுபாடுடைய ஏதேனும் சங்கத்திலோ உறுப்பினராகவோ அத்துடன் 
வேறு தொடர்பு கொள்ளவோ கூடாது என்பதுடன் ஏதேனும் அரசியல் 
இயக்கத்தில் அல்லது செயலில் பங்கு கொள்ள வோ , பண உதவி செய்யவோ 
அல்து வேறு ஏதேனும் விதத்தில் உதவவோ கூடாது . பஞ்சாயத்து ஊழியர் 
மேற்கொள்ளக்கருதும் ஒரு நடவடிக்கை இவ்விதிக்கு முரண்பட்டதாகும் என்பது 
பற்றி சந்தேகத்திற்கு இடமளிக்குமாயின் வழக்கமான முறைப்படி அவர் 
அக்காரியத்தை டயரக்டருக்குக் குறிப்பிடவேண்டும் . 

குறிப்பு.-- ரதேனும் பஞ்சாயத்து ஊழியரின் பற்றற்ற மன 
உணர்ச்சியினைக் காட்டும் சதிச்செயல்கள் 
அவரை வேலையிலிருந்து அகற்று 
வதற்குப் போதிய காரணமாகக்கருதப்படும் . 

36. பஞ்சாயத்து ஊழியரின் குடும்ப அங்கத்தினர்கள் சதி செயல்களில் 
ஈடுபடுதல் .-- பஞ்சாயத்து ஊழியர் 

அவரது குடும்பத்திலுள்ள ஒரு 
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37 . 


உறுப்பினரையும் சட்டப்படி அமைக்கப்பட்ட அரசாங்கத்தினை நேர்முகமாாபோ 
மறைமுகமாகவோ கவிழ்க்கும் அல்லது கவிழ்க்க வரியருக்கும் ஏதேவம் 
இயக்கத்தில் அல்லது செயலில் பங்குகொள்ளவோ ஏதேதும் தத்திப் 
உதவவோ கூடாது . 

விளக்கம் .-- இவ்விதியின் பொருளுக்குட்பட்டு ஒரு பஞ்சாயத்து பாழியா 
ஒரு நபரை ஓர் இயக்கத்திலோ செயலிலோ ஈடுபடுவதைத் தடை செய்வதற்கு 
முன் எச்சரிக்கை எடுக்காமலும் அந்த நபர் அவ்வாறு நடந்துகொள்வதைத் 
தடுக்க அவரது அதிகாரத்திற்குட்பட்ட யாவும் செய்யாமலும் இருந்தால் , 
அல்லது அவ்வாறு அந்த நபர் செயல்படுகிறார் என்று தெரிந்தால் அல்லது 
அவ்வாறு அந்த நபர் செயல்படுகிறார் என்று தெரிந்தும் அல்லது சந்தேகப் 
படுவதற்குக் காரணமிருக்கும் போது , அவர் உடனே அரசாங்கத்திற்கோ அல்லது 
அவர் பணி புரிந்து வரும் மேல நிகாரிக்கோ தெரிவிக்காதிருந்தால் அந்த நபரை 
அத்தகைய இயக்கத்தில் அல்லது செயலில் ஈடுபட அனுமதித்ததாகக் கருதப் 
படுவார் . 

சட்டசபைகளுக்கான தேர்தல்களில் பங்குகொள்ளுதல்.- ( 1 ) 
தற்போது அமலிலுள்ள ஏதேனும் சட்டத்தின் மூலம் அல்லது சட்டத்தின் கீழ் 
தவிர , ஒரு பஞ்சாயத்து ஊழியரும் கேரள மாநிலத்திலாயினும் அல்லது 
வேறெங்காயினும் சட்டசபையின் ஏதேனும் தேர்தலில் வாக்கு சேகரிக்க டா . 
வேறு விதத்தில் ஈடுபடவோ அல்லது அது சம்பந்தமாக அவரது செல்வாக்கப் 
* பயன்படுத்தவோ அல்லது பங்கு கொள்ளவோ கூடாது . 
எனினும் , 

அம்மா திரி தேர்தலில் வாக்களிப்பதற்குத் தகுதியுடைய 
பஞ்சாயத்து ஊழியர் அவரது வாக்குரிமையை பயன்படுத்தலாம் , ஆனால் , அவர் 
அவ்வாறு செய்தல் , அவர் வாக்களிக்கத் தீர்மானித்திருக்கும் அல்லது பாக்களித்த 
விதத்தைப்பற்றி குறிப்புணர்த்தக்கூடாது . 

( 2 ) தற்போது அமலிலுள்ள ஏதேனும் சட்டம் மூலம் அல்லது 
சட்டத்தின் கீழ் அவர் மீது சுமத்தப்பட்ட கடமையினைச் செய்யும் போது தேர்தல 
நடத்துவதற்கு உதவினால் எனும் ஏக காரணத்தினால் ஒரு பஞ்சாயத்து உழியர் 
துணைவிதி ( 1 )-ன் ஏற்பாடுகளை மீறியதாகக் கருதக்கூடாது . 
விளக்கம்.-- (i) பஞ்சாயத்து ஊழியர் அவரது 

உடலின் மீதோ . 
வாகனத்திலோ அல்லது வீட்டிலோ ஏதேனும் தேர்தல் சின்னம் வைத்திருந்தால் 
இவ்வி தியின் பொருளுக்கிணங்க தேர்தல் சம்பந்தமாக அவரது செல்வாக்கைப் 
பயன்படுத்துபவராவார் . 

(ii ) தேர்வாளர்களுக்கு முகவரி அளிக்கும் அல்லது சட்டசபைத் 
தேர்தலுக்கு வேட்ப்பாளராகவோ அல்லது வருங்காலத் தேர்வாளராகவோ 
வேறு ஏதேனும் விதத்தில் தன்னைத்தானே வெளிப்படையாக அறிவிக்கவோ 
அல்லது பொதுவாக வெளியிட அனுமதிக்கவோ செய்யும் பஞ்சாயத்து ஊழியர் 
இவ்விதியின் நோக்கங்களுக்காக அத்தகைய தேர்தலில் பங்குகொண்டதாகக் 
கருதப்படவேண்டும் . 

38 . தல அதிகாரிகளுக்கான தேர்தல்களில் பங்கு கொள்ளுதல்.- விதி 37 - ன் 
ஏற்பாடுகள் இயன்றளவு தல அதிகாரிகளுக்கான அல்லது உள்ளாட்சி மன்றங் 
களுக்கான தேர்தல்களுக்குப் பொருந்தும் . 

39. அது போன்ற பஞ்சாயத்து ஊழியரின் செயல்கள் மற்றும் நடத்தையினை 
நியாயமெனக்காட்டல்.--- துணை இயக்குநரின் 

அனுமதியின்றி ஒரு 


முன் 
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பஞ்சாயத்து ஊழியரும் அவமதிப்பான தாக்குதல்களிலிருந்து அவரது அலுவல் 
சம்பந்தப்பட்டச் செயலின் அல்லது நடத்தையினை ஏதேனும் நியாயமென 
எடுத்துக்காட்ட எந்த நீதிமன்றத்தையும் அணுக முடியாது . 

விளக்கம்.- இவ்விதியிலுள்ள யாதொன்றும் ஒரு பஞ்சாயத்து ஊழியர் 
அவரது தனிப்பட்டச் செயல்கள் அல்லது நடத்தையை நியாயமெனக் காட்டும் 
உரிமையினை இழிவுபடுத்துவதா காது . 

40: வானொலி நிலையத்திலிருந்து ஒலிபரப்பு .-- (1 ) டயரக்டரின் முன் 
அனுமதியின்றி பஞ்சாயத்து ஊழியர் எவரும் ஏதேனும் விஷயத்தைக் குறித்து 
நிலையத்தில் ஒலிபரப்பு உரை நிகழ்த்தக்கூடாது . 

( 2 ) ஒலிபரப்பு சொற்பொழிவு நிகழ்த்த அழைக்கப்பட்ட அல்லது 
விரும்பும் பஞ்சாயத்து ஊழியர் அவர் சொற்பொழிவு நிகழ்த்த எண்ணியிருக்கும் 
விஷயத்தை டயரக்டருக்குத் தெரியப்படுத்தவேண்டும் மற்றும் நேரடியாகவோ 
அல்லாமலோ அவரது அலுவலக வேலையைச் சார்ந்த விஷயமாயின் அல்லது 
அவ்வாறு தேவைப்பட்டால் சொற்பொழிவு -நிகழ்த்து முன் அச்சொற்பொழிவு 
முழுவதையும் டயரக்டரின் ஒப்புதலுக்காகச் சமர்ப்பிக்கவேண்டும் . 

( 3) பஞ்சாயத்து ஊழியர்கள் ஏ . ஐ . ஆர் - ன் ஒலிபரப்பு நிலையத்திலிருந்து 
பாட்டு அல்லது அதுபோன்ற வேறு நிகழ்ச்சிகளை ஒப்புக்கொள்ளவும் அதற்கான 
ஊழியம் ஏற்பதையும் துணை விதி ( 1 ) மற்றும் ( 2 )-ன் ஏற்பாடுகள் ஒரு 
விதத்திலும் தடை செய்யாது . 

41. பஞ்சாயத்து ஊழியர்கள் தனியார் வாணிகத்தில் வேலை பாக்கக்கூடாது 
என்பது .-- கடைநிலை பஞ்சாயத்து ஊழியர் உட்பட , பஞ்சாயத்து ஊழியர் 
கொள்முதல் செய்தல் அல்லது . பணவரவு அல்லது செலவு சம்பந்தப்பட்ட 
ஏதேனும் தனிப்பட்ட விஷயங்களில் கண்டிப்பாகத் தடை செய்யப்பட்டுள்ளது 
எல்லா நடவடிக்கைகளிலும் , ஏமாற்றுதல் மற்றும் பயமுறுத்திய பறித்தலைத் 
தடைசெய்வதற்கு எப்போதும் 

விழிப்புடனிருத்தல் தேவையென்றாலும் 
ஏதேனும் அதிகாரி கடைநிலை பஞ்சாயத்து ஊழியர் உட்படவுள்ள 
பஞ்சாயத்து ஊழியரை அமர்த்திக்கொள்வதற்கு அல்லது அவர் அலுவலை 
முன்னிட்டு யாத்திரை செய்யும்போது வாகனமோ அவசியமான பொருட்களோ 
கொடுப்பதற்கு இந்த தடைசெய்வதாகக் கருதும் உத்தேசம் இல்லை . 

42. கீழ் நிலை அலுவலர்களால் சமர்ப்பிக்கப்பட்ட மனுக்களின்மேல் 
சிபார்சுகள்.-- ஒரு பஞ்சாயத்து ஊழியரும் பதவி நாடுபவர் ஒருவரால் பணித் 
துறை சம்பந்தமாக அவர்வழி எழுத்து வடிவில் சமர்ப்பிக்கப்பட்ட ஒரு 
விண்ணப்பத்தில் மேல் குறிப்பின்றி ஏதேனும் தேர்ந்தெடுக்கும் அதிகாரிக்கோ , 
நியமன அதிகாரிக்கோ பதவி உயர்வளிக்கும் அதிகாரிக்கோ அல்லது. அதுபோன்ற 
ஏதேனும் அதிகாரக்குழுவின் உறுப்பினரான ஏதேனும் நபருக்கோ , அதன் 
பணியாளருக்கோ பஞ்சாயத்துப்பணியின் கீழுள்ள ஏதேனும் பதவிக்கு சிபார்சு 
செய்யக்கூடாது . 

குறிப்பு.- இவ்விதியிலும் இதற்கு முன்னுள்ள விதியிலும் குறிப்பிட்டிருப் 
பது போன்று மனுவில் சிபார்சுக்காக பஞ்சாயத்து ஊழியர் அவர் கீழுள்ள 
ஊழியரிடமிருந்து அல்லது கூட்டாளியிடமிருந்து பெறும் மனுவை மேல் 
எழுத்துடன் சம்பந்தப்பட்டப் பஞ்சாயத்து ஊழியருக்கு திரும்பக் கொடுப்பது 
பஞ்சாயத்து ஊழியருக்குத் தகாது , 
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43 . மேல் அதிகாரிகளுக்கு எழுதுதல் அல்லது அவர்காப்பேட்டி 
காணுதல்.- எந்த பஞ்சாயத்து ஊழியரும் அவர் எந்த மேலதிகாரிக்கு நேர் 
கீழானவரோ அவருக்கல்லாது வேறு ஏதேனும் மேல் அதிகாரியிடம் அவரது 
அலுவ லகவேலை சம்பந்தமான ஏதேனும் காரியம் அல்லது அவ்வாறு பாழியரா 
யிருக்க அவரை நேரடியாகப் பாதிக்கும் விஷயத்தைக் குறித்து 
மேலதிகாரிக்கும் நேரடியாக எழுதக்கூடாது . 

குறிப்பு. - நேர் மேலுள்ள அதிகாரிமூலம் ஒரு மேல் அதிகாரிக்கு எழுதும் 
ஒரு பஞ்சாயத்து ஊழியர் , அவர் விரும்பினால் , அவரது நேர் மேலுள்ள அதிகாரி 
மூலம் அனுப்பியதின் முன் நகலினை மேல் அதிகாரிக்குச் சமர்ப்பிக்கலாம் . 

(ii ) பஞ்சாயத்து ஊழியர் தக்க அதிகாரிக்குச் செய்த முறை 
யீட்டிற்கு மூன்று மாதத்திற்குள் பதில் கிடைக்கவில்லையானால் தக்க அதிகாரிக்கு 
அனுப்பின முறையீட்டின் ஒரு நகலுடன் அம்முறையீட்டிற்குப்பதில் கிடைக்க 
வில்லை என்ற அற கயுடன் டயரக்டருக்கு எழுத்து வடிவிலான ஒரு முறையீடு 
அனுப்பலாம் . 

( 2 ) பஞ்சாயத்து ஊழியர் அவ்வாறு ஊழியராயிருக்க அவரை நேரடி 
யாகப் பாதிக்கும் காரியம் சம்பந்தமாக உதவி நாடும் பொருட்டு அவர் எந்த 
அதிகாரியின் நேர் கீழ் ஆலுவலராக இருக்கிறாரோ அந்த அலுவலர் அன்றி 
அலுவலரோ அல்லாதவரோலான வேறெந்த நபரையும் அணுகக்கூடாது . 

( 3 ) பஞ்சாயத்து ஊழியர் நிர்வாக அலுவலரின் முன் அனுமதியின்றி 
அத்தகைய ஊழியராயிருக்க , அவரை நேரடியாகப் பாதிக்கக்கூடிய ஏதேனும் 
காரியத்திற்காக அவரது நேர் மேலதிகாரியல்லாத எந்த அலுவலரையும் 
பேட்டி காண முயற்சிக்கக்கூடாது . மேலும் எந்த பஞ்சாயத்து ஊழியரும் 
மாநிலத் தலைவரையும் ( கவர்ணர்) அம்மாதிரி பேட்டி காண முயற்சிக்கக் கூடாது . 

( 4 ) ஒரு பஞ்சாயத்து ஊழியரின் நியமனத்திற்கு அல்லது பதவி 
உயர்வுக்கான ஒவ்வொரு மனுவும் மறைப்படி அனுப்பப்படவேண்டும் . 

குறிப்பு.-- ஏதேனும் கீழ் நிலை அலுவலர் அவரது நேர் மேலதிகாரி 
அல்லாத ஏதேனும் அதிகாரிக்கு அவரது அலுவலக தகுதியில் சமர்ப்பிக்க 
தேவைப்பட்ட ஏதேனும் விவர அறிக்கை அல்லது அறிக்கை அனுப்புவதை ( 1 ) 
முதல் (4 ) வரையுள்ள துணைவிதிகள் தடை செய்யமாட்டா : 

அரசாங்கத்தின் கொள்கை அல்லது செயல் பற்றிய சர்ச்சை . - மத்திய 
அல்லது மாநில அரசின், பஞ்சாயத்து அல்லது வேறு தல அதிகாரக்குழுவினால் 
கடைபிடிக்கப்பட்ட ஏதேனும் கொள்கையினை அல்லது செயலினை ஏதேனும் 
பேச்சு , எழுத்து அல்லது வேறு வகையில் வாதாடவோ , வெளிப்படையாகவோ 
ஏதேனும் சங்கத்தின் அல்லது குழுவின் ஏதேனும் கூட்டத்திலோ குறைகூறவோ 
கூடாது என்பது மாத்திரமல்ல அதுபோன்ற ஏதேனும் வாதாட்டத்தில் அல்லது 
குறை கூறலில் ஏதேனும் விதத்தில் பங்குகொள்ளவும் கூடாது . 
எனினும் இவ்விதியில் அடங்கியுள்ளதும் : 

(i ) பஞ்சாயத்து ஊழியர்களுக்கென்று மாத்திரமுள்ள ஏதேனும் 
தனிக் கூட்டத்தில் அத்தகைய ஊழியர்களைத் தனிப்பட்ட முறையிலோ பொது 
வாகவோ பாதிக்கக்கூடிய தனிப்பட்டக் காரியங்களைப் பற்றிய சர்ச்சைகளில் 
எந்த பஞ்சாயத்து ஊழியரும் பங்குகொள்வதை , அல்லது 

(ii) பஞ்சாயத்தின் அல்லது அரசாங்கத்தின் ஏதேனும் கொள்கை 
அல்லது செயலைத் திறம்பட நடத்தும் நோக்கத்தை முன்னிட்டு தவமுகப் 


பங்கு 


புரிந்துள்ளதை அகற்றுவதற்காகவும் தவறான அறிக்கைகளைத் திருத்துவதற் 
காகவும் ஏதேனும் பொது அல்லது தனிக்கூட்டங்களில் எந்த பஞ்சாயத்து 
ஊழியரும் ஆதரவாகப் பேசுவதையும் விளக்கிக்கூறுவதையும் தடை செய்வதாகக் 
கருதக்கூடாது . 

விளக்கம் இவ்விதியிலுள்ள யாதொன்றும் உசிதமான அல்லது தேவை 
யானது என தோன்றும் விதத்தில் பஞ்சாயத்தின் ஏதேனும் கொள்கையினை 
அல்லது செயலினை வெளியிட அல்து விளக்குமாறு பஞ்சாயத்தின் ஏதேனும் 
வாழியரிடம் தேவைப்படும் உரிமையை இவ்விதியிலுள்ள யாதொன்றும் வரை 
யறுப்பதாகவோ அல்லது குறைப்பதாகவோ கருதப்படக்கூடாது . 

45 . கூட்டங்களில் பங்கு கொள்ளுதல்.-- ஒரு பஞ்சாயத்து ஊழியர் , அவரது 
அலுவலகக்கடமைகளை நிறைவேற்றுவதை தவிர , கல்வி அல்லது அதுபோன்ற 
நிறுவனங்களுக்கு ஆதரவாக அரசாங்க விதிகள் அல்லது ஆணைகளின்படி 
அமைதிக்கக்கூடிய கிரான்றுகளுக்கு அல்லாத சில 

நடபடி மேற்கொள்ள 
பஞ்சாயத்து அல்லது அரசாங்கத்தின் நடபடியைக் குறைகூறும் சொற் 
பொழிவுகள் நிகழ்த்தக்கூடியதோ , தீர்மானங்கள் கொண்டுவரவோ நிறை 
வேற்றக்கூடியதோவான ஏதேனும் அலுவல் சம்பந்தப்படாத காட்டத் கிலோ 
மாநாட்டிலோ தலைமை தாங்கவோ அதற்கு ஏற்பாடு செய்வதில் 
கொள்ளவோ , முக்கிய பதவி வகிக்கவோ, சொற்பொழிவு நிகழ்த்தவோ கூடாது . 

குறிப்பு .--பஞ்சாயத் துகளின் சட்டமுறையான அலுவல்களின் நடை 
முறைக்காக ஒழுங்காகக் கட்டப்படும் கூட்டங்கள் மற்றும் சட்டப்படி, நிறுவப் 
பட்ட அல்லது அரசாங்கத்தால் உண்டுபண்ணப்பட்ட அதுபோன்ற குழுக்கள் 
மற்றும் அரசாங்கத்தால் அங்கிகரிக்கப்பட்ட பஞ்சாயத்து ரழியர் சங்கங்களும் 

குழுக்கள் அல்லது கிளைகளும் இவ்விதியின் நோக்கத்திற்காக 
பணித்துறை சார்ந்தவையல்லாத கூட்டங்கள் அல்ல . 

46. தனியார் வேலைக்கான விண்ணப்பம் .- ( 1) எழுத்து வடிவில் நிர்வாக 
அலுவலரின் முன்அனுமதி பெற்றாலன்றி பஞ்சாயத்து பாழியர் தனியார் வேலைக்கு 
விண்டாப்பிடக்கூடாது . 

( 2 ) ( எ ) தனியார் - வேலக்கு விண்ணப்பிக்கவோ அல்லது வேவ 
ஏற்பதற்கோவான அனுமதி சாதாரணமாக ஓய்வு பெறுவதற்கு முன் லீவில் 
இருப்பவர்களுக்கு அளிக்கப்படும் , இந்தியாவிலுள்ள ஒரு, வாணிக நிறுவனத்தில் 

வேட்டிக்கு சின்னப்பிக்கவோ அல்லது வேர்ல ஏற்பதற்கோவான 
அனுமதி வெகு சிலரின் காரியங்களில் மட்டும் நல்கப்படும் என்பதுடன் உடனடி 
ஓய் பெறும் நிலையிலுள்போாருக்கு. ,உட்பட்டதாயிருக்கும் . 

( பி ) ராஜினாமா செய்யக்ஈடாத நிலையிவள்பாபராயர், து காழியரின் 
ராசியைா பஞ்சாயத்துப் சிக்கு, பாதகமின் பற்கலாம். என நிர்வாக 
சுவலர் திருப்தியுற்றுயன்றி எதோறும் பஞ்சாயத்து -ழியருக்கு தனியார் 
வேய்ய விண்ணப்பிக்வோஅதுவேற்பதற்கோளான அனுமதி நல்கப் 


தனியார் 


( 3 ) தனியார் வேலைக்கு பின்னப்பம் செய்ய அல்லது வேப்ப எற்பதற்கு 
அனுமதி மறுக்கப்பட்ட ஒரு பர் ஒரு பாகத்தில் மேள்ள அவர் வேலை ! 
ராஜினமா செய்ய விரும்பியும் ,அதுபோன்ற ராஜியோ சாதாரணமாக ஏற்றுக் 
பொள்ளப்படும் . 

{ 4 ) ஓய்ப் பெறுவதற்கு முன்பேற்பாடாக வில் இல்லாத ரு நபர் 
வா ஏற்க அனுமதிக்கப்படுமிடத்து அமமாதிரி வேலை ஏற்றவுடன் 
பசாயத்தில் யேன்பாநித்தை" வர் ராஜினாமா செய்யவேண்டும் . 


15 


47 . ராஜினாமாவின் விளைவுகள் , --பஞ்சாயத்துப்பணியிலிருந்து ராஜினாமா 
செய்யக் கூடாத நிலையில் ராஜினாமா செய்வதானால் அவர் சென்ற 

காலப் 
பணியினை இழக்க நேரிடும் , 

மேலும் , ராஜினாமா செய்யக்கூடாத நிலையில் ராஜினாமா செய்யும் 
அலுவலர் அவ்வாறு ராஜினாமா செய்யாதிருந்தால் கிடைக்கக்கூடிய ஓய்வு 
படிக்குத் தகுதியுடையவர் ஆகமாட்டார் . 

48. இருதார மணங்கள்.-- தனிச்சட்டத்தின் கீழ் அது போன்ற மறு 
திருமணம் தனிச்சட்டத்தின் கீழ் தற்போது ஊழியருக்குப் பொருந்தக்கூடியதாய் 
இருந்தபோதிலும் , மனைவி உயிருடன் இருக்கும் ஒரு பஞ்சாயத்து ஊழியர் 
முதலில் அரசாங்கத்தின் அனுமதி பெறாமல் வேறு திரு மண ஒப்பந்தம் செய்வது 
கூடாது . 
( 2 ) முதலாவது அரசாங்கத்தின் அனுமதி பெறாமல் எந்த 

பெண் 
பஞ்சாயத்து ஊழியரும் மனைவி உயிருடன் இருக்கும் ஏதேனும் நபரை மணம் 
புரியக்கூடாது . 

49. மாநிலத்தலைவர் அல்லது அமைச்சர்களுக்குத் தனிப்பட்ட முறை 
யீடுகள் .-- (1 ) அரசாங்கத்திற்கு முறைப்படி அலுவலகம் வழியாக ஏதேனும் 
முறையீடுகள் செய்யும் ஒரு பஞ்சாயத்து ஊழியர் அதன் முன் நகல்களுடனோ 
தனிப்பட்ட முறையீடுகளுடனோ மாநிலத்தலைவரை அல்லது அமைச்சர்களை 
அணுகுவது முறையற்றதாகும் . 

( 2 ) டயரக்டருக்கு அனுப்பின முறையீட்டிற்கு மூன்று மாதத்திற்குள் 
ஒருபதிலும் பஞ்சாயத்து ஊழியருக்குக்கிடைக்காவிடில் டயரக்டருக்கு அனுப்பின 
முறையீட்டின் ஒரு நகல் அம்முறையீட்டிற்கு ஒரு பதிலும் கிடைக்கவில்லை எனும் 
ஒரு அறிக்கை ஆகியவற்றுடன் எழுத்து வடிவிலான ஒரு முறையீடு அரசாங் 
கத்திற்கு அனுப்பலாம் : 

50 . உரை விளக்கம் .-- இவ்விதிகளின் உரைவிளக்கம் சம்பந்தமாக 
ஏதேனும் பிரச்சினை எழுமாயின் அதை அரசாங்கத்திற்குக் குறிப்பிடலாம் , அதன் 
மீதான அரசாங்கத்தின் தீர்மானமே முடிவான தாகும் . 


* 


* 


பின் இணைப்பு ஏ 

[ விதி 23 ( 1 ) பார்க்க ] 
( பெயர் மற்றும் வேலையின் பெயர் ) அல்லது அவரது குடும்பத்தில் ஏதேனும் 
உறுப்பினர் கைவசமாகக் கொண்டுள்ள நிலச்சொத்து கம்பெனிகளில் பங்கு மற்றும் வேறு 
முதலீடுகள் பற்றிய அறிக்கை . 

வருடத்திற்கு .. 
நிலச்சொத்து அல்லது நிலச்சொத்தின் பாத்தியதை 


5 


பரப்பு 


16 


இனம் 


சென்ட் 


1 


2 


3 


4 . 


5 


6 


N 


8 


9 


10 


11 


12 


13 


14 


15 


.ஆகிய நாள் எனது பெயரிலோ அல்லது அதில் எனது பெயர் உட்படுத்தப்பட்டதோவான 
மேற்குறிப்பிட்டுள்ளவையல்லாது கம்பெனிகளின் அல்லது வேறேதேனும் முதலீடுகளின் மற்றேதேனும் நிலச்சொத்து 
கைவசம் உடையவனல்ல அல்லது அக்கரையுடையவனல்ல என்று இதனால் அறிவித்துக்கொள்கிறேன் . 
இடம் 

ஒப்பம் 
தேதி 

வேலையின் பெயர் 
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குறிப்பு.- (1 ) ஒவ்வொரு கைமாற்றத்திற்கும் ஒரு வரி உபயோகிக்கப் 
படலாம் . 


( 2 ) கேள்விக்குரிய அந்த வருடத்திற்கு முன்னரே கெப்பற்றி 
யிருக்கும் சொத்துக்களை முதலில் ஒரு வரியில் (சவப்பு மையாயின் நல்லது ) 
காட்டவேண்டும் , புதிய கைப்பற்றுதல்கள் அல்லது விற்பகை 1 அதன் கீழ் 
இரண்டாவது வரியிலும் , தன் முடிவு மூன்றுவது வரியிலும் காட்டப்பட்டமாம் . 
மறு வருட அறிக்கையில் மூன்றாவது வரி முதல்வரியாக வரும் . 


என் 


பின் இணைப்பு பி 
( விதி 23 ( 2 ) பார்க்க . ) 
ஆகியநான் 

....அன்று 
சான்றிதழ் அறிக்கை சமர்ப்பித்ததிலிருந்து சொந்தப் பெயரிலோ 
வேறேதேனும் நபரின் பேயா லோ ஏதேனும் அசையாச் சொத்தோ அல்லது 
அசையச்சொத்தில் எவ்வித நன்மையும் அல்லது வேறு பாத்தியதையும் 
வாங்கவோ கைவசமாக்கிக்கொள்ளவோ உரிமைவிடவோ வேறு , விதத்தில் 
விற்கவோ செய்யவில்லையென ஆ : உறுதிமொழி செய்கிறேன் . 

( ஒப்பம் ) 

வேலையின் பெயர் 
தேதி 


பாநிலத்தம்பவரின் ஆணைப்படி , 

பி . கே . அப்துல்லா , 

அரசாங்கச் செயலர் , 
விளக்கக்குறிப்பு.- (இக்குறிப்பு விதிகளின் பகுதியல்ல ஆனால் அவைகளின் 
பொது கருத்தை உணர்த்தும் பொருட்டாகும் ) 

1960 - ன் கேரள பஞ்சாயத்துச் சட்டத்தின் 39- வது பிரிவு , விதிகள் 
உண்டுபண்ணுவதற்கும் , பஞ்சாயத்து ஊழியர்களின் நடத்தை மற்றும் பணி 
வரையறைகளை ஒழுங்கு செய்யவும் அரசாங்கத்திற்கு ஈரம் அளிக்கிறது . 
மேற்கூறும் விதிகள் பஞ்சாயத்து ஊழியர்களின் நடத்தையை ஒழுங்குபடுத்தக் 
கருதப்பட்டுள்ளது . 


G. 1368 . 


Kerala Gazette No. 37 dated 23rd September, 1969 
PART IA 


MINISTRY OF LAW 


(Legislative Department) 

NOTIFICATION 


New Delhi, the 16th August 1969. 


S. 0 : 3307. - In exercise of the powers conferred by section 28 of the 
Representation of the People Act, 1950 (43 of 1950 ), the Central Govern 
ment, after consulting the Election Commission , hezeby makes the following 
rules further to amend the Registration of Electors Rules, 1960, namely : 

1. Short title . These rules may be called the Registration of 
Electors (Second Amendment) Rules, 1969. 

2. Amendment of Form 18. - In Form 18 appended to the 
Registration of Electors Rules , 1960 ( hereinafter referred to as the said 
Rules) 

(i) in the first paragraph , 
(a ) for the entry " Father s name (in full) . 

the following entry shall be substituted , namely : 

" Father s/Mother s /Husband s name ( in full) . 
(b ) for the entry " House address .. 

the following entry shall be substituted , namely : 

" House add ess (place of ordinary residence). 
( ii ) for paragraph 2, the following paragraph shall be substituted , 

namely : 
“ 2** I am a graduate of the. 

University 
having passed the degree /diploma examination in the 

year ... 
** I am in possession of a diploma/certificate in .. 

which is a qualification equivalent to that of a graduate 
of a unive sity in India having passed the examination for 
the diploma/certificate in the year . 

In upport . 
of the above, I submit herewith . 
( iii) the first footnote shall be deleted . 


» . and 


G. 1866 / 


2 


3 . Amendment of Form 19 .-- In i orm 19 appended to the said 
Rules , in the first paragraph,..." 
(i) after the entry " Name ( in full) . 

the following 
entry shall be inserted , namely : 

" Father s/ Mother s/ Husband s name (in full ). 
( ii) for the entry " House address . 

thc 
following entry shall be substituted , namely : 
" House address ( Place of ordinary residence) . 

[ No. P.7 (8 )/ 69 - Leg. II.] 
N.D. P. NAMBOODIRIPAD . 

Joint Secretary , 


विधि मंत्रालय 
(विधायी विभाग) 

अधिसूचना 

नई दिल्ली, 16 अगस्त, 1969 
का ० आ ० 8308. - लोक प्रतिविधित्व अधिनियम , 1950 (1950 का 43 ) की 
धारा 28 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ,निर्वाचन आयोग 
से परामर्श के पश्चात् ,निर्वाचक रजिस्ट्रीकरण नियम, 1960 में और आगे संशोधन 
करने के लिए एतद्वारा निम्नलिखित नियम बनाती है ; अर्थात् : 

1. संक्षिप्त नाम - ये नियम निर्वाचक रजिस्ट्रीकरण (द्वितीय संशोधन) नियम , 
1969 कहे जा सकेंगे । 

प्ररूप 18 का संशोधन - निर्वाचक रजिस्ट्रीकरण नियम, 1960 (जिसे 
समें इसके पश्चात् उक्त नियम कहा गया है । ये संलग्न प्ररूप 18 में 


2 . 


(i) प्रथम पैरा में , 


" पिता का नाम (पूरा ) ... 
प्रविष्टि के लिए निम्नलिखित प्रविष्टि प्रतिस्थापित की जाएगी , 
अर्थात् - 
" पिता/ माता /पति का नाम (पूरा ) . 


1866 / V 
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“ 


प 


( ख ) 

घर का पता .... 
प्रविष्टि के लिए निम्नलिखित प्रविष्टि प्रतिस्थापित की 
जायेगी, अर्थात् : 
" घर का पता (स्थान जहां मामूली तौर से निवास 

करता है ) .......... 
(ii ) पैरा 2 के लिए निम्नलिखित पैरा प्रतिस्थापित किया जाएगा , 
अर्थात् : 

विश्वविद्यालय 

का स्नातक हूं और मन 
डिग्री/डिप्लोमा परीक्षा सन............. 

में पास की है । 
या 

में डिप्लोमा /प्रमाणपत्र है जो अर्हता भारत के 
विश्वविद्यालय के ऐसे स्नातक की अर्हता के समतुल्य है जिसने 
डिप्लोमा/प्रमाणपत्र के लिए परीक्षा सन् ... 

में पास की है । 
उपर्युक्त के समर्थन में मैं इसके साथ ............. 


। मेरे पास . 


पेश करता 


.. 


हूं; और 


3 . 


" 


० 


प्रविष्टि के पश्चात् 


............ " 


(iii ) प्रथम पाद टिप्पणे निकाल दिया जाएगा । 

प्ररूप 19 का संशोधन - उक्त नियम से संलग्न प्ररूप 19 में , प्रथम पैरा में , 
(i) 

नाम ( पूरा ) 
निम्नलिखित प्रविष्टि अन्तःस्थापित की जाएगी, अर्थात् : 

"पिता / माता पति का नाम (पूरा ) .. 
( ii ) घर का पता . 

प्रविष्टि के लिए निम्नलिखित प्रविष्टि प्रतिस्थापित की जाएगी , 
अर्थात् : 
" घर का पता (स्थान जहां मामूली तौर से निवास करता है ) 


" 


[ सं ० फा ०7 (8)/69-वि ० 2. ] 
न० डी ० पी ० नम्बृदिरीपाद, संयुक्त सचिव । 


, 
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Part III 


NOTIFICATION 
ci. 1751/68 . 

19th April 1969. 
In exercise of the powers conferred by section 2 of the Kerala Destruc 
tion of Records Act, 1961 (2 of 1962), the Chairman , Kerala Agricultural 
Incometax and Sales Tax Appellate Tribunal hereby makes the following 
rules for the disposal of documents in the office of the said Tribunal, the 
same having been previously approved by the Government as required by 
sub -section (3 ) of the said section ,namely : 

Rules 
1. The various documents relating to the Kerala Agricultural Income 
tax and Sales tax Appellate Tribunal specified in Appendix A shall be 
preserved for the period specified against each such document and the same 
shall be destroyed immediately after the expiry of such period , subject to the 
conditions hereinafter mentioned . 

2. All the records connected with accounts shall be retained according 
to the provisions in article 358 of the Kerala Financial Code Volume- I, and 
the instructions contained in the said article for their destruction shall be 
followed . 

3. In the case of records relating to office procedure, the period of 
retention prescribed in paragraphs 141 and 145 of the Manual of Office Pro 
cedure for use in offices other than the Secretariat shall be followed . 

4. Every sales tax appeal before the Tribunal and application for 
review before it shall contain a docket sheet in the form in Appendix B to 
these rules. 

5. Every Agricultural Incometax Appeal before the Tribunal and 
application for reference before it shall contain a docket sheet in the Form in 
Appendix C to these rules . 

6. The papers shall be arranged in the order shown in the respective 
indices in Appendix B and C and the pages in file serially numbered. The 
number of the page shall be noted against each item in the index . The 
docket sheet shall be filled in before the file is deposited in the record room . 

7. All records,papers , books, registers etc. described in these rules 
shall be destroyed after the expiry of the period prescribed for their preserva 
tion . 

Provided that the documents produced by or sent for from Government 
officials shall be returned to the officers concerned . 

8. The period mentioned in these rules shall be calculated from the 
date of final order which in the event of an appeal, including a petition to 
the High Court or the Supreme Court, shall be calculated from the date of 
G. 374 /S . 
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final order of the High Court or Supreme Court, as the case may be, and in 
the case of registers the period shall be calculated from the date of last entry 
in them . 

9. Documents produced by parties or respondents other than the State 
Representative which have not been reclaimed by them in accordance with 
regulation 51 of the Kerala Salestax Appellate Tribunal Regulations, 1966 
and Regulation 52 of the Kerala Agricultural Incometax Appellate Tribunal 
Regulations, 1965 , shall be kept apart from the records of the proceedings of 
the Tribunal and retained in the office of the Tribun il for a period of one 
year from the date of the final order of the Tribunal or of the orders if any, 
of the High Court or Supreme Court and shall after the expiry of that period 
be destroyed in the manner specified in rule 12 . 

Provided that notice of destruction shall be given in the manner specified 
in rule 10 in the month of January succeeding the date of expiry of the 
period of one year . 

10. (1) To enable parties who have produced documents , account 
books etc. before the Tribunal to withdraw the same before their destruction , 
a notice shall be published in the Kerala Gazette in January of each year 
and a copy shall also be affixed to the notice board of the office of the 
Tribunal, specifying the documents produced or filed by parties which will 
be destroyed six months after the publication of such notice and giving 
warning that unless previously reclaimed by the parties duly entitled ,destruc 
tion , will , without fail, ensue . 

(2 ) The following note shall be entered at the foot of every copy of 
an order of the Tribunal communicated to the parties, namely : 

" The attention of the parties is invited to regulation 51 of the Kerala 
Sales tax Appellate Tribunal Regulations, ! 966/Regulation 52 of the Kerala 
Agricultural Incometax Appellate Tribunal Regulations, 1965 , under which 
they should apply for the return of documents filed by them within three 
months from the date of communication of the Tribunal s order , and if no 
such application is made within such period , the Tribunal shall not be 
responsible for any loss or damage to the documents which shall be destroyed 
in accordance with the rules for the destruction of records" . 

11. A complete list of records, books or papers selected for destruction 
shall be prepared and the approval of the Chairman for the destruction 
obtained . The actual date of destruction shall be entered in the list and 
attested by the Secretary . 

12. The list referred to in rule 11 shall be carefully filed and preserved 
in the record room in a special bundle and retained permanently . 

13. With the exception of the Kerala Gazette which may be sold as 
waste paper, all other records, books and papers shall, under the direction 
and in the presence of the Secretary to the Tribunal be torn to pieces and 
mixed up so as to prevent any record being reassembled and sold as waste 
paper . 
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APPENDIX A 

(See Rule 1 ) 
TABLE SHOWING THE PERIODS PRESCRIBED FOR THE RITENTION OY CERTAIN 

RECORDS, REGISTERS, BOOKS AND PAPERS 

Section I -Records 
SL No. Nature of proceedings 

Number of years 
for which 1ccords 

are to le retaire 
1 . Tribunal appeals (Salestax and Agrl. Incomtax ) 
Part I 

20 
Part II 

5 
2 . Tribunal Review applications. 
Part I 

20 
Part II 

5 
3 . 

Tribunal Reference Applications. 
Part I 

20 
Part II 

5 
Tribunal Miscellancous petitions not filed with 
appeal files. 

5 
5 

Other unspecified records relating to Tribunal 
proceedings. 

5 


Section II - Registers etc. 
Description of registers, books 


Sl. No. 


and papers 


No. of years for 
which registers, 
books etc. are ! 

be retain 


1 . 


Permanent 


2 . 


do . 


3 . 


Register showing receipt and disposal of Sales tax 
Appeals. 
Register showing receipt and disposal of Agrl. 
Income tax Appeals. 
Register showing receipt and disposal of Review 
applications . 
Register showing receipt and disposal of restora 
tion applications. 
Register showing receipt and disposal of Reference 
applications. 


do . 


do . 


5 . 


do . 


Sl. No. 


Description of registers, books 

and papers 


No. of years for 
which registers , 
books etc. are to 

be retained 


6 . 


Permanent 


7 . 


do . 


8 . 


9 . 
10 . 
11 . 
12 . 


do . 
do . 
do . 
do . 


20 Years 


13 . 


Register showing receipt and disposal of Cross 
objections. 
Register showing receipt and disposal of Inter 
locutory petitions under Agrl. Income tax . 
Register showing receipt and disposal of Inter 
locutory petitions under Sales tax . 
Court Diary 
Remanded cases Register under Sales tax. 
Remanded cases Register under Agrl. Incometax. 
Register showing documents and Account books 
filed under Agrl. Income tax cases . 
Register showing documents and Account books 
filed under Sales tax cases. 
Records issue Register to the State Representative . 
Casc posting Register. 
Certificd copy application Register . 
Cause list. 
Hearing book . 
Register showing constitution of Benches. 
Other subsidiary Registers maintained in the 
Agrl. Income tax and Sales tax sections. 
Uscd shorthand note books . 


51 


14 . 
15 . 
16 . 
17 . 
18 . 
19 . 
20 . 


20 
20 
10 
10 
5 
5 
5 


) ) 


5 
5 


21 . 


APPRUDIX B 

( See Rule 4 and 5 ) 
GOVERNMENT OF KERALA 

Docket Sheet 
SALESTAX APPELLATE TRIBUNAL , TRIVANDRUM 


. 


Tribunal appeal 


No.. 


of 19 ........ 


Application for review 


Appellant 
Applicant 


Address . 


Assessment year . 
Amount of tax disputed . 
Presented on . 
Date of hearing : 
Date of decision . 


Allowed 


Members 


Unanimous 


Disallowed 


Modified 


Bench of.... 


...decision 


Remanded 


2 Members 


Majority 


Rejected 


Data of communication of the decision .... 
Remarks, if any. 
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INDEX 


PART - I 


Page No. 


1 . 
2 . 
3 . 


5 . 
6 . 
7 . 
8 . 
9 . 


Appeal Memorandum . 
Order appealed against. 
Assessment order . 
Court Diary . 
Security bonds. 
Tribunal s order. 
Authorization (if any) 
High Court s Judgment . 
Chalan . 


PART II 


10 . 
11. 


12 . 


13 . 
14 . 
15 . 
16 . 
17 . 
18 . 
19 . 
20 . 


Vakalath /Power of attorney . 
C. Notice. 
D.Notice, 
E. Notice . 
Petition for adjournment. 
G. Notice 
Petition for condonation of delay 
Petition for stay of collection 
Stay orders . 
Postal acknowledgments. 
Petition for return of documents and 
acknowledgment. 
Other correspondence. 


21 . 
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APPENDIX C 


( Set Rule 6 ) 
GOVERNMENT OF KERALA 

Docket Shect 
AGRICUI TURAL INCOMETAX APPELLATE TRIBUNAL , TRIVAVORUM 


Tribunal appeal 
Application for Reference 


No.......... 


.of 19 ........ 


Appellant 


Applicant 


Address . 


Assessment year. 
Presented on . 
Late of hearing . 
Date of decision . 


Allowed 


3 Members 


Unanimous 


Disallowed 


Modified 


Bench of... 


decision 


Remanded 


2 Members 


Majority 


Rejected 


Date of communication of the decision ... 
Remarks if any. 
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INDEX 
PART 1 


Page No. 


1 . 
2 . 


3 . 
4 . 
5 . 
6 . 
7 . 
8 . 
9 . 


Appeal Memorandum /Reference application . 
Order appealed against. 
Assessment order. 
Court Diary. 
Security bonds 
Tribunal s order . 
Authorisation ( if any) . 
High Court s judgment. 
Chalan . 


PART II 


10 . 
11 . 
12 . 
13 . 
14 . 
15 . 
16 . 
17 . 
18 . 
19 . 
20 . 


Vakalath / Power of attorney 
C. Notice 
D.Notice 
E. Notice 
Petition for adjournment 
G. Notice 
Petition for condonation of delay 
Petition for stay of collection 
Stay orders 
Postal acknowledgments 
Petition for return of documents and 
acknowledgment. 
Other correspondence. 
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The Kerala Agricultural 
Income tax and Sales tax 
Appellate Tribunal. 


P. V. MADHAVA MARAR, 

Chairman 


Kerala Gazctte No. 37 dated 23.d September 1969 . 
PART III 

NOTIFICATION 
No. Ex. E2-23410 /69. 

15th September 1969 . 
DIPLOMA EXAMINATION IN ENGINEERING AND TECHNOLOGY, OCTOMER 1969. 


In continuation of this office Notification published in the Kerala 
Government Gazette No. 32 dated 12-8-1969 Part III it is hercby notificd 
that the following Examinations will be Oonducted in october 1969 as per the 
time table given in this Notification . 

TIME TABLE 
Day and Dale 

Duration 

Subjects 
FIRST YEAR DIPLOMA EXAMINATIONS ( 1) ENGINEERING (2 ) Textile 
TECHNOLOGY AND (3) CHEMICAL TECHNOLOGY (4 ) PRINTING TECHNOLOGY. 
Thursday 9 a . m . to 12 Noon 1. Physics (Chemical Technology ) 
30-10-1969 

2. Mechanics including Graphic 

statics (Engineering and Textile) 

3. Composition (Printing Technology ) 
Friday 9 a.m. to 12 Noon . 1. Mathematics ( Chemical 
31-10-1969 

Technology ). 
2. Mathematics (Engg . and Textile) 

3. Design ( Printing Technology) 
Monday 9 a . m . to 12 Noon . 1. Chemistry (Chemical Technology ) 
3-11-1969 

2. General Science (Engg and Textile ) 

3. Machine ( Printing Technology) 
Tuesday 9 a . m . to 12 Noon 1. Machine Drawing (Chemical 
4-11-1969 

Technology) 
2. General Engincering ( Engineering 

and Textile) 

3. Binding (Printing Technology) 
Wednesday 9. a . m , to 12 Noon 1. Elementary Mechanical and 
5-11-1969 

Electrical Engincering (Chemical 

Technology) 
2. Machine Drawing (Engineering 

and Textile ) 
3. Graphic reproduction (Printing 

Technology) 
Thursday 9. a . m . to 12 Noon 1. English (Engineering and Textile 
6-11-1969 

and Chernical Technology) 

2. Science (Printing Technology) 
Friday 9. a . m . to 12 Noon 

1. Spinning ( Textile ) 
7-11-1969 , 

2. Civil Engineering Drawing 

( Engineering) 
3. Geometrical Drawing (Chemical 

Technology ) 

4. Humanities ( Printing Technology ) 
G /200 / 
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p.m. 


Day and Date Duration 

Subjects 
Monday 9 a.m.to 12 Noon . 1. Weaving (Textile ) 
10-11-1969 

2. Solid and Plane Geometry 

Drawing. (Engineering ). 
Tucsday 9 a.m.to 12 Noon . 1. Bleaching and Dyeing . ( Textile). 
11-11-1969 
FINAL Year DIPLOMA EXAMINATION IN TEXTILE TECHNOLOGY ( OLD AND 

NEW SCHEMES) AND CHEMICAL TECHNOLOGY (OLD ). 
Thursday 1 p.m. to 4 

1. Textile Chemistry (Textile Old ) 
30-10-1969 

2. Textile Calculation ( Textile New ) 
3. Engineering Drawing. (Chemical 

Technology) 
Friday 2 p.m. to 5 p.m. 1. Textile Calculation ( Textile Old ) 
31-10-1969 

2 . Textile Chemistry ( Textile New ) 
3 . Forem inship and Supervision 

(Chemical Technology) . 
Monday I p.m. to 4 p.m. 1. Dyeing and Printing (Textile Old ) 
3-11-1963 

2. Spinning. (Textile New ) 
3. Industrial and Chemical Process . 

(Chemical Technology ) 
Tuesday I p.m. to 4 p m . 1. Spinning (Textile Old ) 
4-11-1969 

2. Dyeing and Printing (Textile New ) 
3. Principles of Chemical Operations 

(Chemical Technology ) 
Wednesday 1 p.m. to 4 p.m. 1 . Industrial Economics. ( Textilc Old ) 
5-11-1969 

2. Fabric Structure and Cloth 

Analysis ( Textile Now ) 
3. l ucls, Furnaces, and refractorics. 

(Chemical Technology ). 
Thursday I p.in. to 4 p.m. 1. Fabric Structure and Cloth 
6-11-1969 

Analysis (Textile Old ). 

2. Industrial Economics ( Textile New ) 
Friday 2 p.m. to 5 p.m. 1. Descriptive Engincering ( Textile Old ) 
7-11-1963 

2. Weaving Mechanism and Preparatory 

Process ( Textilc New ) . 
Monday I p.m. to 4 p.m. 1. Weaving Mechanism and Preparatory 
10-11-1969 

Process (Textile Old ) 

2. Descriptive Engineering ( Textilc New ) 
FINAL YEAR DIPLOMA EXAMINATION IN--Civil , MECHANICAL , ELECTRICAL , 

AUTOROUILE AND CHEMICAL ENGINEERING (OLD AND NEW ) 
Thursday Ip.in , tot p.m. 1. llydraulics ( Civil, Old Scheme) 
30-10-1969 

2. Applicd Mechanics and Structural 

Engineering (Civil New ) 
3. Applicd Mechanics (Mechanical, 

Electrical and Auto Old ) 
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Day and Date Duration 

Subjects 
4. Hydraulics and Hydraulic Machinery 

(Mechanical, Electrical and Auto , New ) 
5. Unit Operation I ( Chemical Old ) 
6. Fluid Mechanics and Mechanical 

Operations (Chemical New ) 
Friday 2 2.0 . to 5 p.m : 1. Strength of Materials and Structural 
31-10-1969 

Engineering (Civil Old ) 
2. Hydraulics (Civil New ) 
3. Hydraulics Machinery (Mechanical and 

Electrical Old ) 
4 . Applied Mechanics (Mechanical, Electri 

cal and Auto New ) 
5. Workshop Technology (Auto Old ) 
6. Unit Operation II ( Chemical Old ) 
7. Heat and Mass Transfer Operations 

(Chemical New ) 
Monday 1 p.m. to 4 p.m. 1. Survey (CivilOld ) 
3-11-1969 

2. Public Health Engineering ( Civil New ) 
3. Workshop Organisation (Mechanical 

Electrical and Chemical Old ) 
4. Heat Engines (Mechanical New ) 
5. Direct Current Engineering and Electri 

cal Machinery ( ElectricalNew ) 
6. Automobile Chassis and transmission 

(Auto old ) 
* 7. (a ) Automobile Power Plan (Auto New ) 
(b ) Automobile Chassis , Transmission 

and body Construction (Auto New ) 

8. Inorganic Technology (Chemical New ) 
Tuesday I p.m. to 4 p.m. 1. Public Health Engineering ( Civil Old ) 
4-11-1969 

2. Surveying (Civil New ) 
3. Heat Engines (Mechanical Old ) 
4. Direct Current Engineering (Electrical 
w Old ) 
5. Automobile Power Plant (Auto , Old ) 
6. Inorganic Technology ( Chemical Old ) 
7. Workshop Organisation (Mechanical 

Electrical and Auto New ) 
8. Work Organisation and Management 

(Chemical New ) 
Wednesday 1 p.m. to 4 p.mg 1. Roads and Railways ( Civil 011) 
5-11-1969 

2 . Estimating (Civil New ) 
3. Electrical Technology (Mechanical Old ) 
4. Workshop Tcchnology (Mechanical and 

Auto New ) 
9Each part of 14 hours duration ). 


Day and Date Duration 

Subjects. 
5. Alternating Current Engineering 

(ElectricalOld ) 
6. Electrical Power Engineering measure 

ments and illumination ( Electrical New ) 
7 . Automobile maintenance and repairs, 

(Auto Old ) 
8. Chemical Plant and Construction 

(Chemical Old ) 

9. Organic Technology (Chemical New ) 
Thursday 1 p.m.to 5 p.m. 1. Civil Engineering Drawing (Civil old ) 
6-11-1969. 

2. Civil Engineering Drawing (Civil new ) 
3. Machine Design and Drawing 

(Mechanical old ) 
4 . Machine Design and Drawing 

(Mechanical new ) 
5 . Electrical Drawing and estimating 

(Electrical old ) 
6 . Electrical Drawing and estimating 

(Electrical new ) 
7 . Automobile Design and Drawing 

(Auto old ) 
8. Automobile Design and Drawing 

(Auto new ) 
9 . Chemical Engineering Drawing 

(Chemical old ) 
10. Chemical Engineering Drawing 

(Chemical new ) 
Friday 2 p.m. to 5 p.m. 1 . Irrigation Civil Engineering and Bridges 
7-11-1969. 

(Civil old ) 
2. Roads, Railways and Bridges (Civil new ) 
3. Workshop Technology 

(Mechanical old ) 
4 . Electrical Techrology 

(Mechanical.new ) 
5. Electrical Power Engineering 

( Electrical old ) 
6. Alternating Current Engineering 

(Electrical new ) 
7. Automobile Electrical equipmentand 

body construction (Auto old ) 
8 . 

(a ) Electrical equipment of Automobile. 
(b ) Automobile maintenance and 

repairs (Auto new ) 
( each part 1ị hours duration ) 
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Day and Date Duration 

Subjects 
9. Organic Technology ( Chemical old ) 
10. Chemical Plant and Construction 

(Chemical new ) 
Monday 1 p.m. to 4 p.m. 1. Estimating (Civil old ) 
10-11-1969. 

2. Irrigation and Civil Engineering 

( Civil new ) 
N.B :-Standard Time will be followed . 

The above time table will be strictly followed as published eventhough 
after the publication of it a holiday is declared on any day of the Examina 
tion . The Examination should in no circumstances be stopped without 
receipt of official information from the Commissioner for Government 
Examinations. 

Instructions to the Candidates 
Candidates appearing for the Examinations are required to observe the 
following instructions very carefully : 

1. Strict silence should be maintained in the Examination Hall. 

2. They should take their places in the Hall at least five minutes 
before the time fixed . 

3 . Candidates who are late by more than half an hour after the 
prescribed time will not be admitted to the Examination hall. 

4 . Candidates who are suffering from infectious disease of any kind 
will not be admitted for the Examination . 

5. Candidates should bring with them to the Examination Hall on 
each day of their Examination , their Admission Tickets for inspection by the 
Chief Superintendent Assistant Superintendents . 

6. Candidates are prohibited from writing upon their Admission 
Tickets or Question papers . They are also prohibited from writing their 
names on any sheet of their answer books. 

7. Candidates should write their Register numbers very distinctly in 
the space printed for the purpose on the outer cover of the answer books. 

8. No candidate will be allowed to leave the Examination Hall till 
the expiry of at least half an hour after the question paper is given out and 
no candidate who leaves the Hall during the period allotted for a paper will 
be allowed to return within that period . 

9. Candidates are forbidden to ask questions of any kind during the 
Examination . They are not allowed to borrow any kind of appliances like 
Mathematical Instruments; Tables, Pencils etc., from their neighbours. 

10 . Candidates are not allowed the use of books of any kind except as 
provided in rule 11 below . 

11. The use of Mathematical and Physical tables are permitted while 
answering papers in Mathematics . Such tables will not be supplied by the 
Department. 
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12 . Candidates are required to provide themselves with their own 
pens. Candidates may bring into the Examination Hall their own ink 
bottle . 

13 . Particular attention is invited to the instructions printed on the 
answer books, regarding rough work and use of loose sheets of paper. No 
separate answer books for rough work will be supplied . Paper must not be 
detached from the answer books. If the main answer books are found 
insufficient, additional sheets will be allowed and it should securely be 
fastened to the main answer book . 

14 . When the candidates have finished writing their answer and wish 
to give up their answer books at the end of the period prescribed for cach 
particular part of the Examination each should stand up in his /her place and 
remain standing until one of the Superintendents has gone up to him /her and 
has received his /her answer books from him /her. 

15. Any candidate who commits or attempts to commit malpractice in 
chic Examination will be cxpcllcd imıncdiately and will not be allowed to sit 
for any piper subscquently in the Examinition . Candidates are warned that 
they should not take into the Examination hall any written or printed matter. 
Copying from another candidate or giving convenience to anoiher candidate 
for copying or speaking to another candidate will be treated as malpractice. 
Even possession of written or printed mitter thus taken into the Examination 
Hall will also be treated as malpractice . If any candidate behaves in an 
unruly manner cither in the Examination Hall or in the premises of the 
Institution where the Examination is conducted , he willbe cxpclled from the 
Examination by the Chief Superintendent. Any candidate cxpelled from 
the Examination cither for malpractice or for unruly chaviour may be 
further debarıcd from appearing for subscquent Examination for specified 
number of chanc.sas decided latcr. 

16. Candidates appearing for the Examination will be deemed to have 
given an undertaking that they will abide by all the rules now in force or 
those to luc brought into cffect licrcaftcr in respect of thic Examination . 
N.B .--As regards General Engin cins paper , Engineering students should 

answer sections 1, 2 and 3 and Textile students should answer 
scctions 2 , 3 and 4 . 

Scrutiny of Valued Answer Script 
Applications for scrutiny of valued answer scripts will be considered only 
iſ such applications are received in this Office not later than 45 days after the 
pablication of the result . The ſec for the crutiny is Rs. 5 per paper. I ce 
may be remitted into the Treasury under the licad of Account XXII F (d ) 
(vii ) (i) and the chalan may be forwarded with the application . 

Provisional Certificate 
No provisional Certificate will be issued to the successful candidates on 
any account. The originalDiplomas will lc issued at the time of publ.cation 
of rezults of use Examination through the Princi,als. 
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Practical Examination 
Practical Test will be conducted after the written Examination . Candi 
dates should contact their Principals of the Institution and ascertain from 
them the exact date and time of their Practical Test. 

No candidate will be permitted to take the Practical Test in any Poly 
technic other than the one in which he had undergone the course. Candidates 
appearing for the Practical Test should produce their Hall Tickets to the 
Examiners before the test for identification . 

Admission Tickets of the candidates will be issued by the Chief Superin 
tendents of the Centre concerned at least 5 days before the commencement 
of the written Examination . 
Olice of the Commissioner for 

V.NANUKUTTAN NAIR , 
Government Examinations, 

Secretary, 
Trivandrum - 14 . 

Board of Public Examinatiosts. 


Kerala Gazette No. 37 dated 23rd September 1969 
PART III 

NOTIFICATION 
No. Ex. E2-23411 /69 . 

15th September 1969 . 
Women s Polytechnic Examinations - October 1969 
In continuation of this office Notification published in the Kerala 
Government Gazette No. 82 , dated 12-8-1969 Part III it is hereby notified 
that the following Examinations will be conducted in October 1969 as per 
the Time Table given in this Notification . 

TIME TABLE 
Day and date Duration 

Subjects 
FIRST AND FINAL DIPLOMA IN ELECTRONICS 
Thursday 10 a.m. to 1 p.m. 

1. Mathematics (First) 
30-10-1969 

2. Radio Engineering 

I Paper (Final) 
Friday 

9 a . m . to 12 Ncon 1. Applied Mechanics 
31-10-1969 

( First) 
2. Radio Enginecring 

II Paper (Final) 
Monday 

10 a , m . to 1 p . m . 1. Applied Physics (First) 
3-11-1969 

2. Telephony (Final) 
Tuesday 

10 a . m . to 1 p . m . 1. Engincering Drawing 
4-11-1969 

(First) 
2. Industrial Electronics 

(Final) 
Wednesday 10 a . m . to 1 p . m . 

1 . Basic Electronics (First) 
5-11-1969 

2. Radio Servicing (Final) 
Thursday 

9 a . m . to 12 Noon 1. Electrical Technology 
6-11-1969 

(First) 
9 a . m . to 1 p . m . 

2. Design and Drawing 

( Final) 
FINAL DIPLOMA EXAMINATION IN SECRETARIAL PRACTICE 

AND STENOGRAPHY 
Thursday 

10 a . m . to 10.15 a . m . Typewriting I Paper Ist 
30-10-1969 

10.20 a.m. to 12.20 p.m. TypewritingII Paper Batch 
10.30 a.m. to 12.45 p.m. Typewriting I Paper 2nd 

12.50 p.m. to 2.50 p.m. Typewriting IIPaper ) Batch 
Monday 

10 a.m. to 12.10 p.m. Shorthand I Paper 
3-11-1969 
Tuesday 

10 a.m. to 12.10 p.m. Shorthand II Paper 
4-11-1969 
Wednesday i0 a.m. to 1 p.m. 

Shorthand III Paper 
5-11-1969 

G /1991J 


Day and Dale Duration 

Subjects 
Thursday 10a.m. to 1 p.m. 

Secretarial Practice 
6-11-1969 
Friday 9 a.m. to 12 Noon 

Company Law 
7-11-1969 
Monday 10 a . m . to 1 p.m. 

Business Correspondence 
10-11-1969 
Tuesday 

10 a. m . to 1 p.m. Business Organisation . 
11-11-1969 
Wednesday 

10 a . m . to 1 p . m . Salesmanship . 
12-11-1969 
Thursday 10 a , m . to 1 p . m . 

Banking. 
13-11-1969 
Friday 9 a . m . to 12 Noon 

Book Keeping and Acco 
14-11-1969 

untancy Paper I. 
Monday 

10 a . m . to 1 p . m . Book Keeping and Acco 
17-11-1969 

untancy Paper II. 
FINAL DIPLOMA IN CIVIL ENGINEERING DRAFTSMANSHIP 
Thursday 2 p . m . to 5 p . m . 

Mathematics. 
30-10-1969 
Friday 

2 p , m . to 5 p . m . -Applied Mechanics. 
31-10-1969 
Monday 

2 p . m . to 5 p . m . Graphic Statics. 
3-11-1969 
Tuesday 2 p . m . to 5 p . m . 

Civil Engineering . 
4-11-1969 
Wednesday 

2 p . m . to 5 p.m. Estimating 
5-11-1969 
Thursday 

2 p . m . to 5 p . m . Surveying 
6-11-1969 
Friday 

* 2 p. m . to 5 p . mi Civil Engineering Drawing: 
7-11-1969 
Monday 2 p . m . to 5 p . m . 

Geometrical Drawing. 
10-11-1969 
FIRST AND FINAL DIPLOMA EXAMINATIONS IN COSTUME 

DESIGN AND DRESS .MAKING 
Thursday 

10 a . m , to l.p. m . Pattern Making Theory 
30-10-1969 

( First) 
2 p . m . to 5 p . m . Cestume Design Theory 

( Final) 
Friday 

9 a . m . to 12.Noon Geometrical, Drawing 
31-10-1969 
2 p . m . to 5 p . m . Pattern Making Theory 

(Final) 


( First) 
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Day and Date Duration 

S :bjects 
Monday 10 2. m . to 1 p . m . 

Costume Design Thcory 
3-11-1969 

(First) 
2 p . m . to 5 p . in . Textile and Textile Design 

Theory (Final) 
Tuesday 10 a , m , to 1 pm . 

Embroidery and Knitting 
4-11-1969 

Theory (Fint) 
2 p . in . to 5 p . m . Embroidery and Knitting 

Theory (Final) 
N. B. - Standard time will be followed . 
The above time table will be strictly followed as published cventhough 
after the publication of it a holiday is declared on any day of the 
Examination . The Examination should not u der any circumstances be 
stopped without receipt of official information from the Comunissioner for 
Government Examinations. 

Instructions to Candidates 
Candidates for the Diploma Examination are required to observe the 
following instructions carefully : 

1. Strict silence should be maintained in the Examination Hall. 

2. Candidates should take their places in the Examination Hall at Icast 
five minutes before the time fixed for distributing the question papers. 

3 . Candidates who are late by more than half an hour after the 
appointed time will not be admitted to the Examination . 

4. Candidates who are suffering from infectious disease of any kind 
will not be admitted . 

5. Candidates should bring with them each day of the Examination 
their Admission Tickets for inspection by the Chief Superintendent or other 
invigilator. 

6 . Candidates are prohibited from noting down anything on their 
Admission Tickets of Question papers. They are also prohibited from 
writing their names on any part of their answer books. 

7 . Candidates should write their Register Numbers very legibly in the 
space provided for the purpose on the outer cover of the answer books. 
They are also required to write the Register Numbers on any additional 
sheet used for the paper . If the ordinary answer books are found 
insufficient, additional sheets will be allowed (and those shects should be 
fastened in the answer books. 
8. No caudidate will be allowed to leave the Examination Hall till the 

at least half 
expiry of 

hour after the commencement of the 
Examination and no candidate who leaves the Examination Hall during 
the period allowed for a paper will be allowed to re -enter the Hall 
within that period . 
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9. Candidates are forbidden to raise any query or ask questions of any 
kind during the Examination . They are not allowed to borrow any kind of 
appliances like Mathematical Instruments or Tables , pencils, rubber etc. from 
theneighours. 

10. Candidates are prohibited from taking into the Examination Hall 
any book or portions of any book , slate , manuscript or paper of any descri 
ption and from communicating with any person inside or outside the Hall. 
Any candidate who commits or attempts to commit malpractice in the 
Examination will be expelled immediately and will not be allowed to sit for 
any paper subsequently in the Examination . Copying from another 
candidate or giving convenience to another candidate for copying or speaking 
to another candidate or possessing any written or printed matter will be 
considered as malpractice . If any candidate behaves in an unruly manner 
either in the Examination Hall or in the premises of the Institution where 
the examination is conducted , he will be expelled from the Examination by 
the Chief Superintendent . 

11. Candidates are required to provide themselves with their own pen 
or pencil, instruments box , etc. 

12 . Particular attention is invited to the instructions printed on the 
answer books regarding rough work and use of loose sheets of paper. No 
separate books for rough work will abc supplied to candidates . No sheet 
hould be detached from the answer books. 

13. Those candidates who have finished writing should stand up in their 
place and remain standing until the paper is collected by the Superintendent. 

Scrutiny of Answer Seripts 
Applications for scrutiny of valued answer scripts will be considered 
only if such applications are received in the Office not later than 30 days 
after the publication of the result. The fee for the Scrutiny is Rs. 5 /-per 
paper . Fee may be remitted into the treasury under the Head of Account 
“ XXII F (d ) VII(i)” and the chalan forwarded with the application . 
Office of the Commissioner for 

V.NANUKUTTAN NAIR , 
Government Examinations, 

Secretary to the Commissioner for 
Trivandrum - 14 . 

Government Examinations, 
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THE HIGH COURT OF KERALA 
RULES UNDER SECTION 34 ( 1 ) OF THE 

ADVOCATES ACT 1961 
No. D1-2576 /69. 

10th july 1969 . 
In exercise of the powers conferred by section ( 34 ) Loftlic Advocates 
Act, 1961 (Central Act 25/61) the High Court of Kerals hercby makes 
the following rules laying down the conditions subject to which an adv catt 
shall be permitted to practise in the High Court and the courts subordinate 
hereto. 

1. In these rules, unless there is anything repugnant in the subject or 
context, the word " advocate" shall include a firm of advocates . 

2. Save as otherwise provided in any law for the time being in free . 
no advocate shall be entitled to appear, plead or act for any person in any 
Court in any proceeding unless the advocate files an appointment in writing 
signed by such person or his recognised agent and signed by the advocate in 
token of its acceptance : 
Provided that where an advocate has already filed an app intment in 

any proceeding , it shall be sufficient for another advocate , who is 
engaged to appear in the proceeding merely for the purpose of 
pleading, to file a memorandum of appearance or to decla: c before 
the Court that he appears on instructions from the advocate who 

has already filed his appointment in the proceeding : 
Provided further that nothing herein contained shall apply to an 

advocate who has been requested by the Court to assist the Court 

amicus curiae in any proceeding . 
3. An advocate who is not on the Roll of Advocates of the Bar 
Council of the State in which the Court is situate, shall not act in such 
Court, unless he files an appointment along with an advocate who is on 
the Roll of such State Bar Council and who is ordina:ily practising in 
such Court . 

4 . The acceptance of an appointment on behalf of a firm of advocatsı 
may be by any partner and shall be indicated by his affixing his own 
signature as a partner on behalf of the firm . 

5. An advocate shall, at the time of acceptance ofhis appointment, 
also endorse thereon his address, which address shall be regarded as the 
address for service for the purpose of rule 5 of Order III of the Code of 
Civil Procedure . 

* Scé Order III rule 4 (6 ) Civil Procedure Code and section 493 
Criminal Procedure Code. 
G 300 / S ; 
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Provided that, where more than one advocate accepts the appointment, 

it shall be sufficient for one of them to endorse his address, and 

that address shall be regarded as the address for service . 
6. ( 1) In civil cases, the appointment of an arvocate , unless 
otherwise limited , shall be deemed to be in force to the extent provided in 
that behalf by rule 4 of Order III of the Code of Civil Procedure . 

(2) In criminal cases, the appointment of an advocate, unless 
otherwise limited , shall be deemed to be in force until determined with the 
leave of the Court by writing signed by the party or the advocate and filed 
in Court or until the party or the advocate dies or until all proceedings in 
the case are ended so far as regards the particular party . 

(3) For the purpose of sub -rule (2), a case shall be deemed to 
mean every kind of enquiry, trialor proceeding before a Criminal Court , 

ther instituted on a police report or otherwise; and further 
(i) an application for bail or reduction , enhancement or cancellation 

of bail in the case , 
( ii ) an application for transfer of the case from one Court 

to another , 
( iii) an application for stay of the case pending disposal of a civil 

proceed ng in respect of the same transaction out of which the 

casc arises, 
(iv) an application for suspension , postponement or stay of the 

execution of the order or sentence passed in the case , 
(v ) an application for the return , restoration or restitution of the 

property as per the order of disposal of property passed in 
(vi) an applicition for leave to appeal 

against an order of 
acquittal passed in the case , 
(vii) any appeal or application for revision against any order or 

sentence passed in the case, 
(viii) a reference arising out of the case, 
(ix ) an application for review of an order or sentence passed in the 

case or in an appeal, reference or revision arising out of 
(x) an application for making concurrent sentences awarded in the 

case or in an appeal, reference , revision or review arising out 


the case , 


the case , 


of the case , 


(xi) an application relating to or incidental to or arising in or out of 

any appeal, reference, revision or review arising in or out of 
the case (including an application for leave to appeal to the 

Supreme Court); 
(xii ) any application or act for obtaining copies of documents or for 

the return of articles or documents produced or filed in the 
case or in any of the proceedings mentioned hereinbefore, 
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(xiii ) any application or act for obtaining the withdrawal or the refund 

or piyment of or out of the moneys paid or deposited in the 
Court in connection with the case or any of the proceedins : 
mentioned herein.before (including mocys paid or deposited 
for covering the costs of the preparation and the priting of 

the Transcript Record of Appeal to the Supreme Court), 
(xiv) any applicatio: for the refund of or out of themoncys paid or 

recovered as fine or for the return , restitution or restorat on 
of the property forfeited or confiscated in the case or in any 
appeal, reference, revision or revicw arising out of the casc 

as per final orders passed in that behalf, 
(xv) any application for expunging remarks or observationson the 

record of or made in the judgment in the case or any appeal, 

reference, revision or review a ising out of the case, and 
(xvi) any application or proceeding for sanctioning p :os- cution under 

Chapter XXXV of the Code of Criminal Procedure , 1893 , 
or any appeal or revision arising from and out of any order 

passcd in such an application or proceeding, 
shall be deemed to be proceedings in the case 

(4 ) Where the venue of the cise or the proceeding is shified from 
one court (subordinate or otherwise ) to another, an advocate who has filed 
the appointment referred to in sub -rules (1) and (2) above in the former 
Court shall, if he is appearing , acting or pleading in the latter Court, filc 
in that Court a memorandum signed by him to the cffect that he has 
instructions from his client to appear, act or plead , as the case may be, in 
that Court . 

7 . (1) Except when specially authorised by the Court or by consent 
of the party, an advocate , who has advised in connection with the institu 
tion of a suit , appeal or other proceeding, or ha s drawn up pleadings in 
connection with such matter , or has , during the progress of any suit , appeal 
or other proceeding , appeared , acted or pleaded for a party, shall not, 
unless he first gives the party whom he has adv.sed or fis whom he has 
drawn up pleadings, appeared , acted or pleaded an opportunity of engaging 
his services, appear or act or plead in such s it , appeal or other proceeding 
or in an appeal or application for revision arising therefrom or in any matter 
connected therewith for any person whose interest is in any manner in 
conflict with that of such party : 
Provided that the consent of the party may be presumed if he engages 

another advocate to appear , act or plead as the case may be for 
lim in such suit , appeal or other proceeding without offering an 
engagement 1o the advocate whose services were originally engaged 
by him or on his behalf. 

(2) Where it appears on the face of the record that the appearance 
of an advocate in any proceeding for any party is prejudicial to the interest 
of any other party on account of the reasons mentioned in sub -rule (i) above, 

G. 303 / S 
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the Court may refuse to permit the appearance to be filed , or cincel such 
appearance, if it has alre dy been filed , afte : giving the said advocate an 
opportunity of being heard . 

(3 ) An advocate who discloses to any party information confided 
to him in his capacity as an advocate by another party with ut the latter s 
consent shall not be protected merely by reason of his being perasitted to 
appear, act or plead for the said party . 

8. (a) No firm of advocates sh ill be entitled to appear, act or plead 
in any Court unless all the partners thereof arc entitled to appear , act or 
plead in such Court. 

(b) The name of the firm may contain the names of the persons 
who were or are members thereof but of no others. 

(c) The words " and Company" shall not be affixed .o the name 
of any firm of advocates. 

(d). The names of all the members of a firm of advocates shall be 
recorded with the Registrar of the High Court and also with the State Bar 
Council concerned, and the names of all the partners shall also be set out in 
all professional communications issu : d by the firin . 

(e) The firm of advocates shallnotify to the Registra of the High 
Court and also to the State Bar Council ( oncerned any change in the 
composition of the firm or the fact of its dissolution as soon asmybe from 
the date on which such change occurs or the dissolution takes pl..ce. 

(f) Every partner of the frm of advocates shall be bound to 
disclose the name of all the partners of the firm whenever called upon to do 
so by the Registrar of the High Court or the State Bar Council or any 
Court in which , or any party for or against whom , the firm or any partner 
thercof has filed an appointment or memorandum of appearance. 

(8) In every case where a partner of a firin of advocates signs any 
document or writing on behalf of the firm he shall co so in the name of the 
firm and shall authenticate the saine by affixing his own siguature as 
partner : 

(h ) Neither the firm of advocates nor any partner thercof shall 
advise a party or appear , act or plead on behalf of a party in any matter 
or proceeding where any other party having a conflicting interest is 
represented by any other partner of the said firm or by the firm itself. 

9. No advocate shall be permitted to file an appointment or memoran 
dum of appearance in any proceeding in which another advocate is already 
on record for the same party save with the consent of the former advocate 
on record or the leave of the Court, unless the former advocate has ceased 
to practise or has, by reason of infirmity of body or mind or for any other 
peason , become unable to act . 

10. No advocate who has been disbarred or suspended or whose name 
has been struck off the Roll of Advocates shall be permitted to act as a 
recognised agent of any party within themeaning of Order III of the Code 
of Civil Procedure . 


5 


11. No advocate who has been found guilty of contempt of Court shall 
be permitted to appear, act or plead in any Court unless he has purged 
himself of the contempt . 

12. Advocates appearing in Court shall wear the following dress: 
( 1) Advocates other than lady aduocales : 
(a) Black buttoned -up coat (chapkan , achakan or sherwani) 

Barrister s or Bachelor of laws gown and bands, or 
(b ) Black open collar coat, white shirt, white collar, stiff or soft, 

whith Barrister s or Bachelor of laws gown and bonds. 
( 2) Lady Advocates: 

Regional dress of subdued colour with Barrister s or Bachelor of laws 
gown , white collar , stiff or soft, and bands . 

These rules shall come into force from the date of their publication in 
the Kerala Gazette . 


( By Order ) 


S. SIVARAMAX , 

Registrar . 


Ernakulam . 


Reg . No. K. 107 
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GOVERNMENT OF KERALA 


Home (SS) Department 


NOTIFICATION 


G.O.(MS) No. 346 /69/Home dated 23-10-1969 . 
No. 58188/SS4 /69/Home Dated , Trivandrum , 23rd October 1969 . 

WHEREAS in pursuance of a Resolution passed by the Kerala 
Legislative Assembly , the Government have , in G.O.(MS) No. 342/69 / 
Home, dated 18-10-1969 published in the Kerala Gazette Extraordi 
nary No. 256 dated 18-10-1969 , appointed a Commission of Inquiry 
consisting of Shri A. N. Mulla , Retired Judge of thé Allahabad High 
Court to enquire into certain allegations of corruption raised in the 
Legislative Assembly against Shri B. Wellingdon , former Minister for 
Health ; 

AND WHEREAS the Secretary , Legislative Assembly , has 
communicated to the Government the report of the Special Com 
mittee constituted by the House on 17-10-1969 to scrutinize the 
proceedings of the Assembly, and indicate the specific allegations 
contained therein against Shri Wellingdon , former Minister for 
Health ; 


NOW , THEREFORE , in pursuance of the provisions of section 3 
of the Commissions of Inquiry Act, 1952 (Central Act 60 of 1952 ), 
the Government hereby direct that the Commission of Inquiry referred 
to above shall also enquire into such further allegations raised in 
the Legislative Assembly against Shri B. Wellingdon , former Minister 
for Health , namely : 

(i) Allegations of grave irregularities in the admission of 
students in the Medical Colleges in the State . 

(ii ) Allegations of grave irregularities in the transfer of 
students from T. D. Medical College , Alleppey to Government 
Medical Colleges . 

( iii) Allegations of grave irregularities in the appointments and 
promotions of the staff of Medical Colleges. 

(iv ) Allegations of grave irregularities in appointments , pro 
motions and transfers of doctors and other employees of the Depart 
ment of Health Services . 

(v ) Allegations relating to grave irregularities and misconduct 
in the purchase of medicines for the hospitals in the State . 

( vi) - Allegations of grave irregularities and misconduct in the 
award of contract for the construction of buildings for the Depart 
ments of Health Services and Public Health Engineering . 

(vii) Allegations relating to grave irregularities and misconduct 
in the purchase of materials for the Departments of Public Health 
Engineering and Health Services . 

(viii ) Allegations of corrupt practices in obtaining a plot. under 
C.I.T. Scheme and raising of funds for the construction of a building 
at Trivandrum by the Health Minister . 

(ix ) Allegations of corruption in the acquisition of property 
and other assets by the Minister, members of his family and close 
relatives after assumption of office . 

( x ) Allegations relating to misuse of Government machinery 
by the Minister for canvassing advertisements , collecting funds for 
Thozhilali Newspaper and collection of contributions for Karshaka 
Thozhilali Party . 

(xi) Allegations relating to the collection of money by the 
former P.A. to the Health Minister (Minister s brother ), brothers and 
other close relatives, party colleagues and friends of the Minister 
with the knowledge and consent of the Minister in lieu of Govern 
mental favours . 
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( xii) General allegations of grave misconduct on the part of 
the Health Minister in the discharge of his duties . 

The dates of the proceedings of the Legislative Assembly and 
the portions thereof relating to these allegations as contained in the 
Report of the Special Committee of the Legislative Assembly, are 
indicated in the Annexure . 


By order of the Governor , 

S. ANANTAKRISHNAN , 
Special Secretary to Government. 


4 


ANNEXURE 


Extracts from the Proceedings of the Assembly 


4 . 


1. Extract from the Proceedings of 22-1-1969 (Question No. 318 ) 
2 . Do. 

22-1-1969 (Speech made by 

Shri R. Gopalakrishnan Nair ) 
3 . Do. 

10-3-1969 (Speech made by 

Shri K. M.Mani) 
Do. 

10-3-1969 ( Speech made by 

Shri K. T. George) 
5 . Do. 

12-3-1969 (Question No. 1021) 
6 . Do. 

24-3-1969 (Speech made by 

Shri K. M.Mani) 
7 . Do. 

18–8–1969 (Speech made by 

Shri K. M.Mani) 
8 . Do. 

1848-1969 ( Speech made by 

Shri N. I. Devassykutty ) 
9 . Do. 

18–8–1969 (Speech made by 

Shri K. T. George) 
10 . 

18–8–1969 (Speech made by 

ShriM.M. Thomas) 
11 . Do. 

20-8-1969 (Question No. 535 ) 
12 . Do. 

30-9-1969 ( Question No. 688 ) 


Do. 


( Sd .) 
Special Secretary to Government. 


( True copy) 
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